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PART ONE: INTRODUCTION AND BACKGROUND 
 

Th is  report  i s  the  annual  update  o f  the  Af f irm at ive  Act ion P lan  (AAP)  required by  

federa l  regulat ions :  

 

For  wom en and federa l ly  protected rac ia l/ethnic  groups :  Pres ident ia l  Execut ive  

Order  11246  

 

For  covered Veterans :  Vietnam Era  Veterans ’  Readjustment  Ass is tance  Act  o f  

1974,  as  amended 

 

For  Indiv idua ls  wi th  D isabi l i t ies :  Sect ion 503  o f  the  Rehabi l i tat ion Act  o f  1973 ,  as  

amended.  

 

The  U.S .  Department o f  Labor ’s  Of f ice  o f  Federa l  Contract  Compl iance  Programs 

(OFCCP)  oversees Af f ir mat ive  Act ion P lan  report ing  requirements .  Some aspects  o f  

th is  p lan  are  a lso  informed by New York  State  and New York  C i ty  regulat ions  and 

guide l ines  for  publ ic  age nc ies .   

 

 

Part  One  prov ides  an  overv iew of  the  Co l lege  and those  indiv idua ls  and groups  who  

share  respons ib i l i ty  fo r  the Co l lege ’s  Aff i rm at ive  Act ion and D ivers i ty  pro grams.  

 

The  Census Date  for  employees  i s  June  1 ,  201 8 .  The  P lan  Report ing  Y ear  (bas is  for  

h is tor ica l  data)  i s  June  1 ,  2017 –May 31 ,  201 8 .  The  Program Year  i s  September  1 ,  

201 8–August  31 ,  2019 .  

 

Th is  P lan  i s  ava i lab le  for  publ ic  rev iew at  the  locat ion l is ted  on the  f ront  cover .   
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C O L L E G E  O V E R V I E W  
 

Bronx  Community  Col lege  i s  a  comprehens ive  urban,  publ ic  community  co l lege ,  a  

uni t  o f  The  C ity  Univers i ty  o f  New Yo rk ,  serv ing  the  d iverse  needs  o f  s tudents  in  the  

New York C i ty  areas  as  wel l  as  from the  surrounding  communit ies  o f  Westchester  

County .   The  Co l lege  i s  committed to  open enro l lment ,  to  the  f u l f i l lment  o f  i ts  

educat iona l  m iss ion to  the community  and prov id ing post -seco ndary  educat io n to  

h igh  schoo l  graduates  and adul ts  with  h igh  schoo l  equiva lency .  

 

Founded in  1957 ,  Bro nx  Com munity  Co l lege  i s  the o ldest  o f  The  C i ty  Univers i ty  o f  

New York ’s  s ix  community  co l leges .   The  43 -acre  campus ,  h igh  above  the  Har lem 

R iver ,  features  arch i tectura l  masterp ieces  o f  Stanford  White  and Marce l  Breuer ,  

which  inc ludes the landmark  Ha l l  o f  Fame for  Great  Am er icans.  I t  i s  located in  the 

Univers i ty  He ights  sect ion o f  the  West  Bronx  and cons is ts  o f  26 d ivers i f ied  bui ld ings  

ranging  in  arch i tectura l  des ign  f rom “ landmarks”  to  contempo rary  s t ructures .   A l l  26  

bui ld ings  are  owned by  DASNY (Dormitory  Author i ty  o f  the State  o f  New York) ,  and 

at  the  t ime,  the  s tate  agency  has  been obl igated to  f inance  and manage  a l l  

construct ion pro jects  address ing hea l th and safety  i ssues ;  as  wel l  as  pro jects  

requir ing  co rrect ive  act io n because  o f  current  code  v io lat ions .    

 

Fo l lowing  the  acquis i t ion  o f  the  s ite  in  1973 ,  the  Co l lege  has  s teadi ly  worked 

towards  t ransforming the  cam pus  f ro m a  res ident ia l  undergraduate  Co l lege  into  an 

inst ruct iona l  campus fo r  commut ing  s tudents .   S ince  the  acquis i t io n,  there  had a  

ser ies  of  construct ion  pro jects  on cam pus .   To  accommodate  the  r i s ing  enro l lment 

over  the  years ,  Bronx Co mm unity  Co l lege  has  been invo lved in  a  ser ies  o f  mult i -year  

im provements  with  com mitted funds  f rom  the  s tate  and the  c i ty .   Many  new 

st ructures  and improvem ents  have  been com pleted thro ugh  phases  with  the  des ign 

and co nstruct ion.   On September 21 ,  2012 ,  the Co l lege hosted the inaugurat ion for  

the  f i r s t  new construct ion o n the  campus ,  the  North  Ha l l  and L ibrary  Bui ld ing.  

 

The  Co l lege  is  home to  the fo l lowing  Centers  and Inst i tutes :  

 

-  The  Center  for  Susta inable  Energy  (CSE)  was establ i shed in  2003 and uses 
exper ient ia l  educat ion to  bui ld  an  urban community  on the  tenets  o f  
renewable energy ,  informed po l i t i ca l  engagement and the emerg ing  green 
economy.  Fu l l - t ime facul ty ,  ad junct  professors ,  s ta f f  and s tudents  are 
dedicated to  deve lo ping  nove l  curr icu lum  for  gr id - t ied  and o f f -gr id 
so lar/ photo -vo l ta ics  and green organic  chemist ry .  The  CSE  has  t ra ined over 
2 ,000  inner -c i ty  s tudents  and munic ipa l  employees  f rom the  N ew York  C ity  
Department  o f  Bui ld ings ,  f i re  departments,  pr ivate arch i tecture and 
engineer ing  f i rms.  The  CSE  engages  h igh schoo l  and co l lege  students  in  b io -
d iese l  and ce l lu lo s ic  b io fue l  research pro jects  and hosts  an  annual  
Susta inable  Energy  and Des ign Conference  fo r  s takeho lders  across  academ ic ,  
industr ia l  and go vernmenta l  o f f i ces .  V is i t ing  scho lars  f rom  the C i ty  Univers i ty 
o f  New Yo rk ,  U.S .  and fore ign  univers i t ies  are  hosted in  our  state -o f - the-art 
laborator ies  and c lassrooms.    
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For  more informat ion about  CSE ,  p lease v i s i t  

ht tp: // www.csebcc .org/ index .html .  

The  Center  for  Teaching,  Learn ing  and Techno lo gy  (CTLT)  ( former ly  the  Center  

for  Teaching  Exce l lence)  was  establ i shed in  2004.   Th is  center  pro v ides  facul ty  

deve lopment  act iv i t ies  for  facul ty  and s taf f  at  Bro nx  Co mm unity  Co l lege .   The 

Center  fo r  Teaching,  Learn ing  & Techno logy  (CTLT)  i s  committed to  bui ld ing 

an  env i ronment in  which  the inst ruct iona l  s ta f f  explore  innovat ive approaches 

to  teaching  and learning,  e stabl i shes a  comm on understanding  o f  tested best  

pract ices  and co l labo rates  with  co l leagues  to  share  the i r  e fforts .  Formed 

thro ugh a merger  o f  the Of f ice  o f  Inst ruct io na l  Techno logy  (OIT )  and the 

Center  for  Teaching  Exce l lence ,  the  CTLT  i s  dedicated to  sup port ing  BCC's  key 

academic  go a ls :  s t rengthening  s tudents '  engagement with learn ing  and 

increas ing  the  numbers  o f  students  who  pers i s t  and graduate.  In  pursu i t  o f  

these  goa ls ,  the  CTLT  fosters  co l labo rat ive  re lat ionships  across  d isc ip l ines ,  

across  the BCC c am pus  and across  the  Univers i ty .  CTLT programs m ay  focus on 

d ig i ta l  techno lo g ies ,  assessment ,  and d isc ip l inary  knowledge  or  on theo r ies  o f  

learn ing.  A l l  such programs,  l i ke  a l l  CTLT act iv i t ies ,  are  centered o n academ ic 

goa ls  and the  pursui t  o f  e f fect ive  pe dagogy .  Wherever  poss ib le ,  CTLT 

deve lo pment  programs are  des igned and led  by  faculty .    

 

For  more  informat ion about  CTLT ,  p lease  v i s i t  

ht tp: // www.bcc .cuny .edu/CTLT/ .   

The  Geo spat ia l  Center  o f  the CUNY CREST Inst i tute (BGCCCI )  was  establ i shed 

in  2014.   Th is  center  has  co l laborated between Bronx  Community  Co l lege and 

CUNY Remote  Sens ing  Earth  System (CREST)  Inst i tute .   Geo spat ia l  techno lo gy 

i s  an  emerg ing  techno logy  that  fac i l i tates  locat io n -based ana lys i s  o f  

geographica l  data  acquired f rom  a  wide  array  o f  sources ,  inc luding  sensors  

mounted on p lat form s such as  sate l l i tes  and a i rcraf t .  Th is  techno lo gy has 

appl icat ions  essent ia l  to  most  aspects  o f  da i ly  modern l i fe .  This  prese nts  an  

idea l  oppo rtuni ty  for  Bro nx  Community  Co l lege  to  o f fer  educat ion and 

t ra in ing  in  th is  f ie ld  o f  s tudy .  

 

The  s tate -o f -the  art  fac i l i ty  prov ides  leadership  in  geospat ia l  techno logy  and 

i t s  appl icat io ns  to  both  STEM and non -STEM disc ip l ines .  The  pr imary  funct ion 

o f  the Center  i s  to  prov ide educat io na l  and research opportuni t ies  for  BCC 

undergraduates ,  facul ty  and s taf f ,  spec ia l i zed t ra in ing  through technical  

workshops and seminars  for  the industry ,  foster ing  internat iona l  

co l laborat ions  and enr ich ing  the  g loba l  perspect ive  o f  BCC -CUNY students .  

The  Center  a l so  serves  as  both  a  teaching  and t ra in ing  fac i l i t y ,  and  to  foster  

research in  internat iona l  geo spat ia l  technology .  

 

For  more  informat ion about  BGCCCI ,  p lease  v i s i t  

ht tp: // www.bcc .cuny .edu/geospat ia l/ .   

 

 

 

 

http://www.csebcc.org/index.html
http://www.bcc.cuny.edu/CTLT/
http://www.bcc.cuny.edu/geospatial/
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Col lege  Landscape  

 

Many  o f  the  o ld  s t ructures  ( some dat ing  f rom the turn  o f  the  century )  have 

required major  redesign  and renovat ion in  order  to  serve  the ir  present  purpose 

and comply  with  current  bui ld ing  codes .   In  1995 ,  the  deve lopment  o f  a  new 

Fac i l i t ies  Master  P lan  was  completed.   At  a  cost  o f  $1 .3  mi l l ion,  the  P lan 

addresses  m any  fac i l i ty  needs  fo r  s tudent  enro l lments,  expanding  Co l lege 

pro grams in  co l laborat io n with  other  publ ic  serv ice agenc ies  and serv ices  to  the 

com munity .   Amo ng the  Co l lege ’s  concerns  re lated to  the  phys ica l  p lant  and 

fac i l i t ies  serv ices  that  have  been addressed in  the  Master  P lan,  there  i s  the  need 

for  greater  access ib i l i ty  to  bui ld ings  fo r  the mobi l i ty  and v isua l ly  impaired.   

Though some of  the Co l lege ’s  c lassroom bui ld ings  remain  inaccess ib le  to  the 

mobi l i ty  and v isua l ly  impaired,  over  many  years ,  pro gress  toward e l iminat ing 

phys ica l  barr iers  has  been s teadi ly  addressed.    

 

Im provements  h ave  been made in  var ious  bui ld ings  and cu rrent ly ,  ten  (10) 

bui ld ings  are  wheelcha i r  access ib le ,  e leven (11)  bui ld ings  are  part ia l ly  access ib le  

and f ive  (5)  bui ld ings  remain  inaccess ib le.   ADA impro vements,  over  the  years,  

inc lude  campus -wide  curb  cuts ;  a  n ew entry  to  Meister  Ha l l  on  the  west  s ide  and 

to  the GML Auditor ium;  new f lash ing  l ights  for  f i re  a larm s  in a l l  bu i ld ings ;  a  new 

ramp to  Sage Ha l l ,  Alumni  Gym and New Hal l ;  new ADA co mpliant  e levato rs  in  

Car l  Po lowczyk  Ha l l  and Meister  Ha l l  and a  new ADA c ompl iant  bathroom  in  the 

Audi tor ium of  the  Gould  Memor ia l  L ibrary .   Recent  ADA im provements  inc lude  an 

ADA compl iant  door  insta l led  at  the  main  entry  to  Co ls to n Hal l ,  new e levator  in  

Co ls ton Hal l ,  four  (4 )  new ADA compl iant  bathrooms located in Meister  Ha l l ,  Car l  

Po lowcyzk  Ha l l  and the  Rosco e  Brown Student  Center;  an  access  ramp to  the 

Schwendler  Audi tor ium stage  and new ramp and doors  to  the  Car l  Po lowczyk 

Ha l l .   In  2007 -08 ,  whee lcha i r  access ib le  curbs were instal led  in  f ront  o f 

Havermeyer  Ha l l .    

 

In  2013 ,  our  campus  completed renovat ions  o f  the  Cafeter ia  and Bookstore in  the 

Roscoe Brown Center  with  th is  bui ld ing  bro ught  up to  date for  ADA compl iance .  

A lso  in  2013 ,  the  Co l lege  com pleted  construct ion o f  North  Ha l l  w i th  100 ,000 

square  feet  o f  fu l ly  access ib le  space inc luding  15 c lassr ooms and the  new campus  

l ibrary .  The Go uld  Memor ia l  L ibrary  Rotunda,  a  nat iona l  landm ark  bui ld ing,  is  

awai t ing  further  approva ls  fo r  the construct ion o f  an egress  s tai rcase ,  which wi l l  

a l low comprehens ive  use  o f  the  bui ld ing.   A ddi t iona l  pro jects  for  ADA co mpl iance 

inc lude  the  new access  ramp for  the  entrance  to  Nicho ls  Ha l l ,  a  bui ld ing  recent ly  

returned to  campus  use  f rom the  Department  o f  Educat io n.  

 

In  response to  the C iv i l  R ights  Audi t  Compl iance  p lan,  in  Septem ber  2012 ,  

subm it ted to  the  State  Educat ion Department ,  Bronx  Co mmunity  Co l lege  has 

agreed to  make  adjustments  to  some of  the  bathro om s in the  majo r  inst ruct iona l 

bui ld ings  so  that  they  are  access ib le  to  the  mobi l i ty  impaired.   Th is  in i t ia t ive  has 

been supported by  the  C UNY-wide  e f fort  to  make  a l l  campuses  ADA compl iant .   In  

2015 -16 ,  Bronx  Community  Co l lege completed the  ident i f i cat ion and 

modi f icat ions o f  three  bathrooms rest rooms in Roscoe  C .  Brown Student  Center ,  
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one  bathroom at  the  A lum ni  Gym making  them ADA compl iant .  A lso ,  one  

des ignated facul ty/ staf f  bathroom  at  Sage  Ha l l  was  reco nf igured to  a l low for  

handicap and t ransgender  access ib le  bathrooms.   The  Co l lege  cont inues  i ts  work 

toward ADA compl iance  with  the rem ainder  o f  the  cam pus  bui ldings .  

 

In  2015 -16 ,  campus  pe destr ian  and vehicu lar  entrances ,  roadways  and walkways 

have  been complete ly  redes igned and reconstructed to  improve  t raf f ic  

c i rcu lat ion and to  reduce  phys ica l  impedim ents .  Access  to  the  campus  and 

movement  around campus  has  been great ly  improved.    

 

On No vem ber  3 ,  2016 ,  e lected o f f ic ia l s  f ro m across  New York  C i ty  and State 

at tended the  r ibbon -cut t ing  ceremony to  form al ly  open  the newly  renovated 

Quadrangle  on campus.   The  Quadrangle  has  eas i ly  access ib le  pedestr ian 

pathways ,  o rnam enta l  t rees  and other  p lant ings ,  benches  and tables ,  b icyc le  

racks ,  lamps  and a broad lawn fo r  future Commencements .  Wi -F i  has  a l so  made 

ava i lab le  to  the  campus  co mm unity .   Whi le  m any  improvements  are  i l lust rated, 

there  s t i l l  remain  port ions  o f  the  campus  that  are  inaccess ib le  to  s tudents ,  

facul ty  and s taf f  who are  mobi l i ty  and v is ib i l i ty  im paired.   The  Co l lege ,  through 

the  Of f ice  o f  Fac i l i t ies  and Cam pus  P lanning  in  conjunct ion with  the  D iv is ion  o f  

Academic  and Student  Success ,  cont inues  to  make  every  e f fo rt  to  min im ize  these 

obstac les .  

 

P ro jects  completed in  the  last  two  years  inc lude  renovat ion o f  the centra l  

quadrangle  with new pav ing,  s idewalks  and  curbs ,  renovat ion o f  Pat terso n 

Park ing  area  with  access ib le  park ing,  ramps  and s idewalks  and replacement of  

the  Roscoe Brown Student  Center  F i re  Alarm System inc luding  ADA compl iant  

s igna l  systems.     A pro ject  i s  complet ing  construct ion to  add a  new acce ss ib le  

entrance  and bathroom for  the  campus  poo l .    P ro jects  are  in  des ign  for  new 

access ib le  bui ld ing  entrance  ramps  fo r  Nicho ls  Ha l l ,  B l i ss  Ha l l  and A lumni  Gym.  

 

Pursuant  to  a  compla int  f i led  with  OCR regarding  access ib i l i ty  i s sues  with  our  

Co l lege webs i te ,  our  Of f ice  o f  Informat ion Techno logy worked d i l igent ly  to  

address  a l l  ident i f ied i ssues .   On November  8 ,  2017 ,  the  Co l lege  informed OCR 

that  a l l  i s sues had been addressed.  OCR subsequent ly  rev iewed our webs i te  and 

conf i rmed that  the  ident i f ied  barr iers  had been corrected.  OCR c losed the 

com pla int  as  reso lved in  a  le tter  dated November 16 ,  2017 .   

 

Bronx  Community  Co l lege a lso  o f fers  com munity  educat ion and outreach 

pro grams through  the fo l lowing:   

 

-  The  State Univers i ty  o f  New York (SUNY)  Bronx Educat ional  Opportuni ty  
Center  (EOC)  i s  one  o f  12  EOC’s  in  the State  o f  New York .  Bronx  Community  
Col lege manages  the  Bro nx  EOC pro gram,  in  co l labo rat ion with  SUNY.    

Es tabl i shed in  1987 ,  the  Bronx  EOC shares  t he Co l lege ’s  miss ion to  prov ide 

serv ices  that  wi l l  prepare  s tudents  for  a  l i fe  o f  independent  and creat ive 

th ink ing,  d ign i ty ,  se l f - suf f ic iency  and community  part ic ipat ion.  The  Bronx  EOC 

serves  as  a  one -stop prov ider  o f  adul t  educat ion and vo cat iona l  t ra in i ng.  
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Responding  to  the  spec i f i c  needs  o f  the  indiv idua ls ,  fami l ies  and co mmunity ,  

the  center  o f fers  a  more comprehens ive  group o f  support  serv ices  that 

enhance  educat ion leading  to  employment  and a  bet ter  qua l i ty  o f  l i fe .   The 

Bronx  EOC serves  eco nomica l ly  d isadvantaged adul ts  who  need addi t iona l  

educat ion or  t ra in ing  for  co l lege  admiss ions  and/or  entry  into  product ive 

careers .   Each year ,  mo re  than 1 ,000 s tudents  enro l l  in  tu i t io n - f ree  programs 

o f fered by  the  Bronx  EOC,  which  fa l l  into  these  genera l  areas :  

•  Occupat iona l/Technica l  Preparat ion  

•  Academic and Remedia l  Inst ruct ion  

•  Col lege Preparat ion,  GED and Job Readiness   

•  Microsoft  Cert i f i cat ions  
 

The  Bronx  EOC fac i l i ty  i s  a  m odern 43 ,000 -square - foot  bui ld ing,  in  the Bathgate 

sect ion o f  the  Bronx  that  i s  ta i lo red  to  i t s  inst ruct iona l  needs .   For  more 

informat ion about  the  Bro nx  EOC,  p lease  v i s i t  ht tp:// www.bronxeoc .org .   

 

-  Bronx Community  Co l lege  has a  number o f  P re-co l lege ,  grant - funded programs  to  
support  s tudents  enter ing  co l lege  and he lps  s t rengthen undergraduate  educat ion 
for  s tudents  in  the Assoc iate in  Arts ,  Assoc iate  in Sc ience ,  Asso c iate  in Appl ied  
Sc ience  and Cert i f i cate  programs.    
 

These spec ia l  o f fer ings  are  integrate d in  the  Freshman Year  Programs,  Academic 

Support  Serv ices,  Learn ing  Co mm unit ies ,  and Wri t ing  Acro ss  the  Curr icu lum,  and 

the  genera l  educat ion in i t iat ives  to  prov ide  a  cohes ive  vehic le  for  academic 

success  for  students.  These  programs are :  Future  NOW,  CUNY Edge,   Co l lege 

D iscovery  and Co l lege  NOW Programs,  CUNY Language Immers ion Program (CL IP)  

and CUNY Start  pro v ide  addi t iona l  preparat io n for  newly  admit ted s tudents  pr ior  

to  entry  and the CL IP  and ESL  Sequence (a  coordinated intens ive program for  

s tudents  with  l imi ted Engl i sh  speak ing  and wr i t ing  sk i l l s )  prov ide  spec i f i c  Engl i sh 

Language  support  to  s tudents .    

 

To  encourage  o ur  students ’  asp i rat ions beyond the  Assoc iate  degree ,  Bronx 

Community  Co l lege (“ BCC” )  o f fers  mult ip le  support  programs from the fo l lo wing 

l i s te d:  

 

-  The  Acce lerated Study  in  Asso c iate  Program (ASAP)  ass i s ts  students  in  earn ing 
assoc iate degrees  with in  three years  by  prov id ing  a  range o f  f inanc ia l ,  
academic ,  and personal  supports  inc luding  comprehens ive  and personal i zed 
adv isem ent ,  career  co unse l ing ,  tutor ing,  waivers  for  tu i t io n  and mandatory  
fees ,  MTA Metro -cards ,  and addi t iona l  f inanc ia l  ass i s tance  to  defray  the  cost 
o f  textbooks .   On October  15 ,  2015 ,  Chance l lo r  James  B .  Mi l l iken announced 
that  Bronx  Co mm unity  Co l lege  wo uld  become the  f i r s t  CUNY “ ASAP Co l lege”  In 
a  Univers i ty -wide  p lan  to  boost  Assoc iate  Degree  atta inment .  
 

ASAP,  at  Bronx  Community  Co l lege  o f fers  spec ia l  c lass  schedul ing  opt io ns  to 

ensure  that  ASAP  students  get  the  c lasses  they  need,  are  in  c lasses  with  other  

ASAP  s tudents ,  and at tend c lasses  in  convenient  b locks  o f  t im e to 

http://www.bronxeoc.org/
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accommodate  th e i r  work  schedules .  As  a  student  approaches  graduat ion,  they 

rece ive spec ia l  supports  to  he lp  them t ransfer  to  4 -year  co l leges  or  trans i t ion 

into  the  wo rkfo rce ,  depending  on the i r  goa ls .  

 

-  The  Co l le ge  D iscovery  Program is  the h igher  educat ion o pportuni ty  program 
at  two -year  CUNY col leges .  I t  has  been a part  o f  The  C i ty  Univers i ty  o f  New 
York  s ince  1964  when i t  was  establ i shed by  a  reso lut ion o f  the  Board of  
H igher  Educat ion.  I t  was establ i shed to  pro v ide  comprehens ive academic 
support  to  ass i st  capable  s tudents  who  otherwise  might  not  be able  to  at tend 
co l lege due to  the i r  educat iona l  and f inanc ia l  c i rcum stances.  Students  are 
adm it ted without  regard  to  age ,  sex,  sexua l  or ientat io n,  race ,  d isabi l i ty ,  o r  
c reed  as  i s  the  case  with  a l l  Co l lege programs .    
 

-  The  Co l lege  D iscovery  Program of fers  a  pre -co l lege  summer  exper ience , 

tutor ing,  counse l ing  serv ices ,  and f inanc ia l  ass i s tance  to  he lp  s tudents  

succeed and graduate .   The miss ion o f  the  Co l lege D iscovery  Program is  to 

pro v ide  support  serv ices  to  students  who  have  exper ienced academic  and 

economic  d isadvantages  in  order  to  increase  the i r  oppo rtuni ty  to  acquire  a  

h igher  educat ion.  

 

-  The  Co l leg iate  Sc ience  Techno logy Entrance  Pro gram  (CSTEP)  funded by  the 
New York State  Department  o f  Educat io n i s  to  increase  the  number o f  
h is tor ica l ly  under - represented and d isadvantaged co l lege s tudents  who  enro l l  
in  and complete  undergraduate  and grad uate  programs that  lead to  
pro fess iona l  l i censure  or  to  careers  in  Mathemat ics ,  Sc ience ,  Techno logy  and 
Heal th-re lated f ie lds.   Dur ing  the academ ic year ,  CSTEP  prov ides academic 
enr ichment  through workshops ,  tuto r ing,  research in sc ience  and 
mathemat ics ,  f ie ld  t r ips  and other  act iv i t ies .    

 
-  The  CUNY Coordinated Undergraduate Educat io n in i t iat ive  at  Bronx 

Community  Co l lege  has  as  i t s  object ive to  ass i s t  s tudents  in  the complet ion o f  
the i r  required remedia l  courses so  they can make a t imely  t rans i t ion  to  the i r  
major  courses .  

 

-  The  CUNY Language  Immers ion Program (CL IP )  is  intens ive  Engl i sh  as  a  Second 
Language  (ESL )  program for  CUNY students  who need to  improve the i r  
academic  Engl i sh  language  sk i l l s .  C lasses  m eet  f ive  hours  a  day ,  f ive  days  a  
week  ( in day or  ev ening  sess ions) .  S tudents  who  have been accepted to  any 
CUNY co l lege can spend up to  o ne  year  in  the  program.   CL IP  i s  a  content -
based program where  s tudents  learn  Engl i sh  through s tudy ing  topics  in  
Amer ican h is tory ,  l i terature ,  env i ronmenta l  s tudies ,  and more.  In  th is  way ,  
s tudents  bui ld  knowledge  and academic  sk i l l s  as  they  deve lop the i r  Engl i sh 
language  sk i l l s .  CL IP  s tudents  a l so  learn the computer  sk i l l s  they  need for  
co l lege .   CL IP  i s  a  low-cost  pro gram .  Most  s tudents  pay  a  fee o f  $180  fo r  a  15 -
week  semester  (25  hours  a  week) .  Students  do not  use  thei r  f inanc ia l  a id  
whi le  in  CL IP .  Instead,  they save  the i r  f inanc ia l  a id  for  subsequent  co l lege 
coursework .  
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The  CUNY Language  Immers ion Pro gram students  enter  co l lege exper ienced in 

wr i t ing  compos i t ions,  read ing  and ana lyz ing  texts ,  mak ing  presentat ions ,  and 

us ing  computers  for  academic  purposes .  

 

-  The  CUNY Start  i s  a  low -cost  a l ternat ive  to  remedia l  (deve lo pmenta l)  c lasses  
at  Bronx Community  Co l lege .  Our  pro gram ass is ts  incoming CUNY students  
who  are  not  ready  for  co l lege - leve l  wo rk based on the i r  scores  on the  CUNY 
Assessm ent Tests  and need further  inst ruct ion in reading,  wr i t ing ,  and/or  
math.  
 

Our  18 -week  program prov ides r igorous inst ruct ion in  reading,  wr i t ing and 

math o n a  fu l l - t im e o r  part - t ime bas is ,  dep ending  on the  s tudent 's  academic 

needs .  The  fu l l - t ime program is  idea l  for  s tudents  who have  tr ip le  remedial  

needs  in reading,  wr it ing  and math and have a  f lex ib le  dayt ime schedule .  The 

part - t ime opt ion works  best  for  s tudents  who  want  to  work  on e i ther  

reading/wr i t ing  o r  math and s tudents  who need a  l ighter  course  load.  We a lso  

o f fer  com prehens ive co l lege  adv isement that  he lps  s tudents  deve lop the i r  

academic  ident i ty  and learn  to  nav igate  campus  resources .  Dur ing  the 

semester ,  CUNY Start  s tudents  have two  opportuni t ies  to  re - take  the  required 

CUNY Assessment Tests .  Past  s tudents  have  sho wn s ign i f i cant  improvement  in 

academic  sk i l l s  when they  re - test  and many  have  bypassed required remedia l  

coursework  ent i re ly .   CUNY Start  s tudents  pay  a  low cost  o f  $75  to  e nro l l  for  

the  ent i re  semester ,  which  inc ludes  the  cost  o f  inst ruct io n,  adv isement ,  and 

course mater ia l s .  This  a l lows  them to  reserve  the i r  l im ited f inanc ia l  a id 

do l lars  for  degree  credi t  courses  at  BCC.  Enro l lment  in  CUNY Start  i s  

vo luntary .  

 

-  The  Al l iance  fo r  Minor i ty  Part ic ipat ion (AMP) a ims to  increase the number  o f  
minor ity  s tudents  who  earn  bacca laureate  degrees in sc ience ,  m ath and 
engineer ing.    AMP i s  a  federa l ly  funded minor i ty  research and t ra in ing 
pro gram sponsored by  the  Nat io na l  Sc ience  Foundat i on in  co l laborat ion with 
CUNY.   The  goa l  is  to  encourage  the  part ic ipat ion o f  m ino r ity  s tudents  in  
Sc ience ,  Techno logy ,  Engineer ing  and Mathemat ics  d isc ip l ines  (STEM).   AMP 
pro v ides inst ruct io nal  and tuto r ia l  support  for  int roductory  STEM courses .   I t  
a l so  prov ides  funding  for  superv ised research by  undergraduate s tudents .    

 

-  MATH Start  i s  a  low -cost  a lternat ive to  remedia l  (deve lopmenta l)  m ath 
c lasses  at  Bronx  Community  Co l lege .   Our  program ass is ts  incom ing CUNY 
students  whose  scores  o n the CUNY Assessmen t Tests  ind icate  that  they 
would  benef i t  fur ther  inst ruct ion in Math.   Our 8 -week  program invo lves pre -
co l lege math inst ruct ion that  focuses on complex  to pics  in  a lgebra  and he lps  
s tudents  max imize  the i r  understanding  through in -depth s tudy  o f  core  math 
co ncepts  in  an interact ive and support ive  learn ing  env i ronment.  In  addi t io n,  
s tudents  at tend a week ly  co l lege -readiness  seminar  to  he lp them deve lop 
the i r  academic  ident i ty  and learn about  co l lege s t ructures  and campus 
resources .   S tudents  pay  a  low cost  o f  $35  to  enro l l  fo r  the  ent i re  8  weeks,  
which  inc ludes  the  cost  o f  inst ruct io n and week ly  Metro  cards .  Th is  a l lows  our 
s tudents  to  reserve  the i r  l im ited f inanc ia l  a id  money  for  degree credi t  co urses 
at  BCC.  Enro l lment  in  Math Start  i s  vo luntary ,  but  part ic ip ants  must  meet  
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certa in  attendance  requirements  and fo l lo w -up with  the i r  Advisor  to  d iscuss  
the i r  academic pro gress  throughout  the  8  weeks .  
 

Enro l lment  in  Math Start  at  Bronx Community  Co l lege  enables  s tudents  to  

save  the i r  f inanc ia l  a id  fo r  c redi t -bear ing  c lasses .  In  just  8  weeks ,  Math Start  

students  can save over  $2000  in  course  fees  and com plete up to  o ne  year ’s  

worth o f  remedia l  coursework .  

 

-  The  Minor i ty  B iomedica l  Research Support  (MBRS)  i s  dedicated to  increas ing 
the  number o f  minor ity  students  pursu ing  careers  in  b io -medical  research.    

 

-  The  Hono rs  Pro gram targets  h igh  achiev ing  s tudents  that  are  m ajor ing  in 
l ibera l  ar ts  and sc iences  who  in tend to  pursue  a  Bache lor ’ s  degree .   
Approx imate ly  f i f ty  students ’  graduate  each year  in  th is  program  and are 
reco gnized at  the Honors  Co nvocat ion ceremo ny.  

 

-  The  D iv is ion o f  Academic  and Student  Af fa irs  (DASS)  has  been task ed with  the  
cont inuat ion o f  the  G loba l  Educat ion In i t iat ive ,  which  inc lude  g lobal  
curr icu lar ,  co -curr icu lar  and ext ra -curr icu lar  pro grams.   S ince  2013,  the 
Co l lege implemented the f i r s t  Of f ice  o f  Internat io na l  Educat ion and Study 
Abro ad Pro gram s,  which  o f fers  Bronx Community  Co l lege  s tude nts  the 
oppo rtuni ty  to  s tudy  at  a  number  o f  univers i t ies  around the  wor ld  whi le  BCC 
supports  facul ty ,  s ta ff  and s tudents  to  at tend the  Sa lzburg  Seminar .  

 

Loc at ion 

In  1973 ,  the  New York  State Do rmitory  Author ity  acquired the  New York  

Univers i ty  He ights  Camp us  for  the  use  o f  Bronx  Community  Co l lege .   Beg inning  in 

the  fa l l  1973  semester ,  operat io ns were  moved to  the present  45 -acre  s i te  

over look ing  the  Har lem R iver .   Bronx  Community  Co l lege i s  ho me to  the  Ha l l  o f  

Fame fo r  Great  Amer icans ,  the  country ’s  f i r s t  h a l l  o f  fam e.  

Degrees  of fered  

The  Co l lege  prov ides i t s  approx imate ly  11 ,500  s tudents  with  qua l i ty  academ ic 

pro grams,  outstanding  facul ty ,  and f lex ib le  c lass  schedules .  BCC i s  a  Hispanic  

Serv ing  Inst i tut ion (HSI ) ,  w i th  students  represent ing  approx imate ly  10 0 

countr ies .  In  Octo ber  2012 ,  the  BCC cam pus  was dec lared a  Nat iona l  H is tor ic 

Landmark,  becoming the co untry ’s  f i r st  com munity  co l lege campus  to  rece ive 

such a  des ignat ion.  The Col lege  has  approximately  s ixty  assoc iate  degree and 

c ert i f ic ate  programs that  range f rom Nursing/Al l ied Heal th Serv ic es ,  Radiolog ic  

Tec hnology ,  Computer  Graphics ,  Nuc lear  Medic ine,  Soc ia l  Sc ienc es  and Business  

Adminis trat ion.   Addit iona l ly ,  many  indiv idua ls  take  advantage o f  the  Co l lege ’s 

Cont inuing  and Profess iona l  Studies  and Adul t  Educat ion and Tra in ing  Programs.   

In  addi t ion to  i t s  academ ic co urse  o f fer ings ,  Bronx  Comm unity  Co l lege  prov ides 

spec ia l i zed pro gram s to  enhan ce  success  and support  the  goa l  of  s tudent ’s  intent  

on pursuing  h igher  educat ion.    

 

Departmental/disc ipl ine  ac c redi tat ion and ac credi t ing  organizat ion(s)  
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Bronx  Community  Co l lege  has  f i f teen  (15)  academic  departm ents  whose  programs 

are  accredi ted by  reg io na l  and nat ional  organizat ions with the Co l lege  and 

accredi ted by the  Middle  States  Commiss ion on Higher Educat ion.   The Co l lege 

o f fers  mo re than 4 0 academ ic  programs that  prepare  s tudents  for  careers  and to  

cont inue  the i r  educat io n at  fo ur -year  co l leges .  

 

For  more  informat ion about  our  accredi tat io n ,  p lease  v i s i t  

ht tp: // www.bcc .cuny .edu/academics/academic -pro gram s/  .   

 

 H I S T O R Y  
 

In  1957 ,  the Board of  H igher  Educat ion of  the  C i ty  o f  New York  recommended 

that  Bronx  Community  Co l lege be  establ i shed under  the sponsorship ,  and as  part  

o f  the  progr am  of  the  State  Univers i ty  o f  New York .   The  Board o f  Est imates  o f  

the  C i ty  o f  New York  and the  Trustees  o f  the  State Univers i ty  o f  New York 

approved the  recommendat ion,  according  to  the  State Educat io n Law,  a f ter  which 

the  new co l lege  became a  lega l  rea l i ty  on Apr i l  11 ,  1957 .  

 

C lasses  began in  February  1959  at  the former s i te  o f  the  Bronx  High Schoo l  of  

Sc ience  at  Creston Avenue  and 184th St reet .  In  Apr i l  1961 ,  The  C i ty  Univers ity  of  

New York  was  created by  the  State  Leg is lature ,  w i th  Bronx  Community  Co l le ge ,  as  

one  o f  i t s  seven (7)  const i tuent  undergraduate  co l leges .  The  h is tor ica l  records  

for  the  co l lege  pres idents  are as  fo l lows:  

 

1 .  Dr.  Mo rr i s  Meister  was  the  f i r s t  Pr es ident ,  the  Co l lege soo n deve loped into  a  
much-acc la imed comprehens ive community  co l lege o f fer ing  a  broad range  of  
academic  programs.   
 

2 .  Dr.  James  A.  Co ls ton became the  second Pr es ident  o f  Bronx  Community  
Co l lege on August  1 ,  1966 .   By  1972 ,  the  Co l lege  was  occupy ing  seven 
addi t iona l  centers  with in  walk ing d is tance  o f  the  main bui ld ing  and serv ing 
approx imate ly  10,000  matr icu lated s tudents .   In  Ju ly  1973 ,  the Dormitory  
Author i ty  o f  the  S tate  o f  New York acquired the  New York  Univers i ty  He ights 
Campus  for  the use o f  Bronx Community  Co l lege .    Beg inning  with  the fa l l  
1973  semester ,  the  campus  moved to  the  present  50 -acre  s i te  over look ing  the 
Har lem R iver .   

 

3 .  Upo n Dr .  Co ls ton's  ret i rement,  Dr .  Mo rton Rosenstock  was named as  the 
Inter im Pres ident  f rom 1976  unt i l  August  30 ,  1977 .   

 

4 .  Dr.  Roscoe  C .  Brown,  J r . ,  was  named as  the  Col lege ’s  th ird  Pres ident  and 
served f rom  Septem ber  1 ,  1977  unt i l  h i s  ret i rement  in  June  30,  1993 .    

 

5 .  Dr.  Leo A.  Corbie  was  named as  Inter im Pres ident  and served f rom Ju ly  1 ,  
1993  unt i l  he  stepped down o n June  30 ,  1996 .   

 

6 .  Dr.  Caro lyn  G.  Wi l l iams  was  named the  Col lege 's  four th  Pres ident  and served 
f rom August  26 ,  1996 unt i l  her  ret i rement on June  30 ,  2011 .   

 

http://www.bcc.cuny.edu/academics/academic-programs/
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7 .  Dr.  Caro le  M.  Berot te  Joseph was named as  the Col lege ’s  f i f th Pres ident  f rom 
Ju ly  1 ,  2011 unt i l  she s tepped down on Octo ber  4 ,  2014 .    

 

8 .  Dr.  Eduardo Mart i  was  named as  the  Co l lege ’s  Inter im Pres ident  and served 
f rom Octo ber  4 ,  2014 unt i l  he  s tepped down on June  30 ,  2015 .    

 

 

9 .  Dr.  Thom as A.  I sekenegbe  became the Col lege ’s  s ix th and current  Pres ident  on 
August  17 ,  2015 .   For  mo re  informat ion about  Dr .  I sekenegbe  CUNY 
appo intment  and overa l l  accom pl ishments ,  please v i s i t  
ht tp: // ww w.bcc .cuny .edu/Pres ident/ .   

 

 

 M I S S I O N  
 

Mission Statement  

 

Bronx  Com munity  Co l lege  serves  students  o f  d iverse  backgrounds ,  preparat io ns ,  

and aspi rat ions  by  prov id ing  them with  an educat ion that  i s  both  broad in  scope 

and r igorous  in s tandards .   Our  miss io n i s  to  g ive our  s tudents  the  foundat ion 

and to o ls  for  success ,  whether  they  choose  to  cont inue  the i r  educat io n and/or 

enter  a  profess ion immediate ly  upon graduat ion,  and to  inst i l l  in  them the  va lue 

o f  informed and engaged c i t i zenship ,  and serv ice  to  the i r  communit ies .  

 

V i s ion Statement   

 

Bronx Community  Co l lege wi l l  lead the way  in pro v id ing  s tudents  with an 

educat ion that  enables  them to move  with  equal  fac i l i ty  into  product ive  and 

rewarding  careers  or  increas ing ly  advanced h igher  educat ion programs.   Bronx 

Community  Co l lege  wi l l  graduate s tudents  who are prepared to  l ive  with in ,  prof it  

f rom,  and contr ibute to  a  21 s t  century  g loba l  env i ronm ent  marked by d ivers i ty ,  

change  and expanded opportuni t ies  fo r  learn ing  and growth .  

 

O R G A N I Z A T I O N  C H A R T   
 

Appendix  A  d i sp lays  an  organizat ion chart .  

R E L E V A N T  P O L I C I E S  

As  a  part  o f  The  C i ty  Univers i ty  o f  New York  (CUNY) ,  a  publ ic  univers i ty  system,  the 

Co l lege  adheres to  federa l ,  s tate ,  and c i ty  laws  and regulat ions  regarding  non -

discr iminat ion and aff i rmat ive  act ion inc l uding  among others ,  Execut ive  Order  

11246,  as  amended,  T i t les  V I  and VI I  o f  the C iv i l  R ights  Act  o f  1964 ,  T i t le  IX  o f  the  

Educat ion Amendm ents  o f  1972 ,  Sect ions  503  and 504  o f  the  Rehabi l i tat ion Act  o f  

1973  and the  Amer icans  with  D isabi l i t ies  Act  o f  1990 ,  Sect ion 402  o f  the  V ietnam 

http://www.bcc.cuny.edu/President/
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Era  Veterans ’  Readjustm ent  Ass is tance  Act  o f  1974 ,  as  amended,  the  Equal  Pay  Act  

of  1963 ,  the  Age D iscr iminat ion in  Employment Act  o f  1967,  as  amended and the  Age 

D iscr iminat ion Act  o f  1975 ,  the  New York  State  Human R ights  Law an d the New York  

City  Human R ights  Law.  The  “ protected c lasses ,”  de l ineated in  Execut ive  Order  

11246  and updates are :  Amer ican Indian or  A laska  Nat ive ,  As ian,  B lack  o r  Afr ican 

Amer ican,  H ispanic  or  Lat ino ,  Nat ive  Hawai ian  or  Other  Pac i f i c  Is lander ,  Two o r  

Mo re  Races ,  and Women.  Addi t iona l ly ,  the  Chance l lo r  o f  CUNY des ignated I ta l ian  

Amer icans  as  a  protected gro up in  1976  and CUNY prepares  a  separate  I ta l ian  

Amer ican Af f i rmat ive Act ion P lan.  

CUNY has  posted i t s  p o l ic ies  and procedures  on non -discr iminat ion,  se xua l  

misconduct ,  and  af f i rmat ive  act ion on i t s  webs i te .   

Cl ic k  for  CUNY's  Pol ic ies  

(www.c uny.edu/about/adminis trat ion/off ic es/ohrm/pol ic ies -proc edures .html )  

E q u a l  O p p o r t u n i t y  a n d  N o n - D i s c r i m i n a t i o n  P o l i c y  

The  C i ty  Univers i ty  of  New York (“Univers i ty”  or  “ CUNY” ) ,  located in  a  

his tor ica l ly  d iverse  munic ipa l i ty ,  i s  committed  to  a  po l i cy  of  equal  

employment  and equal  access  in  i ts  educat ional  pr ograms and act iv i t i es .  

D ivers i ty ,  inc lus ion,  and an env i ronment f ree  f rom d iscr iminat ion  are  

centra l  to  the  miss ion of  T he  Univers ity .   

I t  i s  the po l i cy  of  T he  Univers ity —appl icable  to  a l l  co l leges  and uni t s —  

to  r ecr u i t ,  employ ,  reta in ,  pr omote ,  and prov ide  benef i t s  to  emplo yees  

( inc lud ing  paid  and u npaid  interns )  and to admit  and prov ide  serv ices  

for  s tudents  without  regar d  to  race ,  co lor ,  c reed,  nat ional  or ig in ,  

e thnic i ty ,  ancestr y ,  re l ig ion,  age ,  sex  ( inc lud ing  pregnancy ,  ch i ldb i r th  

and re lated  condi t ions ) ,  sexual  or ientat ion,  gender ,  gender  ident i ty ,  

mar i ta l  s tatus ,  par tnersh ip  status ,  d isabi l i ty ,  genet ic  in format ion,  

a l ienage,  c i t i zensh ip ,  mi l i tary or  veteran status ,  status  as  a  v ic t im of  

domest ic  v io lence/stalk ing/sex of fenses ,  unemployment  s tatus ,  or  any  

other  legal ly  prohib i ted  bas is  in  accordance  with  federa l ,  s tate and c i ty  

laws .  

I t  i s  a l so  T he Univers ity ’ s  po l i cy  to  prov ide  reasonable  acco mmodat ions  

to  appl icants ,  employees  and other  persons  on  the  bas is  of  d i sabi l i ty ,  

re l ig ious  pract ices ,  pregnancy  or  ch i ldb i r th - re lated  medica l  condi t ions ,  

or  s tatus  as  v ic t ims  of  domest ic  v io lence/sta lk ing/sex of fenses .   

Th is  Po l i cy  a lso  prohib i t s  reta l iat ion  for  repor t ing  or  oppos ing  

d iscr iminat ion,  or  cooperat ing  with  an  invest igat ion  of  a  d iscr iminat ion  

compla int .  

A f f i r m a t i v e  A c t i o n  P o l i c y  

 

The  Univers i ty ’ s  overa l l  po l icy  on Af f i rmat ive  Act ion  o f  May  28 ,  1985  i s  part  o f  

CUNY’s  Manua l  o f  Genera l  Po l icy .  

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
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ARTICLE  V FACULTY,  STAFF  AND ADMINISTRATION  

Po l i cy  5 .04  -  Af f i rmative  Act ion:   

RESOLVED,  that  the  Boar d  of  Trustees  of  The  C i ty  Univers ity  of  New York  

reaf f i rms  i t s  commitment  to af f i rmat ive  act ion  and d i rects  the  

Chance l lery  and the  co l leges  to  reemphas ize  the  tak ing  of  the pos i t ive  

s teps  that  wi l l  lead to  recr u it ing,  h i r ing,  reta in ing,  tenur i ng,  and 

promot ing  increased numbers  of  qual i f ied  minor i t ies  and women.  (Board  

of  Trustees  Minutes ,  1985 -05-28 ,  Sect ion 6-C)  

S e x u a l  M i s c o n d u c t  P o l i c y  

 

CUNY’s  Po l icy  on Sexua l  Misconduct  addresses  sexua l  harassment ,  gender -based 

harassm ent  and sexua l  v io lenc e .  I t  out l ines  procedures  appl icable  to  s tudents  and 

employees  for  address ing  compla ints .  The  text  o f  the  po l icy  s tatement  fo l lows:  

 

Every  member  of  The C i ty  Univer s i ty  of  New York  (“ CUNY” )  community ,  

inc lud ing  s tudents ,  employees  and v is i tors ,  deserves  th e  opportuni ty  to  

l i ve ,  lear n  and work  fr ee  fr om Sexual  Misconduct  ( sexual  harassment ,  

gender -based harassment  and sexual  v io lence) .  Accord ingly ,  CUNY i s  

committed  to :   

Def in ing  conduct  that  const i tutes  prohib i ted  Sexual  Misconduct ;   

P rov id ing  c lear  gu ide l i nes  for  s tudents ,  employees  and v i s i tors  on  how 

to  r epor t  inc idents  of  Sexual  Misconduct  and a  commitment  that  any  

compla ints  wi l l  be handled  respect fu l ly ;  

P rompt ly  r esponding to  and invest igat ing  a l legat ions  of  Sexual  

Misconduct ,  pur su ing d isc ip l inar y  act ion  when appr opr iate ,  re fer r ing  the 

inc ident  to  loca l  law enforcement  when appropr iate ,  and tak ing act ion  

to  invest igate  and address  any  a l legat ions  of  reta l iat ion;   

P rov id ing  ongoing ass i s tance  and support  to  s tudents  and employees  

who make a l legat ions  of  Sexual  Misconduct;   

P rov id ing  awareness  and prevent ion  informat ion  on  Sexual  Misconduct ,  

inc lud ing  wide ly  d isseminat ing  th is  po l i cy ,  as  wel l  as  a  “ s tudents ’  b i l l  o f  

r ights”  and implement ing  t r a in ing  and educat ional  programs on Sexual  

Misconduct  to  co l lege const i tuenc ies;  and  

Gather ing  and analyz ing  informat ion  and data  that  wi l l  be  rev iewed in  

or der  to  improve  safety ,  repor t ing,  responsiveness  and the  reso lut ion  of  

inc idents .   

Th is  i s  the  so le  po l i cy  at  CUNY addr ess ing  Sexual  Misconduct  and i s  

appl icable  at  a l l  co l lege  and uni t s  at  the  Univers i ty .  I t  w i l l  be  
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interpreted  in  accordance  with  the pr inc ip les  of  academic  freedom 

adopted by  CUNY’s  Board  of  Trustees .  

CUNY has  establ i shed the  fo l lowing  po l ic ies .  L inks  are  accurate as  o f  June,  2018 .  

 

The  CUNY Po l icy  on Equal  Opportuni ty  and Nondiscr iminat ion  prohib i t s  

d iscr iminat ion o n the bas is  o f  numerous  protected character i s t ics  in  accordance 

with  federa l ,  s tate  and loca l  law ,  and addresses  sex  d iscr iminat ion other  than 

Sexua l  Misconduct  covered by  th is  po l icy .   

 

The  CUNY Campus  and Workplace  V io lence Po l icy  addresses  workplace  v io lence .  

 

The  CUNY Domest ic  Vio lence and the Workplace  Po l icy  addresses  domest ic  

v io lence  in  or  a f fect ing  employees  in  the  workplace .  

 

The  CUNY Procedures for  Implement ing  Reasonable  Accommodat ions  and 

Academic Adjustments  addresses the  procedures  CUNY wi l l  f o l low when there i s  

a  request  fo r  a  reasonable  accommodat ion or  academic  adjustment .  

 

In  addi t ion,  CUNY cam puses  are  required to  repo rt  c r im e s tat i st ics ,  inc luding  

s tat i s t ics  re lat ing  to  sexua l  v io lence ,  under  the  federa l  J eanne C lery  Act .  

Informat ion i s  ava i lab le  f rom the  Of f ice  o f  Publ ic  Safety  

(ht tp://www.bcc .cuny .edu/ serv ices/publ ic -safety/ ) .  

 

I t  i s  the po l icy  o f  the  Co l lege to  recru i t ,  employ ,  reta in ,  promote ,  and prov ide 

benef i t s  to  employees  and to  admit  and prov ide serv ices  for  s tudents  without  

regard  to  race,  co lor,  nat iona l  or  ethnic  or ig in ,  re l ig io n,  age,  sex ,  sexua l  or ientat ion,  

gender  ident i ty ,  m ar ita l  s tatus,  d isabi l i ty ,  genet ic  predispos i t ion  or  carr ier  status ,  

a l ienage,  c i t i zenship ,  mi l i tary  o r  veteran status ,  unemployment s tatus  or  status  as  

v ic t im of  domest ic  v io lence .  

 

The  Co l lege  po l icy  i s  reaf f i rmed by  the  P res ident  annual ly .  Appendix  B  conta ins  a  

copy o f  the  annual  Reaf f i rmat ion Let ter  which  was  i ssued on January  9 ,  2017 .  

R E S P O N S I B I L I T Y  F O R  I M P L E M E N T A T I O N  
 

Whi le  the ent i re  Co l lege  community  part ic ipates  in  promot ing  divers i ty  and 

inc lus ion,  the Co l lege has  ass igned  certa in  respons ib i l i t ies  in  implement ing  

Af f i rmat ive  Act ion programs .   

T h e  P r e s i d e n t  

 

The  Pres ident ,  Thomas  A  I sekenegbe,  oversees  implementat io n of  Af f i rmat ive Act ion  

and d ivers i ty  programs  and assur ing  compl iance  with  federa l ,  s tate ,  and c i ty  laws ,  

ru les  and regulat ions  as  wel l  as  Univers i ty  po l ic ies .  Addi t iona l ly ,  the  Pres ident :  

 

  D es ignate s  personnel  respons ib le  for  managing  Af f i rmat ive  Act ion,  d ivers i ty ,  and 

http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/PEONon-Discrimination12.4.2014.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
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com pl iance  e f forts ,  inc luding  a  Chie f  D ivers i ty  Of f icer  ( CDO) ,  504/ Amer icans  with  

D isabi l i t ies  Act  ( A .D .A. )  Coordinator  and T i t le  IX  Coordinator  

 

  Ensure s  respons ib le  personnel  have the  author i ty ,  s ta f f ,  and other  resources  to  

success fu l ly  fu l f i l l  the i r  ass igned respo ns ib i l i t ies   

 

  Communicate s  a  commitm ent to  equal  employm ent opportuni ty  pro gram s and 

i ssues  an  Annual  Re -Af f i rmat ion support ing  a f f i rmat iv e act ion,  d ivers i ty  and 

equal  o pportuni ty  ( s ee  copy  o f  Re -Af f i rmat io n Let ter  in  Appendix  B . )  

 

  Approves and submits  required reports ,  inc luding  th is  Af f i rmat ive  Act ion P lan.  

 

C h i e f  D i v e r s i t y  O f f i c e r  

 

The  Pres ident  has  designated Jessenia Pao l i  as  the Chie f  D ivers i ty  Of f icer  ( CD O) .  As  

the  P res ident ’s  pr imary  des ignee,  the  CDO:   

 

  P rov ides  conf ident ia l  consul tat ion  fo r ,  invest igat es  and reso lves  

d iscr iminat ion/harassment com pla ints  

 

  Dist r ibutes  re levant  po l ic ies ,  no t ices  and rev is ions ,  and assures  integrat ion into  

t ra in ing  programs,  search committee  or ientat io ns ,  webs i tes ,  and other  media  

 

  Prepares  and communicat es  Af f i rm at ive Act io n P lan  reports  and eva luates  t he  

im pact  o f  spec i f i c  in it ia t ives  and Af f i rm at ive  A ct ion programs overa l l  

 

  Consul ts  wi th  search c ommittees  and h i r ing  managers  on recru itment  and 

se lect ion,  oversee ing  search p lans  and ef fect ive  recru i tm ent/select ion 

s t rateg ies  to  pro mo te a  d iverse  wo rkfo rce  

 

  Assures  the Co l lege ’s  part ic ip at ion in  univers i ty -wide  in i t iat ives  promot ing  

d ivers i ty  and inc lus ion.  

 

C o l l e g e  O f f i c i a l s  
 

Col lege e xecut ive s ,  department  cha i rpersons ,  managers ,  and superv isor s  are  c r i t ica l  

partners  in  the  equal  employment/ af f i rmat ive  act io n program .  They  he lp  ensure  

com pl iance  with  regulat ions  and po l ic ies ,  fo ster  an  inc lus ive  envi ronment ,  and 

ass i s t  in  deve loping,  mainta in ing,  and implement ing  the  Af f i rmat ive Act ion P lan.  

 

C o m m i t t e e ( s )  o n  D i v e r s i t y  a n d  I n c l u s i o n  

 

The  Co l lege  has a  standing  committee  adv is ing  the  campus  comm unity  in  

formulat ing  and im pleme nt ing  af f i rmat ive  act io n po l icy ;  rev iewing  the  impact  o f  any  

po l ic ies  o n the  Co l lege  governance  p lan;  deve lop ing  and implement ing  st rateg ic  



 19  

d ivers i ty  p lans  and promot ing  C o l lege  programs to  re f lect  p lura l i s t i c  va lues  and 

goa ls .  

 

Committee  members  in  th is  past  year  were:  Gr ise l  Y .  Acosta ;  I r i s  Cortes ;  Raque l  A .  

D iop;  Raf fae l la  D iott i ;  G iu l ia  Guarnier i ;  Abdul  Hashim;  Michae l  Mi l ler ;  Cynthia  Tobar .   

 

U n i v e r s i t y  M a n a g e m e n t  

 

The  Univers i ty ’ s  Of f ice  o f  Recru itment  and D ivers i ty  reports  summary s tat is t ics  to  

senior  managem ent  on a  quarter ly  bas is  and pro v ide per io dic  data  f i les  to  the  

co l leges .  Det a i l s  o f  Univers i ty  reports  and d ivers i ty  pro grams are  prov ided here :   

C l i ck  for  Univers i ty  Divers i ty  Resources   

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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PART TWO: DATA AND ANALYSIS 
 

The  Co l lege  ana lyzes  data  us ing  mult ip le  methods  prescr ibed by  regulat io n and best  

pract ice  in  prepar ing  Af f i rmat ive  Act ion P lans .  No  one  metho d  pro v ides a  complete  

p ic ture ,  and none  should  be  used as  a  so le  measurement .  Methods  inc lude:  

 

  Workforce  Analys i s  of  em ployees with in  organizat iona l  uni t s  

 

Es tabl i shment  o f  Jo b Groups  and re levant  academic  D isc ip l ines   

 

  Deve lopment  o f  Labor  Market  Ava i lab i l i ty  measure s  

 

  Ut i l i zat ion Analys i s  fo r  Job Gro ups  and D isc ip l ines  

 

  Rev iew of  Personnel  Act ions  (e .g . ,  H i r ing ,  Separat ion,  Promot ion)  

 

  Rev iew of  Recru i tm ent  Act iv i ty  

 

  Rev iew of  Hi r ing  f ro m C iv i l  Serv ice  appl icant  poo ls  

 

  Rev iew of  Compensat ion.  

 

Ind iv idua ls  interested in  learn ing  mo re abo ut  data ana lys i s  in  Af f i rmat ive  Act io n P lans  

may wish  to  re fer  to  resources  prov ided by  the U .S .  Department  o f  Labor ’s  Of f ice  o f  

Contract  Co mpl iance  Programs (OFCCP)  at :  C l i ck  for  U.S .  Department o f  Labor  Webs i te  

 

The  so urce  for  th is  rev iew and a l l  subsequent  data  i s  an  ext ract  f rom  CUNY’s  system 

of  record,  CUNYFirs t ,  o f  fu l l - t ime act ive  emplo yees  and employees  on se lected pa id  

leaves  ( such as  m edica l  leave  or  fe l lowship/sabbat ica l  leave)  as  o f  June  1 ,  2018 .  The  

populat ion does not  inc lude  s tudent  wo rkers  or  ind iv idua ls  employed by  CUNY’s  

Research Foundat ion.  We created th is  ext ract  in  Ju ly ,  2018 .  

 

To  eva luate  representat io n by  race/ethnic ity ,  we  use  federa l ly -mandated categor ies  

o f  As ian,  B lack/ Afr ican Am er ican,  and Hispanic .  Emplo yees  who ident i fy  as  Amer ican 

Ind ian/ Alaska  Nat ive  and emplo yees  who ident i fy  as  “Two or  More  Races”  are  not  

l i s ted separate ly ,  but  are  inc luded in  the  Tota l  Minor ity  c ategory .  Employees  

ident i fy ing  as  Hawai ian/Nat ive  Pac i f i c  I s lander  are  l i sted with  the  As ian  catego ry .  

 

 

To  eva luate  representat io n by  gender ,  we  use  federa l ly -mandated categor ies  o f  

Male  and Female .   

https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm
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J O B  G R O U P S ,  D I S C I P L I N E S ,  A N D  M A R K E T  D A T A  
 

We base  further  ana lyses  o n creat ing  job  grou ps  cons is t ing  o f  job  t i t les  wi th  s imi lar  

respons ib i l i t ies  and opportuni t ies  fo r  advancement .  W e conduct  addi t iona l  ana lyses  

for  Facul ty  and Co l lege  Laboratory  Technic ians  with  groupings  based on 

inst ruct iona l  program (d isc ip l ine)  and academ ic department .  

 

Appendix  C  presents  further  deta i l s  o f  the  t i t les  inc luded in each Job Group .  

 

J o b  G r o u p s  

 

Job  Groups  are  comprised o f  s imi lar  job t i t les  b ased on dut ies ,  qua l i f i cat ions ,  and other  

condi t ions o f  employment .  The  Univers ity  rev iews  groupings  annual ly .   The  Exhib i t  on  

the  fo l lowing  page  l i st s  the Job Groups  and summar izes  Co l lege  s taf f ing  in  each group.  

  



Bronx CC Total Employees: 965

Exhibit: Workforce Summary

Executive/Administrative/Managerial

StaffJob Group Female # Minority #Female % Minority %

Administration 1 (Executive) 21 11 52.4% 15 71.4%
Administration 2 (Manager) 66 42 63.6% 44 66.7%
Facility Manager 2 0 0.0% 2 100.0%
IT Computer Manager 4 1 25.0% 3 75.0%
Security Manager 3 1 33.3% 2 66.7%

Professional Faculty

StaffJob Group Female # Minority #Female % Minority %

Faculty‐Professorial 268 126 47.0% 128 47.8%
Faculty‐Instructor 2 2 100.0% 2 100.0%
Faculty‐Developmental 20 12 60.0% 12 60.0%
Faculty‐Lecturer 55 23 41.8% 29 52.7%

Professional Non‐Faculty

StaffJob Group Female # Minority #Female % Minority %

Accountant 4 2 50.0% 4 100.0%
Administration 3 (Professional) 141 103 73.0% 122 86.5%
Administration 5 (Engineer‐Architect 2 0 0.0% 2 100.0%
Disability Accomm. Specl 1 1 100.0% 1 100.0%
IT Computer Professional 29 12 41.4% 28 96.6%

Administrative Support Workers

StaffJob Group Female # Minority #Female % Minority %

Accountant Assistant 9 7 77.8% 6 66.7%
Administrative Assistant 14 13 92.9% 11 78.6%
Office Assistant 87 73 83.9% 83 95.4%
Mail Services Worker 2 0 0.0% 2 100.0%

Craft Workers

StaffJob Group Female # Minority #Female % Minority %

Basic Crafts‐Buildings and Grounds 10 2 20.0% 8 80.0%
Laborers and Helpers 18 0 0.0% 13 72.2%
Skilled Trades‐Supervisor 4 0 0.0% 1 25.0%
Skilled Trades 32 2 6.3% 12 37.5%

Technicians

StaffJob Group Female # Minority #Female % Minority %

Administration 4 (College Lab Tech) 32 12 37.5% 28 87.5%
Broadcast/Media 1 0 0.0% 1 100.0%
IT Support Technician 14 4 28.6% 14 100.0%
Print Shop 4 1 25.0% 4 100.0%

Service Workers and Others

StaffJob Group Female # Minority #Female % Minority %

Campus Peace Officer‐Sergeant 15 3 20.0% 15 100.0%
Campus Peace Officer‐Level 2 7 1 14.3% 7 100.0%
Campus Peace Officer‐Level 1 41 7 17.1% 38 92.7%
Custodial Supervisor 11 4 36.4% 11 100.0%
Custodial 46 15 32.6% 46 100.0%

Workforce Summary: Page1
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W O R K F O R C E  A N A L Y S I S  
 

The  Workforce  Analys i s  i s  a  rev iew of  protected gro ups  (gender and ethnic i ty )  

organized by  department/uni t  and presented by  job  t i t le  in  descending  h ierarchica l  

o rder .  

 

The  Workforce  Analys i s  i s  intended to  rev iew overa l l  representat ion o f  fem ales  or  

minor it ies  by  o rganizat io na l  uni t  and t i t le/rank  with in  uni t .   

 

Due  to  length ,  the Wo rkfo rce Analys i s  charts  are  no t  inc luded in  the  P lan.  

 

The  Co l lege  conducted a  se l f - ident i f i cat ion canvas in  May  2018 by  contact ing  

employees  v ia  emai l ,  enco urag ing  them to update  se l f - ident i f i cat ion data .  The  

Co l lege prov ided instruct ions  and a Quest io n and Answer  document expla in ing  the 

reasons behind co l lect ing  se l f - ident i f i cat ion data ,  and s t ress ing  that  prov id ing  th is  

informat ion was  vo luntary .  

 

In  tota l ,  (2)  employees  at  the  Co l lege  d id  not  ident i fy  a  gender  and (19)  employees  

e i ther  d id  not  ident i fy  a  race/ethnic i ty  o r  d id  not  complete ly  spec i fy  o ne ( for  

example ,  ident i f ied  as  non -Hispanic  without  prov id ing  a  spec i f ic  race) .  Anyone  who 

d id  not  spec i fy  a  gender  and/or  ethnic i ty  is  inc luded in  the  workforce  ana lys i s  but  

not  inc luded in  a  protected group fo r  further  ana lyses .  

D i s c i p l i n e s  f o r  F a c u l t y  a n d  C o l l e g e  L a b o r a t o r y  T e c h n i c i a n s  

 

With in  each Facul ty  job  gro up,  w e ana lyze ut i l i zat ion by  academ ic  program  or  

d isc ip l ine .  The  Univers i ty  codes i t s  d isc ip l ines  u s ing  the  U.S .  Dept .  o f  Educat ion 

“ Class i f i cat io n o f  Instruct io na l  Programs ”  (C IP )  and each Co l lege ass igns  i t s  

academic  departments  to  the  d isc ip l ines .  On an except ion bas is ,  we  ca lcu late  a  

b lended labor  market  ava i lab i l i ty  fo r  interd isc ip l inary  programs.  Where  mult ip le  

departments  are  ass igned to  the  same d isc ip l ine ,  Chie f  D ivers i ty  Of f icers  m ay  rev iew  

a  break -out  by  department .  

 

 

We ass ign  Co l lege  Labo ratory  Technic ians to  o ne  o f  two  groups ,  based on ass igned 

department :  Co l lege  Laboratory  Technic ians -Sc ience ,  Techno logy ,  and Engineer ing,  

and Co l lege Laboratory  Technic ians -Other .  

 

Appendix  D  deta i l s  the  academ ic program ass ignments  us ed at  the  Co l lege  for  

Facul ty  and Co l lege Laborato ry  Technic ians .  

 

L a b o r  M a r k e t  A v a i l a b i l i t y  

 

Labor  Market  Ava i labi l i ty  i s  the  measurement  used to  benchm ark  ut i l i zat ion o f  

pro tected gro ups .  I t  represents  t he propo rt io n o f  each protected group ava i lab le  for  

employment in  the labor  m arket  f rom which  we recru i t .  
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The  Univers i ty  ca lcu lates  ava i lab i l i ty  by  job  group and d isc ip l ine ,  based on interna l  

and externa l  factors .  The  interna l  labor  market  i s  an  est imate  o f  e l ig ib le  employees  

on a  promot iona l  path  into  a  job  group  and has  been ca lcu lated based on employee 

data  in  e i ther  fa l l  2013  o r  s pr ing  2014.  The  externa l  labor  m arket  uses locat ion and 

qua l i f i cat ions  o f  ind iv idua ls  ava i lab le  fo r  employment ,  typ ica l ly  an  educat ion factor  

and a  geo graphic  factor .  Educat iona l  data com es  from “ Earned Degrees  Conferred”  

repo rts  f rom  the  U.S .  Department  o f  Educat ion (2013 -2014 f igures)  and other  

informat ion com es  f rom the  Amer ican Communi ty  Survey  o f  t he  U.S .  Census  (2007 -

2011) .  Geographic  factors  may  be Nat ional  (genera l ly  for  h ighest - leve l  pos i t ions and 

facul ty ) ,  Reg iona l  ( the  four -state reg ion o f  New York ,  New Jersey ,  Pennsy lvania ,  and 

Connect icut ) ,  o r  Local  (New York  C i ty ) .  

 

 

CUNY rev iews  and u pdates  Labor  Market  Ava i lab i l i ty  f igures  every  other  year .  There 

were no  updates  made to  the ava i lab i l i ty  data  th is  past  year .  

 

Appendix  C  (prev iously  re ferenced )  l i s t s  ava i lab i l i ty  factors  and weight ings .  

U T I L I Z A T I O N  A N A L Y S I S  
 

D i s c u s s i o n  

 

The  Co l lege  rev iewed i t s  emplo yee  populat ion by  Job G ro up and protected c lass  in  

com par iso n to  Labor  Market  Ava i lab i l i ty  for  gro ups  where  there are  f ive  or  more  

employees .  

 

We report  underut i l i zat ion when s ign i f i cant ly  fewer minor i t ies  or  women are  

employe d than would be  reaso nably  expected g iven ava i lab i l i ty .  We report  

underut i l i zat ion where  the  ut i l i zat ion i s  mo re  than 20% be low ava i lab i l i ty  and the  

d i f ference  can be  expressed as  at  least  one fu l l - t im e equiva lent  emplo yee.  

 

Job  Groups  and D isc ip l ines  for  which  there  i s  underut i l i zat ion are  cons idered 

pr ior i t ies  for  Co l lege  Af f i rmat ive  Act ion programs.  

 

Appendix  E  deta i l s  each indiv idua l  Job Group/Aff i rmat ive Act ion Uni t  and Academic 

Program/ Catego ry  (Facul ty  and Co l lege  Laboratory  Technic ians) .   

 

Changes  i n  underut i l izat io n f rom year  to  year  m ay  ar i se  f rom mult ip le  factors .  These 

inc lude  h i res ,  separat ions  ( inc luding  vo luntary  separat ions and ret i rements) ,  

updated Labo r Market  A va i lab i l i ty  and  changes  to  the com pos i t ion  o f  Job G roups  or  

D isc ip l ines .  I t  i s  o f ten not  po ss ib le  to  p inpo int  a  s ing le ,  d i rect  cause ,  and i t  may  not  

a lways be  poss ib le  to  ant ic ipate  and/or  preven t  increases  in  underut i l i zat ion in  

border l ine  s i tuat io ns .  
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The  fo l lowing  Exhib i t  summ ar izes  staf f ing  and underut i l i zat ion for  each job gro up  

with  a  compar iso n to  the  two  prev ious  years .  

 

  



Exhibit: Summary of Historical Changes in Underutilization ‐ Lab Techs 

This is a summary of utilization, and underutilization, of protected groups by functional grouping for College Laboratory Technicians 
(CLTs). Only those groups with five or more employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry 
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.  

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

Bronx CC

Administration 4 (College Lab Tech)Job Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Job Category

UNDERUTILIZATION

Total Staff

2018 2017

3 38College Lab Tech ‐ Other 8

3 324College Lab Tech ‐ Science, Tech, Eng. 23



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

This is a summary of utilization, and underutilization, of protected groups by job group and a specified faculty program (or "discipline").  
Only those groups with five or more employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan.  Differences in 
assigning faculty to disciplines mean that year‐to‐year comparisons are approximate. 

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

Bronx CC



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

Faculty‐ProfessorialJob Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Discipline

UNDERUTILIZATION

Total Staff

2018 2017

25Biological and Biomedical Sciences 21

3 313Business, Management, Marketing, Support 
Services

13

17Communications, Journalism, and Related 
Programs

15

214Education ‐ Developmental 3

11 110Engineering 10

33English Language and Literature/Letters 34

2 11 111Foreign Languages, Literatures, and Linguistics 9

1 116Health Professions and Related Programs 15

114History 15

5 514Library (Librarians/Non‐Teaching) 13

32Mathematics and Computer Science 34

1 216Physical Sciences 16

10Parks, Recreation, Leisure and Fitness Studies 10

1 126Social Sciences 24

17Visual and Performing Arts 16



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

Faculty‐LecturerJob Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Discipline

UNDERUTILIZATION

Total Staff

2018 2017

2 27Business, Management, Marketing, Support 
Services

6

5Education ‐ Developmental 4

15Engineering 5

2 19English Language and Literature/Letters 9

6Mathematics and Computer Science 5



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

Faculty‐DevelopmentalJob Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Discipline

UNDERUTILIZATION

Total Staff

2018 2017

20Education ‐ Developmental 18



Exhibit: Summary of Historical Changes in Underutilization ‐Staff 

This is a summary of utilization, and underutilization, of protected groups by staff Job Group. Only those groups with five or more 
employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry 
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.  

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Job Group

UNDERUTILIZATION

Total Staff

2018 2017

Bronx CC

Category: Executive/Administrative/Managerial

2 221Administration 1 (Executive) 20

3 266Administration 2 (Manager) 66

Category: Professional Non‐Faculty

9 7141Administration 3 (Professional) 121

2 129IT Computer Professional 27

Category: Administrative Support Workers

9Accountant Assistant 10

1 11 114Administrative Assistant 15

87Office Assistant 81

Category: Craft Workers

10Basic Crafts‐Buildings and Grounds 8

3 318Laborers and Helpers 17

1 2132Skilled Trades 34

Category: Technicians

114IT Support Technician 15

Category: Service Workers and Others

5 24 141Campus Peace Officer‐Level 1 48

1 17Campus Peace Officer‐Level 2 10

2115Campus Peace Officer‐Sergeant 11

1 146Custodial 47

11Custodial Supervisor 9
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U t i l i z a t i o n ,  U n d e r u t i l i z a t i o n ,  a n d  P l a c e m e n t  G o a l s  

 

Adminis trator/Staf f  Ut i l i z at ion by  Job Group  

Underut i l i zat io n has been  reduced o r  e l iminated  between last  year  and th is  

year ’s  percentages  in the  fo l lowing  job groups :   

 

  IT  Support  Technic ian:  Underut i l i zat ion was  e l iminated in  the  As ian  or  Nat ive 

Amer ican/ Hawai ian or  Other Pac i f i c  I s lander  category  with  a  reduct ion in 

underut i l i zat ion f rom 1  to  0 .    

Serv ice Wo rker  and Others :  Underut i l i zat ion was  e l iminated in  the  As ian  or  

Nat ive  Amer ican/Hawai ian  o r  Other  Pac i f i c  I s lander  category  with  a  reduct io n 

in  underut i l i zat ion f rom 1 to  0 .     

 

Fac ul ty  

Underut i l i zat io n has been addressed between last  year  and th is  year ’ s  

percentages in  the  fo l lo wing  jo b groups .   Where  there has  not  been a  change  in 

underut i l i zat ion but  there  have  been d ivers i ty  h i re(s )  that  are  noted as  wel l :  

 

  Fac ul ty -  Profess ional :  B iol og ic a l  Sc ienc es -  Increase d departmenta l  

d ivers i ty  with  one  h i re  in  the B lack/ Afr ican Amer ican  gro up.   

Fac ul ty -  Lecturer :  Bus iness  and Information Systems  -  Increased 

departmenta l  d ivers i ty  with  one h i re  in  the As ian  or  Nat ive  

Amer ican/ Hawai ian or  Other  Pac i f ic  I s lander  gro up.  

Fac ul ty -  Profess ional :  Communic at ions ,  Journal i sm,  and Related 

Programs -  Underut i l izat ion was  e l iminated in  the  As ian  or  Nat ive  

Amer ican/ Hawai ian or  Other  Pac i f ic  I s lander  category  with  a  

reduct ion in  underut i l i zat io n f ro m 1  to  0 .   

Fac ul ty -  Profess iona l :  Educ at ion:  Dev elopmental  -  There  were  three  

d ivers i ty  h i res  in  th is  job  gro up;  2  women and 1  B lack/Afr ican 

Amer ican.  Female  h i r ing  reduced underut i l i zat ion f rom 3  in  2017  to  

2  in  th is  report ing  year .   

Fac ul ty -Profess ional :  Eng ineer in g ,  Phys ic s  & Tec h  -  Underut i l i zat io n 

was  e l im inated in  the female  category  with a  reduct io n in  

underut i l i zat ion f rom 1  to  0 .   

Fac ul ty -Lec turer :  Engineer ing,  Phys ic s  & Tec h –  Placement  goa l  o f  1  

female  was  met .   

Fac ul ty -Lec turer :  Engl i sh  Language & L i terature  -  Underut i l i zat ion 

was  e l im inated in  the female  category  with a  redu ct ion in  

underut i l i zat ion f rom 2  to  0 .   

Fac ul ty -Profess ional :  Nurs ing/Al l ied Heal th  Sc ienc es  –  D ivers i ty  was 

increased in  th is  department  with  two  minor i ty  h i res .   

Fac ul ty -Profess ional :  H istory  -  Underut i l i zat ion was  e l iminated in  

the  fem ale category  with  a  redu ct ion in  underut i l i zat ion f rom 1  to  0 .   

Fac ul ty -Profess ional :  L ibrary  Resourc es  Center  –  A l though 

underut i l i zat ion rem ained the  same for  th is  department  in the  

female  catego ry ,  there  was one  female h i re  in  th is  report ing  year .    

Fac ul ty -Profess ional :  Math & Computer  Sc ienc es  -  D ivers ity  was 
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increased in  th is  department  with  o ne  minor i ty  h i r e  in  the  

B lack/Afr ican Amer ican group.   

Fac ul ty -Profess ional :  Chemistry  –Underut i l i zat ion was  decreased in  

the  female category  from 2 to  1 .  

Fac ul ty -Profess ional :  Soc ia l  Sc ienc e –  A l though the  department  

remains  underut i l i zed in  the  As ian  or  Nat ive  Amer ican/Hawai ian  o r  

Other  Pac i f i c  I s lander catego ry ,  d ivers i ty  was  increased in  the 

department  with  m inor i ty  h i res  in  the  B lack/ Afr ican Amer ican and 

Hispanic/Lat ino  categor ies .                                                                                                                               

O T H E R  A N A L Y S E S  
 

P e r s o n n e l  A c t i v i t y  

 

We rev iew personnel  act ions  for  potent ia l  adverse impact ,  meaning  personnel  

se lect ions  at  d i f ferent  rates  for  d i f ferent  groups .  

 

Appendix  F  pro v ides  deta i l  o n personnel  a ct iv i ty  by  Job Group :   

 

  Job Act ions  by  Job Group and Ethnic i ty  

 

  Job Act ions  by  Job Group and Gender  

 

  Facul ty  Tenure  Act ions  by  Department ,  T it le ,  and Ethnic i ty  

 

  Facul ty  Tenure  Act ions  by  Department ,  T it le ,  and Gender  

 

We compare d employee  t i t le  changes  between referen ce  dates  ( i .e . ,  Ju ly  1 ,  2017  and 

June  1 ,  2018) .  The  reports  t rack  h i res ,  moves  to  a  h igher  o r  lo wer  Jo b Gro up,  mo ves  

with in  a  Jo b Group,  and Separat ions .  

 

P ersonnel  act ions invo lv ing  employees  who  leave one Job Group to  take a  po s i t ion  

in  ano ther  are  reported as  two act ions  and are  l i s ted as  hav ing  separated f rom  one  

gro up and jo ined another  group .  

 

Tenure  i s  a  permanent  s tatus  granted to  Pro fesso r ia l  Fa cul ty  and Co l lege Laborato ry  

Technic ians .  Lecturers  are  e l ig ib le  for  a  s imi lar  status ,  Cert i f i cate  o f  Cont inuous  

Employment (CCE) .  Ind iv idua ls  are  e l ig ib le  a f ter  meet ing  serv ice requirements .  

There  i s  an  addi t io na l  rev iew process  for  Professor ia l  F acul ty ,  invo lv ing  

departmenta l  and Co l lege -wide  Personnel  and Budget  Committees  m ak ing  

recommendat ions  to  the  Pres ident .  The  Pres ident  reports  approved candidates  to  

the  CUNY Board o f  Trustees .  I t  i s  a l so  po ss ib le  in  rare  cases for  a  senior  ind iv idua l  

to  be h i red with  Tenure .  Facul ty  reported here  rece ived  tenure/CCE  status  e f fect ive  

September  1 ,  2017 .  

 



 29  

The  tenure  report  t racks  the fo l lowing  s tatuses :  

 

  Awarded Tenure  

 

  Hired with  Tenure  

 

  Denied Tenure .  

 

A l l  candidates  apply ing  for  tenure  in  the  fa l l  2017 semester  we re  approved ef fect ive 

September  1 ,  2018 .  

 

R e c r u i t i n g  A c t i v i t y  

 

Recrui t ing  and se lect ion take  p lace  with in  a  process  des igned to  promote  both  

e f fect iveness  and d ivers i ty .  P r ior  to  post ing  a  pos i t ion,  the  Chief  D ivers i ty  Of f icer  

rev iews  and approves the  post ing  language f rom the  s tandpo int  o f  any requirem ents  

that  may  im pose  b ias.  In  most  cases ,  the  Chie f  D ivers i ty  Of f icer  a l so  creates  and/or  

rev iews  a Search P lan out l in ing  intended methods  o f  outreach for  the  pos i t ion.  

 

Many  h i r ing  pro jects  are  conducted by  a  d iverse  Search Committee ,  part icu lar ly  

searches for  facul ty ,  adm inis t rato rs ,  and execut ives .  The  Chie f  D ivers i ty  Of f icer  

pro v ides an  or ientat ion ,  o r  “charge” ,  to  committee  m embers  on e f fect ive se lect ion 

pract ices ,  inc luding  pract ices  a imed at  reduc ing  th e  potent ia l  for  b ias .  The  CDO 

rev iews  the  appl icant  poo l  for  suf f ic ient  representat ion and cert i f ies  the poo l  pr ior  

to  a  rev iew by  the  committee .  The  CDO rev iews  the l i s t  o f  ind iv idua ls  se lected for  

interv iews,  and at  the  end o f  the recru it ing  process ,  app roves  the  ent i re  search.  

 

The  s tandard in  eva luat ing  recru i t ing  data i s  re ferred to  as  Im pact  Ana lys i s .  Federa l  

guide l ines  recommend that  “ Adverse  Impact”  may  occur  when any  one gro up has a  

se lect ion rate  which  is  less  than 80% of  the  se lect ion rate  o f  the  group which  i s  

most  f requent ly  se lected.   

 

Appendix  G  summar izes  recru i t ing ,  by  job  group,  data  based on current ly  ava i lab le  

informat ion about  searches  that  were  noted as  o f f i c ia l ly  conc luded with  a  job  o f fer  

between June  1 ,  2017 and May  31 ,  2018 .   

 

For  some job groups ,  notably  facul ty ,  there i s  a  t im e gap between of fers  and s tart  

dates .  For  recru it ing  rev iews,  we t rack t iming  on the  bas is  o f  the  c lose  o f  the  search 

(accepted job o f fer ) .  A lso ,  we  report  on a l l  searches  resul t ing  in an  o f fer ,  regardle ss  

o f  whether  the  search i s  cance l led  at  some po int  a f ter  an  o ffer  i s  made.  

 

Current ly ,  appl icant  catego r ies  fo l low the  Internet  Appl icant  Rule  and cons is t  o f :  

 

  Appl icant  (Qual i f ied  indiv idua l  submit t ing  an  appl icat ion for  a  spec i f i c  

pos i t io n)  
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  Interv iew  (Se lected for  an  interv iew,  and interv iewed)  

 

  Offer/Hire  (Se lected for  the pos it ion)  

 

As  with  many h igher  educat ion inst i tut io ns ,  there may  be  a  gap in  t ime between 

of fer  and h i re  fo r  facul ty  members ,  as  they  are genera l ly  se lected in  the  spr in g  to  

teach the  fo l lowing  fa l l .  Th is  t ime per iod can span two academic  years .  We report  

recru i t ing  data  based upon the  date  the  search c loses ,  and we report  personnel  

act iv i ty  data  based on the  employee’s  h i re  date .  Thus  the  number  o f  h i res  in  

recru i t ing  exhib i t s  may  not  match the  number  o f  h i res  in  the personnel  exhib i t s .  

 

In  the  normal  conduct  o f  bus iness ,  the  Chie f  D ivers ity  Of f icer  rev iews  appl icant  se l f -

ident i f i cat ion data  and determines  whether  there i s  a  need for  r ea l - t ime 

adjustm ents  to  recru it ing  and outreach p lans  in  order  to  assure d iver se ,  qua l i f ied  

appl icant  poo ls .  The Chie f  D ivers ity  Of f icer  m ay  require  addi t iona l  o utreach pr io r  to  

pro ceeding  with  se lect ion and/or  interv iews  should  there  be a  concern that  

appl icant  poo ls  are  not  suf f ic ient ly  d iverse .  

 

We have  worked d i l igent ly  to  address  underut i l i zat ion when market ing  openings  in  

facul ty  departments  by  work ing  c lo se ly  with  The  Of f ice  o f  Academic Af fa i rs ,  and 

departmenta l  cha i rpersons .  These  e f forts  can be  seen in  the reduct ion in  

underut i l i zat ion out l ined above.  With  the addi t ion  o f  a  new Execut ive D i recto r  o f  

HR,  we p lan  to  cont inue  and expand these  recru i t ing  e f forts .   

H i r i n g  f r o m  C i v i l  S e r v i c e  A p p l i c a n t  P o o l s  

 

The  Co l lege  part ic ipated in  f ive  (5 )  Univers i ty -wide h i r ing  poo ls  for  C lass i f ied  C iv i l  

Serv ice h i res .  At  a  h i r ing  poo l ,  appl icants  who  a re  pre -qua l i f ied based on a  C iv i l  

Serv ice examinat ion score i ndicate  the i r  inte rest  in  work ing  at  one  or  more 

Co l leges,  and co l leges  make  se lect ions as  per  C iv i l  Serv ice  regulat ions .  These  h i res  

are  inc luded in  the  counts  o f  em ployees  hi red in  Appendix  F  and the  counts  o f  

appl icants  in  Appendix  G.  

 

C o m p e n s a t i o n  

 

The  Univers i ty  deve lops  and manages pay  plans  according  to  t i t le  and/o r  barga in ing  

uni t .  These  inc lude an Execut ive Compensat ion P lan  (ECP) ,  Facul ty  and No n -Teaching  

Inst ruct iona l  Staf f  Pay  Schedules ,  and C lass i f ied  C iv i l  Serv ice  P lans  for  Manager ia l  

Perso nnel ,  Non -Manager ia l  Staf f ,  and Sk i l led  Trades .  P lans  are  subject  to  barga in ing  

unit  contracts ,  C iv i l  Serv ice  regulat io ns ,  New York C i ty  Comptrol ler ’ s  

Determ inat ions ,  and/o r  Univers i ty  po l icy ,  and these  factors  somet imes  l imit  the  

f lex ib i l i ty  o f  the  pay  p lans .  

 

We rev iew po l ic ies  such as :   

 

  Sett ing  o f  Start ing  Salar ies  
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  Performance -Based Pay   

 

  Pay Increases  Upon Promo t ion  

 

  Track ing  o f  Co mpensat ion Dec is ions  

 

  Document  Retent io n Pract ices  

 

  Ass ignment  o f  Overt ime/ Addit iona l  Ass ignments .   

 

We a lso  rev iew sa lar ies  by  jo b  group and t i t le  and eva luate  areas  where  there  i s  a  

d iscrepancy  o f  5% of  mo re  based on average  sa lary  as  wel l  as  a  m ater ia l  number  of  

employees .  

 

We d id  not  have  a D i rector  o f  Human Resources  in  the  last  report ing  year  and h i red 

Marta  C lark ,  Execut ive  D i recto r  o f  Human Resources  in  May  2018  –  the  end o f  th is  

repo rt ing  year .   The  Chie f  D ivers ity  Of f icer  and the  Human Resources D i recto r  wi l l  

d i scuss  compensat ion best  pract ices  and areas  o f  r i sk  wi th  members  o f  the  

Pres ident ’s  Cabinet  in  the  upcoming report ing  year .   

  



 32  

PART THREE: ACTION-ORIENTED PROGRAMS 
 

Th is  sect ion deta i l s  a  qua l i tat ive assessment  o f  programs over  the  pr ior  year ,  

eva luate s  how the  Col lege  has ,  o r  has  not ,  ach ieved i t s  goa ls ,  and ident i f ies  p lanned 

act iv i t ies  a imed at  achiev ing  the  coming year ’ s  goa ls .  

 

Part  Three conta ins :  

 

  Im plementat ion o f  Pr ior -Year  Pro gram s  

 

  Im plementat ion o f  2018 -2019  Programs  

 

  Ongoing  Act iv i t ies  in  Support  o f  A f f i rmat ive  Act ion  

 

  Interna l  Audi t  and Repo rt ing .  
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I M P L E M E N T A T I O N  O F  P R I O R - Y E A R  P R O G R A M S  
 

Over  the  pr ior  p lan  year ,  the Co l lege  undertook  the  fo l lowing  programs to  support  

Af f i rmat ive  Act ion and create  a  c l imate  o f  inc lus ion.  

 

E x h i b i t :  S u m m a r y  o f  C a m p u s  P r o g r a m s ,  2 0 1 7 - 2 0 1 8  

 

The  Co l lege  in i t iated a  var iety  o f  programs to  address  underut i l i zat ion and encourage  

an inc lus ive  c l imate .  Th is  e f fort  inc luded work ing  with  department  cha i rpersons  to  

c reate deta i led  recru i tment  p lans  a imed at  m arket ing  pos i t ions  to  target  

underut i l i zat ion.   Be low i s  a  chart  of  facul ty  h i r ings  dur ing  the  report ing  per iod.   Of  

seven facul ty  searches  com pleted in the Repo rt ing Year ,  we were able  to  address  

underut i l i zat ion in three  (His to ry ,  Eng ineer ing,  Phys ics  and Techno logy ,  and Educat ion 

and Academic L i teracy) .    

 

As  part  o f  the  Co l lege ’s  Facul ty  D ivers i ty  St rateg ic  P lan,  var ious  m ult i -year  in i t ia t ives  

have  been ident i f ied  in  the  2013  -  2018 t imefram e to  support  CUNY’s  educat ion a l  

miss ion through recru i t ing  and reta in ing  a  d iverse  facul ty .   E fforts  spec i f i ca l ly  re lated 

to  the  last  update  repo rt  i l lust rate  act ions  to  that  p lan  are  so  no ted:                

                                                                                                                                                               

  The  Off ice  o f  Af f i rmat ive Act io n,  Compl iance ,  and D ivers ity  is  

cont inuous ly  rev iewing  the  CUNY Search Comm ittee  Guide to  

ensure  that  a l l  campus  search committees  pract ice  gen era l  

cons is tency with  the  ident i f ied  CUNY pract ices  and procedures;  but  

to  a lso  ensure  that  a  leve l  o f  equi ty  i s  captured on a l l  ex ist ing 

search documentat ion for  adminis t rat ive  and facul ty  searches .   A l l  

search committee  documentat ion and instruct ions  are  ava i lab le  o f  

the  OAACD webpage.   In  spr ing  2017 ,  the  Personnel  and Budget  

Committee  approved guide l ines  and procedures for  facul ty  

reappo intment ,  promot io n and tenure .   A draf t  o f  th is  do cument  

was  shared with  our  Co l lege  Senate  as  wel l  as  wi th  the  Co l leg e 

Perso nnel  and Budget  Committee  for  input  and comments  before 

be ing  adopted for  AY 2018.  The  guide l ines were  f ina l i zed and were  

im plemented ef fect ive  Fa l l  2018 .  

 

Other  D ivers i ty  In i t iat ive s  and Facul ty  Highl ights :  

 

 The theme of this year’s sixth Annual Faculty Day held on April 20, 2018 was 

“Reflections on Diversity: Sharing Scholarship, Teaching, and Creative Works”.  The 

keynote speaker for the event was Dr. Arlene Torres, Director of the Chancellor’s 

Latino Faculty Initiative in Academic Affairs at CUNY.  Introductions were made by 

BCC President Isekenegbe, Dean Luis Montenegro, and CIPD Chair Bob Lupo, before 

Dr. Torres began her “testimonio”, or personal account: “Diversity, Inclusion, and 
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Social Connectedness in Higher Education: A 21st Century Imperative.”  

 Prof .  Parfa i t  Kouacou  (PhD candidate  in French)  has  been the f i r s t  

in  CUNY to  create  an  onl ine  arch ive  for  Wri t ing  Intens ive  facul ty  in  

Mo dern Languages .  He  consul ted Modern Languages  facul ty  f rom 

di f ferent  CUNY campuses  to  co l lect  Wr i t ing  Intens ive sy l lab i  and 

ass ignments  to  create  a  pedagogica l  too lbox  for  facul ty  teaching  

Wr i t ing  Intens ive  Modern Language  c lasses .   The  ePortfo l io 

inc ludes  sample  sy l lab i ,  c lass  act iv i t ies ,  and ass ignm ents  for  

French,  I ta l ia n,  and Spanish  Wr i t ing  Intensive  c lasses .   

 

  Prof .  Ted N.  Ingram  (Genera l  Counse l ing)  was  se lected to  part ic ipate  

in  D ivers i fy ing  CUNY’s  Leadership:  A  CUNY -Harvard  Consort ium, a  

pro fess iona l  deve lopment program for  facul ty  and s taf f  committed 

to  d ivers i ty  a nd inc lus io n at  CUNY.  January  2018  

 

  Prof .  Car los  Manuel  Rivera  (Modern Languages)  per formed,  “ La 

Regla”  at  the  7th  season o f  Monolo gues Fest iva l  “ Ando  

Mo nologando” in  the  Wi l l iam Musto  Cul tura l  Center,  Unio n C i ty ,  NJ .  

February  2018.  Moreover ,  he per fo rmed with  “ La  Bor i  Bor i  de  Mink”  

in  the  VI I  Co l loquium ¿Del  ot ro  la ’o?  Queer Perspect ive  and 

Debates :  Trans ,  Inter  and Other  Emerg ing  Routes at  the  Univers ity  

o f  Puerto  R ico ,  Mayagüez,  PR.  March 2018.  Last ly ,  he  was  a  lecture  

part ic ipant  at  the  “ Popular  Theater :  The  Marg ina l  Theater  in  Puerto  

Rico”  in  the  B iennale  o f  Per fo rming the  Storyte l l ing  Barr io cuentos  

2018,  Teatro  C imarrón,  Havana,  Cuba.  March,  2018 .  

 

  Prof .  Kev in  Mart i l lo  Viner  (Modern Languages)  presented,  “ Opt iona l  

Spanish  Subjunct ive  Mood Grammar  o f  Ne w York  C ity  B i l ingua ls”  at  

the  Spanish  L inguis t ics  in  North  Caro l ina  [SL INKI ] .  Wake  Forest  

Univers i ty ,  Brookstown Campus,  NC.  February  2018.  

 

  Marie  Varghese  (CUNY Start )  co -presented,  “Poetry  of  Pra ise:  

Rec la iming  Re l ig io n and Spi r i tua l i ty  for  the Res is tance  (Reading)”  at  

the  2018  Spl i t  th is  Rock  Poetry  Fest iva l :  Poem s of  Provocat ion & 

Witness  2018 ,  Washingto n,  DC.  Apr i l  2018.  She  a lso  shared her  

works  at  the  “ Autoethnographies  o f  CUNY:  The  Power o f  

Storyte l l ing”  as  part  o f  her  part ic ipat ion in  the  “ 2  Truths  and A L ie  

Wr i t ing  Workshop” led  by  Bushra  Rehman at  the  As ian  Amer ican 

Writers  Workshop.  Apr i l  2018 .  

 

 The  Co l lege  webs i te  has  completed i t s  redes ign  phase  and now 
pro v ides greater  web access ib i l i ty .   Whi le  the  webs i te  i s  s t i l l  a  
work in  progress ,  we are compliant with the following web accessibility 
standards: 
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o  Section 508 of the Rehabilitation Act of 1973 as amended 
o  World Wide Web Consortium Web Accessibility Initiative (W3C WAI) Priority 

Level One 

The website also meets most of the criteria for W3C Priority Level 2. BCC also offers 

BrowseAloud a speech and reading support tool. 
 

With in  the  last  four  pro gress  reports ,  the new Co l lege  in i t iat ives  

c reated are:  

 

-  Writ ing  Across  the  Curr icu lum (WAC)  
ht tp:// www.bcc .cuny .edu/WAC/  

 

S ix teen facul ty  members  part ic ipated in  the  2017  Wri t ing  

Intens ive Facul ty  Cert i f i cat io n Pro gram ,  which  was  o f fered in  

both  face -to - face  and onl ine  sess ions .  Th is  was  the  f i r s t  BCC 

facul ty  deve lo pment  program to  be  o f fered in  hybr id  format .  

The  program he lped facul ty  des ign  e f fect ive  Wr i t ing  Intens ive  

courses,  integrate  wri t ing  into  academic  d isc ip l ines ,  and 

pro mo te  thought fu l  pedagogy  and curr icu lum des ign  that  

t ranscends  d isc ip l inary  bo undar ies .   

 

P ro fessors  E leanor Luken and Dav id  Br idges ,  Wr i t ing  Across  

the  Curr icu lum Fe l lows,  have  deve loped a WAC webs i te  on 

CUNY Academ ic  Commons:  http: //cuny . i s/bccwac  .  The  new 

webs i te  features  comprehens ive WAC resources  for  both  BCC 

facul ty  and students  and a ims  to  become a premier  hub for  

WAC pedagogy .   

 

-  Inst ruct iona l  Techno logy  Tuto r  ( ITA)  Pro gram  
http:// www.bcc .cuny .edu/CTLT/?p=ct l t - ITA 

 

-  Teaching  with  Technology  
ht tp:// www.bcc .cuny .edu/CTLT/?p=ct l t -Teaching-with-

Techno logy  

 

-  Nota  Bene  Newslet ter  
ht tp:// www.bcc .cuny .edu/Adm inis t rators -of - the-

Co l lege/?p=Academic -and-Student -Success  

 

OAACD wi l l  cont inue mo nitor ing  the  progress ,  and wo rk  with  the  

D iv is ion  o f  Academic  and Studen t  Success  on any addi t iona l  facul ty  

e f forts  and in i t iat ives  f rom  the  d iv i s ion’s  facul ty  and staf f .  

 

  The  Co l lege cont inues  to  pro mo te  the  use o f  the Co l lege ’s  Facul ty  
Handboo k,  evening  and weekend resources ,  grants  and contract  
oppo rtuni t ies ,  and the  co l lege assessment  too ls  that  co nta in 
im portant  facul ty  reso urces,  gu idance  and info rm at io n about  the 

http://www.bcc.cuny.edu/WAC/
http://cuny.is/bccwac
http://www.bcc.cuny.edu/CTLT/?p=ctlt-ITA
http://www.bcc.cuny.edu/CTLT/?p=ctlt-Teaching-with-Technology
http://www.bcc.cuny.edu/CTLT/?p=ctlt-Teaching-with-Technology
http://www.bcc.cuny.edu/Administrators-of-the-College/?p=Academic-and-Student-Success
http://www.bcc.cuny.edu/Administrators-of-the-College/?p=Academic-and-Student-Success
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facu l ty  exper iences  at  Bronx  Community  Co l lege ,  which  are  l i s ted 
be low:  
 

ht tp: // www.bcc .cuny .edu/Academ icAf fa i rs/Facul tyReso urcesGui

des/?page=Facul ty_handbook  

 

ht tp: // www.bcc .cuny .edu/Assessment/  

 

ht tps : //www.bcc .cuny .edu/Grants -Contracts/   

 

ht tp: // www.bcc .cuny .edu/Evening -Weekend -Serv ices/  

 

  The  Off ice  o f  Af f i rm at ive  Act ion,  Compl iance  and D ivers i ty ,  in  
d i rect  co njunct ion with  the  D iv is ion of  Academic and Student  
Success ,  act ive ly  cont inue s  to  monitor  the  e f forts  o f  our  campu s 
facul ty  rec ip ients  o f  the  Univers ity ’ s  2017-2018 Facul ty  Fe l lowship  
Publ icat ions Pro gram .  There  were two BCC Awardees  in th is  
repo rt ing  year .  Th is  num ber  com pares favorably  with  pr io r  years .  
There  were  f ive  awardees  in  FY  2017 ,  one awardee  in  AY  2016,  s i x  
in  AY  2015,  e ight  in  AY  2014,  and two in  AY 2013.  

 

 

The  Co l lege  conducted  targeted outreach to  facul ty  who had been 

informed in  the i r  annual  eva luat io ns  to  focus  more  o n scho larsh ip .   

Facul ty  who  were  beginning  the i r  tenure  at  BCC a lso  part ic ipated.  

A l l  ten  part ic ipants  in  Spr ing  2016  were  reappo inted for  the 

fo l lowing  year .  On e part ic ipant  was promoted in  Spr ing  2017  to  

Asso c iate  Professor  e f fect ive Fa l l  2017 .  More  recent ly ,  one  facul ty  

f rom th is  cohort  has  res igned ef fect ive August  25 ,  2017  to  assume a 

s imi lar  po s it ion at  another inst i tut io n.   Th is  program was  scheduled 

to  tak e p lace  aga in  in Spr ing  2018.   

 

 

The  fo l lowing  i s  a  descr ipt ion o f  the most  not able  programs undertaken in  2017 -  

2018:  

 

  New York  State appro ved Bronx  Community  Co l lege as  a  pr ivate  test ing 
s i te  for  s tudents  and community  res idents  to  take the Test  Assess i ng 
Secondary  Complet ion (TASC)  [ form er ly  the  GED] .  We com pleted our  s tate 
s i te  v is i t  and A lbany approved the  Co l lege  as  a  TASC  test ing  s i te  in  the 
Spr ing  2017  semester .   We began test ing  in  spr ing  2017  and test ing  i s  
conducted once  a month dur ing  the  fa l l  and spr ing  semesters .   Ms.  
Stephanie  Marsha l l  f rom  the  Of f ic e  o f  Evening  and Weekend Off ice  serves 
as  the  Co l lege ’s  Chie f  Examiner  and Assoc iate  Dean imone Rodr iguez -
Dorestant  serves as  Chie f  Adminis t rator .  Th is  has  been a  great  benef i t  as  
our  s tudents  hav e  tradi t iona l ly  t rave led to  Staten I s land,  Brook lyn,  or  
Queens  for  test ing.  We are  now be able  to  prov ide more  comprehens ive 
serv ice  to  our  s tudents  in  the  Adul t  Educat ion Tra in ing  Program,  Future 
Now,  Workforce  Deve lo pment ,  and other  community -based organ izat ions 

http://www.bcc.cuny.edu/AcademicAffairs/FacultyResourcesGuides/?page=Faculty_handbook
http://www.bcc.cuny.edu/AcademicAffairs/FacultyResourcesGuides/?page=Faculty_handbook
http://www.bcc.cuny.edu/Assessment/
https://www.bcc.cuny.edu/Grants-Contracts/
http://www.bcc.cuny.edu/Evening-Weekend-Services/
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on campus.  

Facul ty  Fe l lowship  Publ icat ion Program  

The  Facul ty  Fe l lowship  Publ icat ion Program a im s  at  advanc ing  the  Univers i ty  go a l  

o f  a  d iverse  pro fessor iate .   Th is  program  supports  facul ty  retent ion and 

advancement .    

Reco gniz ing  that  publ icat io n o f  academic  wo rks  i s  one  o f  the  key  cr i ter ia  for  

advancement ,  CUNY’s  Facul ty  Fe l lowship  Publ icat ion Program aims  at  advanc ing 

the  goa l  o f  a  d iverse professor iate  thro ugh mentor ing  and educat iona l  programs 

which  address  preparin g  mater ia l s  for  publ icat io n.  

On December  4 ,  2017 ,  the  Univers i ty  Of f ice  o f  Recru i tment  and D ivers i ty  

announced two  named rec ip ients  o f  the  2017 -2018  Univers i ty ’ s  Facul ty  

Fe l lowship  Publ icat ion Pro gram  (FFPP)  fo r  Bronx  Community  Co l lege .   The  

se lected rec ip ients  f ro m Bronx  Co mmunity  Co l lege  are:   

Named 

Rec ip ient  
L a s t  N a m e ,  

F i r s t  N a m e  

T i t le  Department  

Joseph 

Donica  

Ass is tant  

Professor  

Engl i sh  and Engl i sh  L iterature  

Dav id  

Pugl ia  

Ass is tant  

Professor  

Engl i sh  and Engl i sh  L iterature  

As  a  co l laborat ive pro ject ,  each rec ip ient  was  approved and awarded $3 , 654 .00  

for  three  hours  o f  rea ss igned t im e for  the  spr ing  2018  semester .   The total  

rece ived by  the  Co l lege  was  $ 7308 .00,  which  the  des ignated port ion was  awarded 

to  each o f  the  above l i s ted rec ip ients .  

D ivers i ty  Act iv i t ies  and Programs  

Each year  the Co l lege promotes  d ivers ity  through a  program o f  events .   

Among the  act iv it ies  t h is  year  that  promote  d ivers i ty  at  the  Co l lege  were  the  

fo l lowing:  

 The  Co l lege,  whi le  partner ing  with Lehm an Co l lege ,  has  been a warded a
f ive -year  (Hispanic  Serv ing  Inst i tut ion)  HSI -STEM grant  of  near ly
$6 ,000 ,000 .00 .  Th is  grant  wi l l  fund mult ip le  in i t ia t ives  inc luding  a
dedicated adv isor ,  facul ty  deve lopment ,  s tudent  research and
im mers io n opportuni t ies ,  peer  mentors ,  and more .  Th e  in i t iat ive  wi l l
a l so  inc lude  a guaranteed admiss ion component  and a  Lehman adv isor -
in- res idence .

 Beginning next year, Bronx Community College (BCC) will introduce on-campus child care

for students attending evening classes, thanks to a grant awarded by the U.S. Department
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of Education. BCC’s accredited Early Childhood Center currently offers child care and 

preschool programs to 100 children, ages 2-5, while their parents attend classes during the 

day. The federal Child Care Access Mean Parents in School program (CCAMPIS) will enable 

160 preschoolers whose mothers and fathers take classes in the evening to enjoy that 

same professional child care after hours. The U.S. Department of Education awarded BCC 

nearly $1.4 million in CCAMPIS funding over the next four years. Once launched, on-

campus childcare hours will extend until 10 p.m. each spring and fall semester. More than 

half of all BCC students work while attending classes, and 55% have children under the age 

of five.  BCC’s Department of Institutional Research has found that student parents who 

use the College’s on-campus Early Childhood Center are twice as likely to stay in school 

and graduate than other students. 

 The  Co l lege a lso  rece ived a  Capita l  One  grant  to  partner  with  Per
Scho las ,  a  leading  nonprof i t  Informat ion Techno lo gy  t ra in ing  prov ider ,
to  explore  ways  to  move  Bronx  res idents  f rom Informat ion Techno logy
cert i f i cat io ns  to  co l lege  degrees .  Th is  s tac kable  credent ia ls  e f fort
focused  on the  bui ld ing  o f  a  new AAS degree  in  Cyber -Secur i ty  and
Network ing  be ing  deve lo ped by  the  Department  o f  Engineer ing,  Phys ics
and Techno log y .  Thanks  to  th is  grant ,  beg inning  in  fa l l  2018 ,  we
launched a  new academic  program leading  to  an  Assoc iate  in Appl ied
Sc ience  (AAS)  degree in  Cybersecur ity  and Network ing  or  a  cert i f i cate
under  the  same name.

 The  Department  o f  Educat ion and Academ i c  L i t eracy  was awarded
$58,000 .00  as  part  o f  a  year  award to  part ic ipate  in  the  NYC Men Teach
pro gram a  partner ship  between the  o f f ice  o f  the  M ayor  and the  NYC
D epartment  o f  Educat ion .

 The  Co l lege ’s  Of f ice  o f  Student  L i fe  i s  cont inuing  to  partner  with  the
BCC Student  Government  Assoc iat ion (SGA)  to  formal i ze  leadership
in i t iat ives .  One  program,  Leader  to  Leader ,  matches  members  o f  the
Execut ive  Cabinet  with  members  o f  SGA fo r  student/workplace
mento r ing.

 Coordinated by  the  Of f ice  o f  Personal  Counse l ing ,  Get  PSyCh'd  i s  a
grant - funded Peer  Support  and Career  Deve lo pment  program  for  BCC
students  pursu ing  degrees  and careers  in  psycho logy ,  soc ia l  work,
human serv ices ,  counse l ing  and other  menta l  hea l th  f ie lds .  Student -
peers  rece ive extens ive ,  career -spec i f i c  t ra i n ing  for  o ne
semester .   Once  t rained,  s tudent -peers  engage  in  outreach,  peer
educat ion and community -bui ld ing  act iv i t ies  for  a  second semester .
Both  the  t ra in ing  and o utreach act iv i t ies  are  pa id .  Get  Psyc ’d  has
rece ived o ver  $75 ,000  in  publ ic  and pr ivate  g rants  to  fund program
ini t iat ives .
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 On December  8 ,  2017 ,  Bronx  Comm unity  Co l lege  hosted " I  Am No t  An
Object :  Afr ican Women's  Sympos ium".  The  program of fered ins ight  and
perspect ives  on the cha l lenges  and oppo rtuni t ies  fac ing  imm igrant  and
f i rs t  generat io n Afr ican women in  New York .  The event  was sponsored
by  the BCC Afr ican Students  Assoc iat ion and Echoes  Afr ica  In i t iat ive
and suppo rted by other  groups  that  inc luded BCC Co l laborat ive
Educat ion,  BCC Male  Empowerment  Network ,  The  Amadou D ia l lo
Foundat ion,  B CC Afr ican Serv ices  Pro ject ,  and Uni ty  and St rength  B lack
Facul ty  and Staf f  Assoc iat ion.  Inv i ted loca l  organizat ions  inc luded
Mo rr is  He ights  Hea l th  Center,  Saut i  Yetu  Afr ican Women's  Serv ices ,  and
the  New York  C ity  Of f ice  on Human R ights  Afr ican Serv ices  U nit .

 In  March 2018,  the Co l lege ’s  Safe  Space  program he ld  a  town ha l l
meet ing  ent i t led:  A  Conversat ion on Opening  an LGBTQ Center  at  BCC.
This  event  was  fo l lowed by the  creat ion o f  a  committee to  further
discuss  and p lan  th is  important  in i t iat ive .  These  e f forts  cu lminated
with  the opening  o f  our  LGBTQ resource  room th is  fa l l  2018 .

 Bronx  Comm unity  Co l lege  was recognized by  the  V ictory  Media Survey
Team  as a  m i l i tary  fr iendly  inst i tut ion.  In  addi t io n to  th is  nat iona l
des ignat ion,  Bronx  Community  Co l lege  a lso  earned the  Mi l i tary  Fr iendly
Bronze  Award f rom GI Jobs .com  fo r  be ing a  Community  Co l lege  with
outstanding  programs and support  fo r  veterans .

 BCC recognized and ce lebrated Veteran students  and s taf f  throughout
the  month o f  November .   Act iv it ies  inc luded a  f lag -ra is ing ,  a  s tudent
obstac le  course ,  and a  barbeque  for  s tudent ,  facul ty ,  and s taf f  Veterans
sponsored by  our  Department  o f  Publ ic  Safety .

Ongo ing  Engagem ent  with  Co l lege  Management  

The  Chie f  D ivers i ty  Of f icer  co nducts  the  fo l lo wing  a ct iv i t ies  to  promote  that  

execut ives  and senior  management  part ic ipat e  in  the  Af f i rmat ive Act ion 

pro grams:  

 Monthly  meet ings  with  the Co l lege  Pres ident ,  m em bers  o f  Pres ident ’s
Cabinet  and Execut ive  Counc i l  to  d iscuss  compl iance  and d ivers i ty
outreach i ssues

 Monthly  m eet ings  with  Department  Cha i rpersons  and Hir ing  Managers
to  d iscuss  h i r ing  i ssues  such as  d ivers i fy ing  appl icant  poo ls ,  address ing
unintended b ias ,  co l lege/ program goa ls  (per  job t i t le)  and meet ing
com pl iance  requirements

 Des igns  and implem ents  pro grams/remedies  to  promote  the  atta inment
of  p lacement  goa ls  thro ugh advert i s ing  and search committee  work .

 Rev iews  and  approves  p lans  to  conduct  searches  to  f i l l  job  vacanc ies,
both  facul ty  and adminis t rat ive .   With in  th is  report ing  per iod,  the

https://urldefense.proofpoint.com/v2/url?u=http-3A__joob.com&d=CwMFaQ&c=5yFKllsigsli754krOZ121966SdpQz8XrYazSLg5YxQ&r=sbx0RVbtL5PZ2iCMNdr-5snEXkSf_8uqow7Vhfa_huw&m=sdPgTU5awqNl-ZBEkE6xQMe5mM6JsXewKyOGpo43-tc&s=dCj3wIOt79kyVforlrpRl9NXp-8djQGeFcJqs7R0h5c&e=


College’s Office of Aff i rmat ive Action, Compliance and Diversity,  
approximately  63 campus searches have been completed.  

 
• Oversees the College’s recruitment plans to  assure  appropriate outreach 

to underrepresented groups. 
 

• Oversees the  College’ s  campus search t raining and  resource init iat ives   
to ensure that there i s appropriate outreach  and  part icipat ion  by  
faculty,  staff and student groups on campus searches . 

 
Recruitment Operations 

The University’ s Office of Recruitment and Diversity provides the following services to the 
College in support of outreach, goal attainment, and general compliance: 

 
• Sends all job postings  to State Workforce Agencies and Veteran s’ career 

centers  
 

• Maintains consolidated advert is ing programs : 
 

o Distr ibutes postings to a variety of internet job boards serving 
Veterans,  Indiv iduals with Disabil it ies ,  women, and 
underrepresented groups through a consortium arrangement with 
Direct Employers Association. 

 
o Maintains on- request social media accounts for posting diff icult  - 

to- fill posit ions through arrangements with LinkedIn and Twitter. 
 

o Advertises Univers ity-  sponsored Civi l  Service examinations in a 
wide range of outlets. 

 
• Publishes a detai led guide to compliant search practices that i s made 

avai lable to Search Committees and a  technical   guide  for  Chief  Diversity 
Officers .   A  copy  of  the  search committee guide i s  avai lable by l ink at: 
http:// www. cuny. edu/ about/ administration/ offices/ ohrm/ diversity/ Rec ruitment/ 
CUNYSearch Committee Guide 1 . 2 _ 04072014 . pdf 

 

• Provides a shared online site   with   resources on   candidate sourcing (such 
as internet job board list ings for outreach) and other recruitment   issues. 

 
• Provides education programs for managers and staff in Human Resources 

and Divers ity on best practices in effect ive recruit ing.  
 

Recruitment and Selection Practices 
Placement goals to el iminate underut i l i zat ion are addressed through 
advert is ing and recruit ing efforts that broaden the applicant pool,  as well as 
other results - oriented campus init iat ives.  

http://www.cuny.edu/about/administration/offices/ohrm/diversity/Recruitment/CUNYSearchCommitteeGuide1.2_04072014.pdf
http://www.cuny.edu/about/administration/offices/ohrm/diversity/Recruitment/CUNYSearchCommitteeGuide1.2_04072014.pdf
http://www.cuny.edu/about/administration/offices/ohrm/diversity/Recruitment/CUNYSearchCommitteeGuide1.2_04072014.pdf
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Some of  the  genera l  pract ices  employe d to  he lp advance  p lacement goa ls  

inc lude:  

- Required post ing  o f  open pos it io ns  and o f  C iv i l  Serv ice
Not ices  o f  Exam (NOE) .   Normal ly  facul ty  vacanc ies  are posted
for  60 days and adminis t rat ive  va canc ies  are  po st ing  for  30
days .

- Col lect io n o f  a l l  appl icat ions  into  a  s ing le  system where  pre -
establ i shed screening  pract ices  re levant  to  the  s pec i f ic
funct ion m ay be  appl ied.

- A job appl icat io n process  where  a l l  candidates  are inv i ted to
se l f - ident i fy  race/ethnic i ty ,  gender ,  veter an s tatus,  o r
d isabi l i ty  s tatus ;  info rmat io n i s  kept  conf ident ia l ly  and used
to ana lyze the com pos i t ion o f  appl ican t  poo ls  by  vacancy  and
overa l l .

- A committee recru i t ing  pro cess  by  which  a  d iverse team
evaluates  candidates  acco rding  to  cons istent  c r i ter ia  and job -
re lated interv iew  quest io ns .

- Educat iona l  mater ia ls  fo r  h i r ing  managers  and members  of
recru i t ing  committees ,  inc luding  compl iance  guide l in es  such
as  pro hib i ted quest io ns .  These  mater ia ls  can be found at
ht tp:// www.bcc .cuny .edu/Af f i rmat ive -Act ion/?p=AA -Campus -
Searches .

- An annual  survey  o f  newly -appo inted employees  to  ident i fy
potent ia l  areas o f  concern in  how the Co l lege  communicates
with  i t s  candidates .   In  rev iewing  th is  data ,  the  Co l lege  and
i ts  administ rators  have  found that  the newly  implemented
employee  on -boarding  has  been a  welcomed addi t ion  to  how
candidates  are  welcomed to  the Co l lege .   For  more
informat ion about  the  BCC/CUNY new hi re  on -boarding
pro gram and serv ices,  p lease v i s i t
ht tp:// www1.cuny .edu/s i tes/onbo ard/campus/bcc/

 Ongoing  o vers ight  by  the  Chie f  D ivers ity  Of f icer  inc luding  required
rev iew of  Search P lans ,  cert i f i cat ion o f  appl icant  poo l s ,  and rev iew of
search outcomes.

Targeted Outreach in  Respo nse  to  Underut i l i zat ion  

Inc luded in  the 2017 -2018,  Af f i rm at ive Act ion program s were  var ious 

measures to  em power  search,  se lect ion and retent io n.   These e f forts 

inc lude  the  fo l lowing.  

o Strengthen ing  the  recru i tment  and retent ion process  by  foster ing
bro ader  educat io n and awareness  to  each search committee .

o As  a  cont inuous e f fort ,  the Chie f  D ivers i ty  Of f icer  has
incorporated resource  info rmat ion and created a new t ra in ing
module to  encourage search  committees to  rev iew the Univers ity
Search Committee  Guide;  and has  hosted new Af f i rmat ive  Act ion
tra in ing  sess ions to  inst ruct  part ic ipants  to  rev iew appl icant
packages  on the  CUNYFirs t  system s ince  July  1 ,  2014 .

http://www.bcc.cuny.edu/Affirmative-Action/?p=AA-Campus-Searches
http://www.bcc.cuny.edu/Affirmative-Action/?p=AA-Campus-Searches
http://www1.cuny.edu/sites/onboard/campus/bcc/


42 

The  Chie f  D ivers i ty  Of f icer  cont inues  to  meet  with  search committees  and 

monitor  the  search procedures .   The  Chie f  D ivers i ty  Of f icer  ensures  that  

h i r ing  m anagers  are  prov ided with:  

 Wel l -qua l i f ied,  knowledgeable  and representat ive  (d iverse)
search committees  appo inted for  each campus  search.

 Mo nitored communicat ion with  each Search committee;
 Search committees  were  o f  a  manageable  s i ze ;  and f ina l ly ,
 Campus  searches  were  co nducted and completed in  a  reaso nable

t im e f rame with  due  process .

Upo n request ,  the  Chie f  D ivers i ty  Of f icer  ava i led  any  recru i tment  updates 

and o f fer  ass i s tance/re sources  to  the cha irperson s  o f  search committees .  

In  the event  o f  a n  ident i f ied  lack  o f  qua l i f ied  appl icants ,  the Chie f 

D ivers i ty  Of f icer  would  ava i l  a l l  opt io ns  to  the  h i r ing  manager to  rev iew 

recru i tment  re sources ,  re -advert i se  a  job  vacancy  not ice  and/or  re -open a 

cam pus  search as  an  act ive  measure  to  widen the  appl icant  poo l .    

Search Committees  rece ive  an inform at ion packet  at  the  begi nning  o f  the 

search p rocess ,  out l in ing  and prov id ing  required docum en ts  fo r  conduct ing  

and complet ing  a  campus  search.   As  o f  Ju ly  1 ,  2014 ,  a l l  phys ica l  

informat ion packets  were  autom ated and ava i led  to  search committees  on 

the  webpage  for  the  Of f ice  o f  Af f i rmat ive  Act ion,  Compl iance  and 

D ivers i ty .   To  rev iew the  resources  ava i lable ,  p lease  v is i t :  

ht tp: // www.bcc .cuny .edu/Af f i rmat ive -Act ion/?p=aa -Off ice -Forms 

The  Pres ident  and the  D iv is ion  o f  Academic  and Student  Success  emphas ize  

the i r  focus on  d iverse  facul ty  recru i tment  through d iscuss ions  and 

meet ings  with  the  Department  Cha i rpersons .   The  Pr es ident  and the  Senior  

V ice  Pres ident  for  the  D iv is ion  o f  Academic and Student  Success  are the 

f ina l  dec is ion makers  o n facul ty  h i r ing ;  and the Co l lege c ont inues  th is  

pro cess  whereby academ ic departm ents  a im to  present  at  least  3  o r  more  

v iab le  f ina l i st s  to  the  Pres ident  and Senior  V ice  Pres ident  f o r  f ina l  

interv iew s.   The Pres ident  and V ice  Pres ident  reta in  the  author i ty  to  

request  that  a  campus  search be re -opened to  f ind more su i table 

candidate s .    

- Bronx  Community  Co l lege  cont inues  to  publ ic i ze  i t s  commitment  to

support ing  female and mino r i ty  employees  through var ious  in it iat ives  and

pro grams that  prov ide  informat ion,  mentor ing  and support  for  fem ale s ,

new,  untenured and adjunct  facul ty .

As  part  o f  the Univers i ty ’ s  a f f i rmat ive  act ion program,  procedures  and

serv ices  to  ass i s t  campuses  in  recru i tment  have  been deve loped.   These

inc lude:

http://www.bcc.cuny.edu/Affirmative-Action/?p=aa-Office-Forms
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 The  Co l lege  Of f ice  o f  Human Resources d iss eminates (on a cont inuous
bas is )  a l l  required post ing  o f  open pos i t ions  and o f  C iv i l  Serv ice  Not ices
of  Exam  (NOE)  to  the  campus  community .   The  post ing  per iods  are
executed as  facul ty  vacanc ies  with in a  60 -day  per iod,  and a l l
adm inis t rat ive vacanc ies  are  post ing  with in  a  30 -day per io d unless
noted ( fo r  a  lesser  per iod)  by  the  Chie f  D ivers i ty  Of f icer .

 The  Co l lege Of f ice  o f  Hum an Resources  wi l l  fo rward a l l  o f  the
Univers i ty ’ s  job vacanc ies  to  the New York  State  Department o f  Labor
( fo r  post ing  with  the  Workforce  Centers )  as  wel l  as  to  a  netwo rk  o f  job
boards  which  inc lude  job bo ards  dedicated to  Indiv idua ls  wi th
Disabi l i t ies ,  Veterans,  Minor it ies ,  and Females ,  as  inst ructed with in  a l l
f i led  Recru i tment  P lans .

 As  o f  January  1 ,  2016 ,  the Co l lege Of f ice  o f  Human Resources
im plemented  language  on the  emplo yment page  to  address  our
com mitment  to  the  h ir ing  Indiv idua ls  wi th  D isabi l i t ies .

 The  Co l lege  enco urages  a l l  appl icants  to  apply  ( through the  CUNYFirs t
system ) and co l lects  a l l  appl icat ions into  a  s ing le  system where  pre -
establ i shed screening  pract ices  re levant  to  the spec i f i c  funct ion may be
appl ied.

 The  Co l lege  enco urages  a l l  appl icants  to  f i l l  o ut  a  job  appl icat ion
pro cess  where  a l l  candidates  are inv i ted to  se l f - ident i fy  race/ethnic i ty ,
gender ,  vete ran s tatus ,  o r  d isabi l i ty  s tatus .   Th is  informat ion i s  kept
conf ident ia l ly  and used to  ana lyze the compos it ion o f  appl icant  poo ls
by  vacancy  and overal l .

 The  Off ice  o f  Af f i rmat ive  Act ion,  Compl iance  and D ivers i ty  co nt inues  to
monitor  a l l  search committee s  part ic ipat ion in  the  committee  recru i t ing
pro cess,  by  which  a  d iverse  team eva luates  candidates  according  to
cons is tent  search committee  guide l ines and interv iew quest ions .

 The  Off ice  o f  Af f i rmat ive  Act ion,  Compl iance  and D ivers i ty  co nt inues  to
pro v ide  educat iona l  m ater ia l s  for  h i r ing  managers  and mem bers  o f
recru i t ing  committees ,  inc luding  compl iance  guide l ines ( i .e . ,  prohib i ted
interv iew quest ions) .

 The  Off ice  o f  Af f i rmat ive  Act ion,  Compl iance  and D ivers i ty  co nt inues  to
have a shared web s ite  with res ources  on candidate so urc ing  (such as
internet  job  board l i st ings  for  outreach)  and other  recru i tment  i ssues .

 Attending  inform at iona l  sess ions  and t ra in ing  prov ided at  monthly
meet ings  o f  the Counc i l  o f  Chie f  D ivers i ty  Of f icers  (CCDO) and meet ings
of  a  Un ivers ity -wide  Recru i t ing  Network ,  which  meets  severa l  t im es  a
year .
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I M P L E M E N T A T I O N  O F  2 0 1 8 - 2 0 1 9  P R O G R A M S

In  th is  sect ion,  we af f i rm the  Co l lege ’s  placement  goa ls  and key  in i t iat ives  for  the 

com ing year .  

E x h i b i t :  P l a n n e d  C a m p u s  P r o g r a m s ,  2 0 1 8 - 2 0 1 9  

Program Expec ted Impac t  

W o r k  c o l l a b o r a t i v e l y  w i t h  H u m a n  

R e s o u r c e s  a n d  a c a d e m i c  a n d  s t a f f  

d e p a r t m e n t s  t o  i n c r e a s e  o u t r e a c h  a n d  

r e c r u i t m e n t  t o  u n d e r u t i l i z e d  g r o u p s .    

U n d e r  t h e  d i r e c t i o n  o f  o u r  n e w  

E x e c u t i ve  D i r e c t o r  o f  H R ,  w e  p l a n  t o  

w o r k  m o r e  c l o s e l y  t o  c o n t i n u e  

d e c r e a s i n g  u n d e r u t i l i z a t i o n  a n d  m e e t  

d i ve r s i t y  t a r g e t s .    

W o r k  w i t h  n e w l y  r e - f o r m e d  C O A C H E  

t a s k f o r c e  t o  r e v i e w  s t a t u s  o f  

r e c o m m e n d a t i o n s  o f  p r e v i o u s  t a s k f o r c e  

a n d  c r e a t e  a  p l a n  t o  m e e t  r e m a i n i n g  

r e c o m m e n d a t i o n s .  t h a t  w o r k e d  o v e r  t h e  

l a s t  y e a r  t o  a d d r e s s  i s s u e s  i n  t h e  a r e a s  o f

T o  i m p r o ve  p r o c e s s e s  a r o u n d  H i r i n g  

a n d  R e t e n t i o n ,  a n d  P r om o t i o n  a n d  

T e n u r e ,  c a m p u s  c l i m a t e ,  a n d  t o  

c o n t i n u e  t o  f o s t e r  a  d i ve r s e  a n d  

i n c l u s i v e  e n v i r o n m e n t .  

W o r k  c o l l a b o r a t i v e l y  w i t h  

a d m i n i s t r a t i o n s ,  f a c u l t y ,  a n d  s t a f f  t o  

m e e t  S P A R C  a n d  E - S P A R C  t r a i n i n g  

r e q u i r e m e n t  i n i t i a t i v e s .   

T o  p r o v i d e  a d d i t i o n a l  e d u c a t i o n a l  

a n d  p r o f e s s i o n a l  d e ve l o p m e n t  

o p p o r t u n i t i e s  f o r  f a c u l t y ,  a n d  s t a f f  

a n d  p r o v i d e  s t u d e n t s  w i t h  n e c e s s a r y  

i n f o r m a t i o n ,  r e s o u r c e s  a n d  t r a i n i n g  

r e l a t e d  t o  t h e  C U N Y  P o l i c y  o n  S e x u a l  

M i s c o n d u c t .   

O N G O I N G  A C T I V I T I E S  I N  S U P P O R T  O F  A F F I R M A T I V E  A C T I O N

The  Co l lege ’s  pro gram s benef i t  f rom  addi t io na l  Univers i ty -wide recru i tm ent ,  

d ivers i ty ,  and com pl iance  programs .  The  Univers i ty :  

 Sends  job  post ings  to  State  Workforce Agenc ies  and Veterans ’  career  centers

 Mainta ins  co nso l idated advert i s ing  programs,  inc luding  job  boards  serv ing

Veterans ,  Ind iv idua ls  wi th  D isabi l i t ies ,  wom en,  and protected mino r ity  groups

 Mainta ins  soc ia l  media  accounts  for  recru i tment  and employment  branding

 Advert i ses  and adminis ters  C iv i l  Serv ice  exam inat ions

 Publ i shes  gu ides  and t ra in ing  mater ia l s  on  e f fect ive and compl iant  search

pract ices
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 Publ i shes  an  annual  not ice  o f  no n -d iscr iminat ion in  the  New York  T im es

 Prov ides t ra in ing  and ongo ing  upda tes  to  Chie f  D ivers i ty  Of f icers .

Recru i tment  po l ic ies  suppo rt  deve lo ping  d iverse  appl icant  po o ls  thro ugh:  

 Required post ing  o f  open po s i t ions  and o f  C iv i l  Serv ice Not ices  o f  Exam ;

typica l  faculty  vacancies  are posted for  30-60  days  and adminis trat ive

vacanc ies  are post ed for  14-30  days

 Col lect io n o f  a l l  appl icat io ns  into  a  s ing le  automated system where  pre -

establ i shed screening pract ices  re levant  to  the  spec i f i c  funct io n may  be

appl ied

 A job appl icat ion process  where a l l  cand idates  are  automat ica l ly  inv i ted to

se l f - ident i fy  race/ethnic i ty ,  gender ,  veteran s tatus ,  o r  d isabi l i ty  s tatus;

informat ion i s  kept  conf ident ia l ly  and used to  ana lyze  the  compos i t ion  o f

appl icant  poo ls

 A committee  recru i t ing  process  by  which  a  d iverse  tea m eva luates  candidates

according  to  cons is tent  c r i ter ia  and job -re lated interv iew quest ions

 An annual  survey o f  newly  appo inted  emplo yees  to  ident i fy  po tent ia l  areas  o f

concern in how the Co l lege  communicates  with  i t s  candidates .

The  Chie f  D ivers i ty  Of f i cer  posts  and d ist r ibutes  not ices  o f  no n -d iscr iminat ion po l ic ies ,  

changes  in  regulat ions ,  and s imi lar  compl iance  informat ion,  and makes  the  Af f i rm at ive  

Act ion P lan  ava i lab le  for  publ ic  inspect io n.   She  a lso  integrates  com pl iance  informat ion 

into  t ra in ing  p ro grams for  facul ty ,  s tudents ,  and s taf f .    

The  Co l lege has establ i shed t ra in ing  programs for  managers  and staf f  on 

equal  employment oppo rtuni ty ,  a f f i rmat ive act ion and Co l lege  po l icy .   These 

pro grams have  inc luded:  

Training Name Date/Time Location 

Number of 

Participants  

Administrat ive Counci l  March 23,  2018 RBSC 211  29 part ic ipants  

CUNY Pol icy  on Sexual  

Misconduct  Employee 

Tra in ing  June 20,  2018 RBSC310  2  part ic ipants  

T i t le  IX Tra in ing for 

Account ing Scholars 

Development  Program 

Chaperones 

June 28,  2018 Language 

Hal l ,  31  3  part ic ipants  
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First  Year  Seminar 

Student  T it le IX  

t ra in ings   

21  t ra in ing 

sess ions 

conducted in 

report ing per iod Var ious 

291 students  

part ic ipants  tota l  

I N T E R N A L  A U D I T  A N D  R E P O R T I N G

The  Chie f  D ivers i ty  Of f icer  posts  and d ist r ibutes  not ices  o f  non -d iscr iminat ion 

po l ic ies ,  changes  in  regulat ions ,  and s im i lar  compl iance informat io n,  and makes  the  

Af f i rmat ive  Act ion P lan  ava i lab le  fo r  publ ic  inspect ion.  He/she  a lso  integrates  

com pl iance  i nformat ion into  t ra in ing  programs fo r  facul ty ,  s tudents ,  and staf f .  

The  Chie f  D ivers i ty  Of f icer  i s  respons ib le  for  audi t s  and rev iew s o f  the  e f fe ct iveness  

o f  Co l lege programs.  Th is  inc ludes :  

 Mo nitor ing  records of  personnel  act iv i t ies ,  inc luding  new hi res ,  t ransfer s ,

pro mo t ions ,  and terminat ions

 Monitor ing  the s tatus  o f  em ployee  se l f - ident i f i cat ion pro grams

 Rev iewing  the e f fect iveness  o f  recru it ing  outreach and advert i s ing

 Mo nitor ing  compla ints  o r  inc ident  reports  which  may  indicate  under ly ing  t rends

 Rev iew ing  personnel  act iv i t ies  and the  A f f irm at ive  Act io n P lan  with  senior  leve l

o f f icers

 Adv is ing  management o f  program ef fect iveness  and prov ide  recommendat io ns for

im provement .

The  Co l lege  mainta ins  e mployment  records  in  the  centra l  CUNYFirs t  system used to  

pro v ide the  data  under ly ing  Af f i rmat ive  Act ion P lans .  The  Chie f  D ivers i ty  Of f icer  

works  with  Human Resources s taf f  to  assure  Co l lege  records  are complete ,  accurate,  

and t im ely .  Data  qua l i ty  i s  audi ted further  by  the  Univers i ty  per iodica l ly  thro ugho ut  

the  year .  

The  Univers i ty  reports  s tat i st ics  and d ivers i ty  metr ics  to  the  Univers i ty  Community  

and the  CUNY Board o f  Trustees  on a  quarter ly  bas is .  
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PART FOUR: INDIVIDUALS WITH DISABILITIES AND 

PROTECTED VETERANS 

Federa l  regulat ions  mandate  that  Af f i rmat ive  Act ion p lans be  prepared to  address  the  

h i r ing  and advancement  o f  Ind iv idua ls  with  D isabi l i t ies  and Veterans .  The  topics  

covered in  Part  Four  are  s imi lar  to  those  covered in  the  o ther  sect ions  except  that  we  

ana lyze  data in  a  s impler  fo rmat and make compar iso ns  bas ed on federa l ly -

recommended benchm arks .  

The  sect io ns o f  Part  Four  are mandated by regulat ion .  They  are :  

 Po l icy  Statem ent

 Rev iew of  Personnel  Processes

 Rev iew of  Phys ica l  and Menta l  Qual i f i cat ions

 Reasonable  Accommodat ions

 Harassment  Prevent ion Procedures

 Externa l  D isseminat ion o f  Po l icy

 Outreach and Po s i t ive  Recru i t ing

 Interna l  D issem inat ion o f  Po l icy

 Respons ib i l i ty  for  Implementat ion

 Tra in ing

 Audit  and Repo rt ing  System

 Benchmark  Compar iso ns
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E Q U A L  O P P O R T U N I T Y  A N D  N O N - D I S C R I M I N A T I O N  P O L I C Y  

The  C i ty  Univers i ty  of  New York (“Univers i ty”  or  “ CUNY” ) ,  located in  a  

his tor ica l ly  d iverse  munic ipa l i ty ,  i s  committed  to  a  po l i cy  of  equal  

employment  and equal  access  in  i ts  educat ional  pr ograms and act iv i t ies .  

D ivers i ty ,  inc lus ion,  and an env i ronment f ree  f rom d iscr iminat ion  are  

centra l  to  the  miss ion of  The  Univers ity .   

I t  i s  the po l i cy  of  The  Univers ity —appl icable  to  a l l  co l leges  and uni t s —  

to  r ecr u i t ,  employ ,  reta in ,  pr omote ,  and prov ide  benef i t s  to  employees  

( inc lud ing  paid  and u npaid  interns )  and to admit  and prov ide  serv ices  

for  s tudents  without  regar d  to  race ,  co lor ,  c reed,  nat ional  or ig in ,  

e thnic i ty ,  ancestr y ,  re l ig ion,  age ,  sex  ( inc lud ing  pregnancy ,  ch i ldb i r th  

and re lated  condi t ions ) ,  sexual  or i entat ion,  gender ,  gender  ident i ty ,  

mar i ta l  s tatus ,  par tnersh ip  status ,  d isabi l i ty ,  genet ic  in format ion,  

a l ienage,  c i t i zensh ip ,  mi l i tary or  veteran status ,  status  as  a  v ic t im of  

domest ic  v io lence/stalk ing/sex of fenses ,  unemployment  s tatus ,  or  any  

other  lega l ly  prohib i ted  bas is  in  accordance  with  federa l ,  s tate and c i ty  

laws .  

I t  i s  a l so  The  Univers ity ’ s  po l i cy  to  pr ov ide  reasonable  accommodat ions  

to  appl icants ,  employees  and other  persons  on  the  bas is  of  d i sabi l i ty ,  

re l ig ious  pract ices ,  pregnancy  or  ch i ldb i r t h- re lated  medica l  condi t ions ,  

or  s tatus  as  v ic t ims  of  domest ic  v io lence/sta lk ing/sex of fenses .   

Th is  Po l i cy  a lso  prohib i t s  reta l iat ion  for  repor t ing  or  oppos ing  

d iscr iminat ion,  or  cooperat ing  with  an  invest igat ion  of  a  d iscr iminat ion  

compla int .  

 

The  C i ty  U nivers i ty  o f  New York ,  located in  a  h is to r ica l ly  d iverse munic ipa l i ty ,  i s  

com mitted to  a  po l icy  o f  equal  employment  and equal  access  in  i t s  educat iona l  

pro grams and act iv i t ies .  D ivers ity ,  inc lus ion,  and an env i ronment  f ree f rom 

discr iminat ion are centra l  t o  the miss ion of  The  Univers ity .  Further  deta i l s  on  

Univers i ty  po l ic ies  are  ava i lab le  at :  Cl ic k  for  CUNY's  Pol ic ies .  

R E V I E W  O F  P E R S O N N E L  P R O C E S S E S  
 

Our  goa l  i s  to  ensure  a l l  personnel  act iv i t ies  are cons is tent  with  the  goa l  o f  

pro v id ing  equal  employment o pportuni ty  for  emplo yees  and appl icants  who  are 

Indiv idua ls  wi th  D isabi l i t ies  and/o r  Protected Veterans .  To  that  end,  we  per iodica l ly  

rev iew our  personnel  processes for  potent ia l  barr iers  to  employment ,  t ra in ing,  and 

pro mo t ion .  

 

The  Co l lege ’ s  personnel  pro cesses do  not  s tereotyp e  Indiv idua ls  wi th  D isabi l i t ies  or  

P rotected Veterans  or  o therwise l im its  thei r  access  to  jobs  for  which  they  are 

qua l i f ied ;  further ,  the  Co l lege  st r ives  to  inc lude  I ndiv idua ls  wi th  D isabi l i t ies  and 

Veterans  in media  such as  co l lege publ icat io ns  and webs i tes .  

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
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We inv ite  em ployees to  se l f - ident i fy  through a n  onl ine  system ava i lab le  in  CUNY’s  

Employee  Se l f -Serv ice  Porta l .  We inv i te  appl icants  to  se l f - ident i fy  through CUNY’s  

o nl ine  recru i t ing  system with  each appl icat ion.  The Univers i ty  m ainta ins  th is  data  in 

i t s  system o f  reco rd with  appropr iate  secur i ty  m easures  for  conf ident ia l i ty  o f  

ind iv idua l  info rmat ion.  As  was  descr ibed in  Part  Two,  the  Co l lege  conducted a  se l f -

ident i f i cat ion campaign in  2018.  

R E V I E W  O F  P H Y S I C A L  A N D  M E N T A L  Q U A L I F I C A T I O N S  

Our  goa l  i s  to  ensure  that  a l l  phys ica l  and m enta l  qua l i f i cat io ns  and requirements  

are  jo b-re lated and cons is tent  with  bus iness  necess i ty  and safe  per form ance o f  the  

job.  We per iodica l ly  rev iew the  Co l lege ’s  phys ica l  and menta l  qua l i f i cat ions  and 

requirements  as  they re late  to  em ploym ent ,  t ra in ing,  and promot ion.  

We wi l l  repeat  a  rev iew of  a  g iven pos i t ion  when there  i s  a  change  in  work ing  

condi t ions that  m ay  inf luence  the jo b 's  phys ica l  o r  menta l  requirements .  Examples  

may inc lude  new work  r equirements  or  new equipment .  As  new job qua l i f i cat ions  

are  establ i shed,  the  Co l lege wi l l  rev iew them to ensure that  the y  would  no t  screen 

out  qua l i f ied  Indiv idua ls  wi th  D isab i l i t ies  or  Protected Veterans .  To the  extent  that  

such a  s i tuat ion might  occur ,  the Co l lege  takes  steps  to  ensure  the  requirem ents  are 

essent ia l  funct ions o f  these part icu lar  jobs.  

The  Univers i ty ’ s  C iv i l  Serv ice uni t  rev iews  jo b requirements  for  po tent ia l  i s sues  at  

pr ior  to  i ssu ing  rev ised  C iv i l  Serv ice  spec i f i cat io ns .  The  Univers ity  a l so  prov ides  a  

check l i s t  for  p lanning  a  recru i t ing  e f fort  that  inc ludes  a  s ign -of f  on  a  rev iew o f  job  

qua l i f i cat ions .  

R E A S O N A B L E  A C C O M M O D A T I O N S  

The  Co l lege  prov ide s  reasonable  accom modat ions  to  phys ica l  and menta l  l im itat io ns 

o f  appl icants  and employees  who  are  Indiv idua ls  wi th D isa bi l i t ies  or  D isabled 

Veterans .  As  per  CUNY Procedur es  for  Implement ing  Reasonable  Accommodat ion  and 

Academic  Adjustments ,  the Hum an Resources  D i rector  i s  responsib le  for  responding  

to  requests  by  ap pl icants  for  employment ,  current  emplo yees and v is i tors .  Anyone  

may request  an  accomm odat ion by contact ing  the  Human Resources  Of f ice .  

The  Co l lege  contact  fo r  accommo dat ion req uests  i s :  

Name:   Marta C lark   

T i t le :  Execut ive  D i rector  o f  Human Reso urces  

Pho ne:  718 -289 -5113 

Emai l :  marta .c lark@bcc .cuny .edu  

CUNY Procedures  for  Implement ing  Reasonable  Accommodat ion  and Academic  

Adjustments  i s  ava i lab le  on CUNY’s  webs i te .   
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C l ick  for  CUNY's  Po l ic ies  

(ht tp://www.cuny .edu/abo ut/adm inist rat io n/of f ices/ohrm/po l ic ies -

pro cedures .html) .  

Appl icants  for  employment  m ay request  accomm odat ions  to  phys ica l  and menta l  

l im itat ions  dur ing  the recru i t ing  and interv iewing  process .  The  procedure i s

pro v ided on the  Emplo yment Page  o f  the CUNY Webs ite  and

http:// www.bcc .cuny .edu/ facul ty -s taf f/af f i rmat ive -act io n-compliance -

d ivers i ty/po l ic ies - fo rms/ .   The text  o f  the  s tatement i s  as  fo l lows:

Any  appl icant  who  requires  an  accommodat io n for  a  d isa bi l i ty  in  o rder  to  

apply  for  a  pos it io n  or  proceed with  the job  search process  should  co ntact  the 

Human Resources  o f f ice  at  the  Co l lege  post ing  the  pos it ion  ( l i s t  a t  

www.cuny .edu/employment/cam pus -hr .html)  or  contact  the  Off ice  o f  

Recru i tment  and D ivers i ty  at  jobs@cuny.edu  or  at  395 Hudson St . ,  New York ,  

NY  10014.  

As  per  Univers i ty  po l icy ,  the  Co l lege a lso  prov ides  reasonable  accommodat ions  to  

indiv idua ls  based on  a  d isabi l i ty ;  pregnancy ,  ch i ldbi r th ,  or  a  medica l  condi t io n  

re lated to  pregnancy  or  ch i ldbi r th;  re l ig io us  pract ices  and s tatus as  a  v ic t im of  

domest ic  v io lence ,  sex  o f fense  o r  sta lk ing.  

Due  to  changes  in  leadership  and severa l  key  po s i t ions  in  Human Resources ,  the  
department  was  unable  to  prov ide  inform a t io n regarding  reasonable  accommodat ions 
request  in  the  report ing  year .   The  D i rector  has  now taken th is  funct ion over .   The  
Co l lege upgraded campus  fac i l i t ies  as  l i s ted in  Col lege  Landscape  in  Sect ion I .  above  

H A R A S S M E N T  P R E V E N T I O N  P R O C E D U R E S  

The  Univer s i ty  has  deve loped procedures to  ensure  that  Indiv idua ls  wi th  D isabi l i t ies  

or  P rotected Veterans  are  not  harassed.  (See  abo ve,  Pol icy  Statements  on  Equal  

Employment  Oppor tuni ty ) .  The  504/A.D .A.  Coordinator ,  Jessenia Pao l i ,  adm inis ters  

ef forts  to  ensure  acc ess  and non -discr iminat ion for  Indiv idua ls  wi th  D isabi l i t ies .  

E X T E R N A L  D I S S E M I N A T I O N  O F  P O L I C Y  

Each job vacancy  announcement has  a  summary o f  CUNY’s  pol icy .  

The  Univers i ty  a l so  posts  i t s  No n-D iscr iminat ion Po l icy  on i t s  employment  webs i te  

(C l i ck  for  CUNY's  Employment Page  (www.cuny .edu/em ployment.html)  and 

advert i ses  the  po l icy  annual ly  in  the  New York  T imes  newspaper .  

The  Univers i ty  Of f ice  o f  Labor  Re lat ions  prov ide s  an  annual  not ice  o f  o ur  po l ic ies  to  

labor  unio ns .   

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.bcc.cuny.edu/faculty-staff/affirmative-action-compliance-diversity/policies-forms/
http://www.bcc.cuny.edu/faculty-staff/affirmative-action-compliance-diversity/policies-forms/
mailto:jobs@cuny.edu
http://www.cuny.edu/employment.html


The College sends written notice of the Affirmative Action Policy to all subcontractors, 
vendors, and suppliers requesting their compliance with our policy. 

O U T R E A C H  A N D  P O S I T I V E  R E C R U I T I N G  

S u m m a r y  o f  P r i o r  Y e a r  O u t r e a c h  E f f o r t s  

In the last Plan Year, the College undertook the following targeted efforts for outreach to 
Veterans and Individuals with Disabilities: 

Program /  Effort  Impact/Discussion 
• Recrui ter /Mil i tary Q&A (Held

every Monday of  the Fal l /Spring
Semester)

• ROTC CUNY  Q&A (Held
3/22/2018)

• New Student  Orientat ion (Held
11/9/2018)

Provide Veteran students population with 
important information regarding policies and 
resources available to them. 

• Flag Rais ing Ceremony (Held
11/1/2017)

• Veterans  Field Day (Held
11/2/2017)

Increase Campus Awareness of veteran 
student population as well as student 
engagement. 

P l a n n e d  O u t r e a c h  f o r  2 0 1 8 - 2 0 1 9  

The College Plans to initiate the following new activities over the next Plan Year: 

Program /  Effort  Goals /Expected Impact 
Work more closely with the Manager of Disability 
Services and the Coordinator for The Office of 
Veteran and Military Resources to increase faculty, 
staff, and student programming related to Veterans 
and Individuals with Disabilities.    

To increase student programming, 
professional development opportunities, 
improve campus climate, and continue to 
foster a diverse and inclusive environment. 

Work with Human Resources to increase outreach 
related to job opportunities for Veterans and 

To increase information provided related to 
resources, services, and opportunities for 
this community.  



Program /  Effort  Goals /Expected Impact 
Individuals with Disabilities who are members of the 
campus community.   

In addition, general, ongoing efforts to disseminate the CUNY Policy on Non-Discrimination 
and conduct outreach and positive recruitment include the following:  

• Disseminat ing  informat ion concern ing  employment  opportuni t ies  to 
media  that  reach Disabled Veterans ,  other  Protected Veterans ,  and 
Indiv iduals  with  Disabi l i t ies .

• Advert is ing  job openings  with  a  var iety  of  external  resources,  inc luding 
required report ing  to  the  New York  State  Labor  Department  and re lated 
agencies

• Fi l ing  the federal  VETS-4212 report  annual ly

• Veterans  who received a pass ing  score on a compet i t ive  Civ i l  Serv ice  
examinat ion may apply  for  addit ional  points  to  be added to  their  score 
based on Veteran or  Disabled Veteran Status  as  def ined by New York  State  
statute.

• The Univers i ty  may appoint  qual i f ied disabled indiv idua ls  to  class i f ied
compet i t ive  Civ i l  Serv ice  ti t les  without  an examinat ion.
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I N T E R N A L  D I S S E M I N A T I O N  O F  P O L I C Y  

To  foster  po s i t ive  support  for  the  Af f i rmat ive  Act ion P ro gram  f or  P ro tected Veterans  

and Indiv idua ls  wi th  D isabi l i t ies ,  the  Co l lege  has  implem ented the  fo l lowing  

measures :  

 Inc luding  po l ic ies  in  the  manual s  and other  in -house  publ icat ions

 Meet ing  with  senior  staf f  and other  superv iso r s  to  expla in  the  intent  o f  the

po l icy  and indiv idua l  respons ib i l i t y  for  e f fect ive  im plementat ion

 Schedul ing  t ra in ing  sess io ns for  employees  invo lved in  recru i tment ,  se lect ion,

and pro mo t ion dec is ion -mak ing

 Discuss ing  po l ic ies  thoroughly  in  both em ployee  o r ientat ion a nd management

tra in ing  programs

 Inc luding  art ic les  on accompl ishments  o f  D isabled Veterans ,  other  V eterans ,  and

Indiv idua ls  wi th  D isabi l i t ies  in  Co l lege  publ icat io ns

 Post ing  the  CUNY Procedures  for  Implement ing  Reasonable  Accommodat ion  and

Academic  Adjustments  on Co l lege  bul le t in  boards ,  a long with  the  CUNY Pol icy

on Non-Discr iminat ion  (which  a lso  covers  pro tect ion f rom harassment  on the

bas is  o f  d isabi l i ty )

 Featur ing  perso ns w ho  are Indiv idua ls  with D isabi l i t ies  in  handbooks  or  s imi lar

publ icat io ns

R E S P O N S I B I L I T Y  F O R  I M P L E M E N T A T I O N  

As  part  o f  i t s  e f fo rts  to  ensure  e qual  employm ent opportuni ty  to  D isabled Veterans ,  

o ther  Veterans ,  and Indiv idua ls  wi th  D isabi l i t ies ,  the  Co l lege  has  des ignated spec i f i c  

respons ib i l i t ies  to  var ious  s taf f .   



53 

T h e  P r e s i d e n t  

The  Pres ident ,  Dr .  Thomas  I sekenegbe  oversees  Af f i rmat ive A ct ion and compl iance  

pro grams.  He/she  appo ints  the  504/A .D .A.  Coordinator  to  oversee  Co l lege 

com pl iance  act iv it ies  and pro v ides managem ent support  and resources to  m anage  

the  implementat ion of  Af f i rmat ive Act ion and compl iance  programs.  I ssues  

uncovered in  se l f -audi ts  or  rev iews  are u l t imate ly  reported to  the  Pres ident  who 

oversees  im plementat ion o f  appropr iate  respo nses .  

5 0 4 / A . D . A  C o o r d i n a t o r  

The  Pres ident  ass igned the  dut ies  o f  the  504/A.D .A.  Coordinator  to  Jessenia  Pao l i .  

The i r  respo ns ib i l i t ies  inc lude:   

Cha i r ing  the  504/A .D .A.  Committee  

Mo nitor ing  the co l lege  for  504/A .D .A.  compl iance  

Reso lv ing  i ssues  before  they  become potent ia l  gr ievances ;  consider ing  appeals  

and d isputed accommo dat ion de c is ions  

Mainta in ing  information on accommodat ions  requested and prov ided  

Ensur ing  pert inent  records  are  s tored secure ly  and conf ident ia l i ty  i s  m ainta ined  

Prov id ing  t ra in ing  as  needed on i ssues re lated to  Indiv idua ls  wi th  D isabi l i t ies .  

5 0 4 / A . D . A .  C o m m i t t e e  

The  504/A.D .A.  Committee adv ises  the  Coordinator .  I t  i s  co mpr ised o f  

representat ives  f rom  var ious d iv i s ions ,  departments ,  and pro gram s,  inc luding  

Indiv idua ls  wi th  D isabi l i t ies .  Members  are:  

N a m e  

( L a s t / F i r s t )  

C o m m i t t e e  

R o l e  

C o n t r a c t  T i t l e  O f f i c e / D e p a r t m e n t  C o n t a c t  

I n f o .  

P a o l i ,  

J e s s e n i a  

C o o r d i n a t o r  C h i e f  D i v e r s i t y  

O f f i c e r  

O f f i c e  o f  A f f i r m a t i v e  

A c t i o n ,  C o m p l i a n c e  

a n d  D i ve r s i t y  

( 7 1 8 ) 2 8 9 -

5 1 0 0 ,  e x t .

3 4 9 4

M a r i a  

P a n t o j a  

M e m b e r  M a n a g e r  

O f f i c e  o f  S t u d e n t  

d i s A b i l i t y  S e r v i c e s  

( 7 1 8 ) 2 8 9 -

5 1 0 0 ,

e x t .  5 8 8 0

( 7 1 8 ) 2 8 9 -
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N a m e  

( L a s t / F i r s t )  

C o m m i t t e e  

R o l e  

C o n t r a c t  T i t l e  O f f i c e / D e p a r t m e n t  C o n t a c t  

I n f o .  

[ V a c a n t ]  M e m b e r  A s s i s t a n t  D i r e c t o r  O f f i c e  o f  H u m a n  

R e s o u r c e s  

5 1 0 0 ,  

e x t .  5 1 1 9  

 

T o r r e s ,  

A l e x a n d r i a  

 

M e m b e r  

 

S e r g e a n t  ( D V  

L i a i s o n )  

 

O f f i c e  o f  P u b l i c  

S a f e t y  

( 7 1 8 )  2 8 9 -

5 1 0 0 ,  

e x t .  3 7 3 0  

 

T a y l o r ,  

D a v i d  

 

M e m b e r  

A s s i s t a n t  V i c e  

P r e s i d e n t  o f  

A d m i n i s t r a t i ve  

A f f a i r s  

D i v i s i o n  o f  

A d m i n i s t r a t i o n  a n d  

F i n a n c e  

( 7 1 8 )  2 8 9 -

5 1 0 0 ,  

e x t .  5 5 9 8  

A u c h i n c l o s s ,  

R o b i n * *  

( t o  c o n f i r m  

a p p o i n t m e n t  

o n  o r  a f t e r  

J a n u a r y  1 ,  

2 0 1 9 )  

 

P r o p o s e d  

M e m b e r  

 

D i r e c t o r  

O f f i c e  o f  C a m p u s  

a n d  F a c i l i t i e s  

P l a n n i n g  

( 7 1 8 )  2 8 9 -

5 1 0 0 ,  

e x t .  5 1 2 2  

L o p e z ,  

M a n n y * *  

( t o  c o n f i r m  

a p p o i n t m e n t  

o n  o r  a f t e r  

J a n u a r y  1 ,  

2 0 1 9 )  

 

 

P r o p o s e d  

M e m b e r  

A s s o c i a t e  D e a n ,  

S t u d e n t  

D e v e l o p m e n t  

D i v i s i o n  o f  A c a d e m i c  

a n d  S t u d e n t  S u c c e s s  

( 7 1 8 )  2 8 9 -

5 1 0 0 ,  

e x t .  5 9 6 2  

R o n n i e  

H e c t o r * *  

( t o  c o n f i r m  

a p p o i n t m e n t  

o n  o r  a f t e r  

J a n u a r y  1 ,  

2 0 1 9 )  

 

P r o p o s e d  

M e m b e r  

E x e c u t i ve  D i r e c t o r  B r o n x  E d u c a t i o n a l  

O p p o r t u n i t y  C e n t e r  

( E O C )  

 

N / A   

 

C o l l e g e  O f f i c i a l s   

 

Co l lege o f f ic ia l s  assume certa in respo ns ib i l i t ies  to  assure  compl iance  with  

regulat ions ,  inc luding work ing  with the  Of f ice  o f  Hum an Resources  to  ident i fy  and 

fund reasonable  accommo dat ions .  

 

U n i v e r s i t y  M a n a g e m e n t  

 

The  Univers i ty ’ s  Of f ice  o f  Recru itment  and D ivers i ty  reports  summary s tat is t ics  to  

senior  managem ent  on a  quar ter ly  bas is .  These  reports  inc lude  both  univers i ty -wide  

and co l lege -spec i f i c  data .  The  Univers i ty  po sts  these  reports  onl ine  at :  

 

C l i ck  here  for  Univers i ty  Resources:  

ht tp: //www2.cuny .edu/about/administ rat ion/of f ices/hr/ recru i tment -d ivers i ty/  

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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T R A I N I N G  
 

Employees  invo lved with  the recru i tment ,  se lect ion,  promot ion,  d isc ip l inary  act io ns ,  

t ra in ing,  and re lated processes  o f  Ind iv idua ls  wi th  D isabi l i t ies  or  V eterans are 

acquainted with  the  Co l lege ’s  A f f i rm at ive  Act ion Pro gram.  CUNY’s  Off ice  o f  

Recru i tment  and D ivers i ty  and the  Of f ice  of  Profess iona l  Deve lopment  and Learning  

Management  prov ide  t ra in ing  opportuni t ies  to  he lp  em ployees  max imize  the i r  

personal  and workplace  e f fect iveness ,  inc luding  D ivers ity  Tra in ing  courses .  

 

  In  th is  p lan  report ing  year  the  Chie f  D ivers i ty  Of f icer  at tended the  
fo l lowing  t ra in ings/profess io na l  deve lo pment  opportuni t ies :  

o  CUNY -sponso red T i t le  IX  t ra in ings ;   
o  CUNY -sponso red SPARC Tra in ings  

o  CUNY -sponso red or ientat io n fo r  new CDOs,  HR D irectors  and Labo r  

Des ignees  

o  Thro ugho ut  the  month o f  Ju ly  and August  2018 ,  the  Chie f  D ivers i ty  
Of f icer  at tended part ic ipated in  conference  ca l l s  o f fered by the 
Of f ice  o f  Recru i tment  and D ivers i ty  re lated to  the  Af f i rm at ive Act io n  
P lan;    

o  Domest ic  V io lence  t ra in ing  ho sted at  Co lumbia  Univers i ty ;    
o  CUNY Facul ty  D ivers i ty  and Inc lus ion Speaker  Ser ies ;    

A U D I T  A N D  R E P O R T I N G  S Y S T E M  
 

The  504/A.D .A.  Coordinator  i s  respo ns ib le  for  the  Co l lege ’s  audi t  and report ing  

system to  monitor  the  Co l lege ’s  overa l l  programs in  suppo rt  o f  Ind iv idua ls  wi th  

Disabi l i t ies ,  measur ing  the  degree  to  which  the  Co l lege i s  m eet ing  i t s  object ives  and 

ident i fy ing  the need for  remedia l  act io n.  The  Coordinator  a l so  determines  whether  

there  are  any undue  hurdles  for  both  Indiv idua ls  wi th D isabi l i t ies  and Protected 

Veterans  in ga in ing  access  to  co l lege  programs and act iv it ies  o f  a l l  k inds .  

 

The  Chie f  D ivers i ty  Of f icer  i s  respons ib le  fo r  monitor ing  recru i tment  outreach ,  as  

wel l  as  c la ims  o f  d iscr iminat ion re lated to  s tatus  as  a  Veteran or  Indiv idua l  w i th  a  

D isabi l i ty .  The  CDO audi ts  the  e f fect iveness  o f  o utreach and Aff i rmat ive  Act ion 

pro grams as  part  o f  the  Af f i rmat ive  Act ion P lan  process .  

 

Both indiv idua ls  report  the i r  f ind ings  to  the  Pres ident  and/or  the  Pres ident ’s  

des ignee.   

 

B E N C H M A R K  C O M P A R I S O N S  
 

The  federa l  gu ide l ine fo r  ut i l i zat ion o f  Ind iv idua ls  wi th D isabi l i t ies  i s  7 .0%.  

 

Appendix  H  deta i l s  the  ut i l i zat ion o f  Ind iv idua ls  wi th  D isabi l i t ies  by  Job Group.  

There  i s  no  guide l ine for  ut i l i zat ion o f  Veterans .  
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In  March  201 8 ,  the  federa l  benchmark  Hi r ing  Rate  for  Veterans was  set  at  6 .4 %.  The  

exhib i t  on the  next  page  i l lust rates  Co l lege  h i r ing  rates  for  Veterans .  Whi le  we 

ca lcu lated a Hi r ing  Rate  fo r  Indiv idua ls  wi th  D isabi l i t ies ,  there  is  no  recommended 

benchm ark .  

 

We monitor  r ecru i tment ,  appl icat ion and appo intment  processes  to  assure  

representat io n o f  Protected V eterans  and Indiv idua ls  wi th  D isabi l i t ies .
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E x h i b i t :  B e n c h m a r k  C o m p a r i s o n s  f o r  V e t e r a n s  a n d  I n d i v i d u a l s  w i t h  

D i s a b i l i t i e s  

V e t e r a n s  H i r i n g  B e n c h m a r k  

The  benchmark  Hi r ing Rate i s  6 .4% as  establ i shed in  March 2018  by  the  U.S .  

Department  o f  Labor .  

 

Fac tor  
2017 -

2018 

2016 -

2017 

2015 -

2016 

A.  Number  o f  appl icants  who se l f - ident i f ied  as  

Veterans  befo re  an  o ffer  o f  em ployment  i s  

made    

B.  Tota l  number o f  job  openings     

C.  Tota l  number o f  jobs f i l led     

D .  Tota l  number o f  appl icants  for  a l l  jobs     

E.  Number  o f  Veteran appl icants  h i red     

F.  Tota l  number o f  appl icants  h i red     

 

H i r ing  Rate  (E  d iv ided by  F)     

 

Was  Benc hmark  Met? (Yes/No)     

 

H i r i n g  R a t e ,  I n d i v i d u a l s  w i t h  D i s a b i l i t i e s  

There  current ly  i s  no  benchmark rate for  Indiv idua ls  wi th  D isabi l i t ies .  

 

Fac tor  
2017 -

2018 

2016 -

2017 

2015 -

2016 

A.  Number  o f  appl icants  who se l f - ident i fy  as  

Indiv idua ls  wi th  D isabi l i t ies  before  an o f fer  

o f  emplo yment i s  made     

B.  Tota l  number o f  job  openings     

C.  Tota l  number o f  jobs f i l led     

D .  Tota l  number o f  appl icants  for  a l l  jobs     

E.  Number  o f  Ind iv idua ls  wi th  D isabi l i t ies  

h i red     

F.  Tota l  number o f  appl icants  h i red     

 

H i r ing  Rate  (E  D iv ided by  F)     

68
7623 5947

- -
45

0 0

173 182
68 48

2 6
45   68

  7623 5947

 294   224

45
     173  182

 145   110

     68
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APPENDICES  

 
A.  SUMMARY ORGANIZATION CHART  

 

B .  RE-AFFIRMATION LETTE R 

 

C .  JOB GROUPS  AND LABOR MARKET  AVAILABIL ITY  FACTORS  

 

D .  ACADEMIC DEPARTMENTS BY  D ISCIPL INE  AND COLLEGE LAB TECHNICIAN 

CATEGORIE S 

 

E .  UTIL IZATION ANALYSIS  (ADMINISTRATORS  AND STAFF,  COLLEGE LAB TECHNICIANS,  

FACULTY)   

 

F .  SUMMARY OF P ERSONNEL  ACTIVITY  

 

G .  SUMMARY OF RECRUITMENT ACTIVITY  

 

H.  UTIL IZATION  OF INDIVIDUALS WITH DISABIL IT IES  
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Audiovisual
Duplicating/Scanning
Mail/Messenger
Records Retention
Videography

Campus Service Center
Bronco Card Services

Campus and Facilities Planning
BCC Funded Projects
Capital Project Coordination
Space Planning

Environmental Health and Safety
Events Management
Campus Operations

Physical Plant Services
Building Trades
Custodial Services
Laborers
Power Plant
Work orders, Fleet Management and Reporting

Public Safety
Fire Safety
First Responders
Investigation
Patrol

Business Office
Accounts Payable
Budget
Property/Inventory Management and Receiving
Bursar
Timekeeping
Purchasing (Procurement to Payment)
Related Entities Accounting Services for:

BCC Auxiliary Enterprises
BCC Foundation
BCC, Inc. (Association)
Continuing Education
General Account

Human Resources
HCM (Human Capital Management)

Appointments/Reappointments
New Hiring and Onboarding
Recruitment
Timekeeping

Benefits and Leaves
Records Management

Information Technology
Academic Computing, Service Desk and IT Professional
Development
Information Services Production Support
IT Security, Operations and Service Delivery

BCC Foundation
Budget and Operations
College Relations and Communications
Communications and Marketing

Advertising
College Website
Graphics Design
Hall of Fame
Marketing
Publications
Social Media

Development
Alumni Association
Alumni Relations
Campaigns

Save GML
Giving Tuesday

Planned Giving
Scholarships
Special Events

Run the Bronx
Gala
Handel’s Messiah

Government Relations and External Affairs
Grants and Contracts

Pre- and post-award services
Perkins Fiscal Management

Partnerships and Major Gifts
Corporate and Foundation Relations

Research Foundation CUNY

Division of Administration & Finance
Vice President for Administration & Finance

Kay W. Ellis

Division for Advancement, Communications & External 
Relations

Vice President for Advancement, Communications & External 
Relations

Eddy Bayardelle

Last Update 11/8/18

Vice President, Student Success 
Irene R. Delgado

Division of Academic Affairs and Student Success



 Labor Designee and 
Assistant Legal Counsel

(ECP)
Susan G. Fiore

Executive Legal Counsel 
and Deputy to the 

President
(ECP)

Karla Renee Williams

BRONX COMMUNITY COLLEGE
PRESINDENT’S OFFICE

ORGANIZATIONAL CHART

President
Thomas A. Isekenegbe

Dean for Research, Planning 
and Assessment

(ECP)
Nancy Ritze

Dean for Workforce and Economic
 Development

(ECP)
Kenneth Adams

Executive Director of Bronx 
Educational Opportunity Center 

(BxEOC)
(ECP)

Ronnie Hector

HR Chief Diversity Officer/
Affirmative Action Officer

(HEO)
Jessenia Paoli

Last Update 11/7/18

CUNY Office 
Assistant

Precious Nwankpa

Confidential Executive 
Assistant

(HEa)
Amirah Cousins Melendez

Legal Specialist – 
Paralegal

(HEa)
Grisselle Nadal

Institutional 
Assessment Specialist

(HEa)
Chelsea Ramos

Director of Research & 
Testing
(HEO)

Chris Efthimiou

Institutional Research 
Manager

(HEA)
Handan Hizmeti

Information Systems 
Associate

Antonia Poline

Academic Testing 
Specialist

(HEa)
Delia Wallace

IT Support Assistant
Benjamin J. Rose

Workshop
 Facilitators

Test Proctors

Information Systems 
Assistant

Gahiji Bem-Jahi

CUNY Administrative 
Assistant

Regina Wigfall

Motor Vehicle Operator
Edwin Vazquez

♦ Director for 
Business and 

Industry Solutions
Dr. Ruby Chua

♦ Lab Assistant
Michael Weston

Manager of 
Workforce 

Development
(HEA)

Michael McShea

Manager of 
Operations 

(HEA)
Ebinette Nicholson

Manager of Program 
Development

(HEA)
Madelaine Centeno

Manager of Continuing 
Education & 

Profesional Studies
(HEA)

Wendell Joyner

Coordinator of 
Program Services

(aHEO)
Desmona Valentine

Associate Director 
Academic Affairs

(EOC HEO)
Jacqueline Corcoran

Associate Director 
Student Services

(EOC HEA)
Alex Ansah-arkorful

EOC Office Assist.
Isaiah Hicks

EOC 
Administrative 

Assistant – 
Student Records
MaryLuz Navarro

EOC Lecturers
Sayyidd Cato

Faouzi Abousalham

Adjuncts

Director Business 
Affairs

(EOC HEO)
Deborah Omokha-

Oviawe

Marketing & 
Employment 

Services Specialist
(EOC HEa)

Frank Muñoz

EOC Office Asst.
Althea Roberts

College Laboratory 
Technicians

Rohan Kennedy
David Smith

Asst. Accountant
VACANT

Administrative 
Assistant

Iris LeFebre

HR Affirmative Action 
Specialist

(HEa)
Oluwafemi Akinsanya (SUB)

Associate Director 
Administrative 

Affairs
(EOC HEA)

Robin Christopher

Academic Advisor
(EOC aHEO)

Avery Brandon

Assistant Director 
College Connection 

(EOC aHEO)
Hopeton Allen

♦RF – Funded Programs *Substitute/Acting/Interim

CUNY Office 
Assistant

Lorianne Gnahoui

Confidential Executive 
Coordinator

(aHEO)
Gloria Velazquez

Academic Testing 
Coordinator

(aHEO)
Gino Guerrero

Student Career 
Program Director

(HEO)
Alan Fuentes

Student Career 
Advisor
(aHEO)

Stephanie Perez

Student Career Sr. 
Advisor

(HEa)
Paula Wickland

CUNY Office 
Assistant

Caren Crawford

Community 
Outreach Program 

Director
(HEO)

Orlando Lopez

Program Manager, 
Career Path
Aisha Dean EOC Office Asst.

Lisemberg Zhong

Senior Academic 
Advisor

(EOC HEa)
Shirley Nelson

Academic Advisor
Shyla Heyward-

Graham

Academic Resource 
Center Coordinator
Neyshawn Williams

VACANT

Job Developers
Charisma 

Hernandez
Justin Tucker

Eric Otoigiakhi

Custodian 
Supervisor

Frank DuBoulay

Custodians
Xavier Feliciano
William Lindsay

EOC Office Asst.
Patricia Smith

EOC Office Asst.
Shawn Gadsden

EOC Office Asst.
Michelle Lopez

Enrollment 
Services

Academic Affairs 
Coordinator

Business Affairs 
Coordinator

EOC Office Asst.
Allison Kak

EOC Office Asst.
VACANT

Student Affairs 
Coordinator

Counseling Services

Field Visit 
Coordinator 

College Connection

College Connection 
Initiative

ATTAIN

Employment 
Services

EOC Administrative 
Coordinator
(EOC aHEO)

Courtney Dyce

EOC IT Assistant

♦ Career Specialist
 (RF)

Thomas Goggans

♦ Career Specialist
(RF)

Hector Bravo

College Lab Tech. 
(P/T)

Jeffrey Herrera

CUNY Office 
Assistants

Adriana Collado

Coordinator – 
Student Specialist

Kathia Pilier

Coordinator – 
Student Specialist

Jessica Robles

Career Manager/
Evaluator

Raquel Hall

♦ Office Assistant
(RF)

Nahshon Baum

♦ Manager of 
Community Health 

Programs
(RF)

Barbara Hart

♦ CRPA Program 
Manager

(RF)
Kehinde Jobi

Manager of Center 
for Sustainable 

Energy
(HEA)

VACANT

CUNY Office 
Assistant

Faye Wine



AVP for Campus Operations
(ECP)

David Taylor

Administrative 
Executive 

Coordinator
(aHEO)

Nicole Crews

Division of Administration & Finance
ORGANIZATIONAL CHART

Vice President for Administration & Finance
Kay W. Ellis

(ECP)

Executive Director of Finance & Business
(ECP)

Gina Ugarte

Executive Director
Information Services/CIO

(ECP)
Loïc Audusseau

Executive Director
 Human Resources

(HEO)
Marta Clark

Last Update 11/7/18

Director, Campus 
Planning

(HEO)
Robin Auchincloss

Assistant Dir. Campus 
Planning Prj. Mngr. Lvl 

III
Octavio Gomez

Project Manager 
Level II

Bikramdeep Singh

Confidential Executive 
Associate

(HEA)
VACANT

Administrative 
Coordinator

(aHEO)
Ariana Qarri

Director, Public Safety
James Verdicchio

IT Support Assistant
Robelkys Vargas

Administration Office 
Services Manager – 

Inc
(HEO)

Frank Giglio

Print Shop Assistants
Jose Burgos*

Yoselyn Valerio*
Shawn Wright*

Chief Admininistrative Superintendent
Physical Plant Services

Lamont Watson

Administrative Event 
Coordinators

(aHEO)
Stephanie Polo

Barbara Thomson

Director of 
Accounting & 

Related Entities
(HEA)

Donovan Miller

Financial 
Specialist

(HEa)
Gregory 

Rosenberg

Financial 
Accountant
Dulce Ryan

Finance 
Accountant 
Assistants

Yelena 
Smolyanitskaya

Venkata 
Subramanian

Ashmini Chitan

Enrollment Bursar 
Director

(HEO)
Clement Hemmings

Enrollment Bursar 
Specialist

(HEa)
Ming Fong Moy

Enrollment Bursar 
Coordinators

(aHEO)
Anthonette Sadler

Lisa Bertz

Finance Accountant
Ann M. Nieves

CUNY Office
 Assistants

Jaime De La Hoz
Gloria Grant
Dawn Paul

Tyeese Evans

Human Resources 
Manager

Elizabeth Rivera
(HEA)

Coordinator 
Receiving/Property 

Management
(HEa)

Charlton Christian

Stock Workers
Walter Coccaro
Donnel Home

Edgar Maldonado
Jose Ruiz

Accounts 
Payable 
Manager

(HEa)
Carmen Perez

Finance 
Accountants

Jack Saint-Preux
Robert Turner

CUNY Office 
Assistant

Latesha Bacchus

Director of 
Purchasing

(HEO)
Anjanette Antonio

♦RF – Funded Programs*Substitute/Acting/Interim

CUNY Office Assistant
Xiang Wing Guan

Environmental 
Health & Safety 

Officer
(HEA)

Abner Felix

Assistant Director
(aHEO)

Richard Cacciato

CUNY Office 
Assistants

Paul Fuentes
Lisandra Rodriguez

Media Services 
Technician
David Diaz*

Mail Message 
Service Worker

Nathaniel Leach*
Jose Ramos*
Andre Scott*

Admin Superintendent 
Anthony Colon

CUNY Office Assistants
Jenessa Polynice
Sibyl Randolph
Adalkiris Vargas
Isabel Ventura

Stationary Engineers
William Allen

Tyrone Fleming
William Fuhrmann
Kieran McLoughlin

Jose Negron
Daniel Purce
Curtis Stryker

Painters
Robert Dalton (SUP)

John Loconte
Michael Patton

Electricians
George Meyreles (SUP)
Gregory Aquino (Temp)

Richard Martucci 
(Temp)

Joseph Pylilo
Julio Rivera (lamper)
Richard Schultheis

Plumbers
Josephine O’Grady

Paul Schwasnick
Wilbert Moffatt

Mike Argudo

Maintenance Workers
Ethan Stewart

Brett Allen

Carpenters
Walter Mcauliffe 

(SUP)
Nicholas Hinkson
Anthony Bernard

High Pressure Plant 
Tender

Matthew Duffy
Nathaniel Mansfield
Gonzalo Marroquin
Theodore Galatas

Melanie Grant

Cement Mason
VACANT

Laborers
Horace James

Rolando Chalas
Engel Medina
Pablo Perez

Robert Parsons
Jose Bisono
Mark Guido

Dennis Bernier
VACANT (2)

Motor Vehicle 
Mechanics

Rudolph Fung
William Winter

Stock Workers
MD Razzaque
Guy Scoggins

Thermostat Repairers
Brian Sammon

David Cox

Oiler
VACANT (2)

Steamfitter
Giovanni Squitieri

Locksmiths
Francis Gaizo
Nick Kounas

Financial 
Procurement 

Specialist
(HEa)

Nelda Alvarez

Finance 
Purchasing Agent 

Assts.
Kelsee Fagan

Mayra Rodriguez
VACANT

Finance 
Purchasing Agent
Angella Buchanan-

Johnson

Accountant 
Assistant

Sabina Zugar

Finance Budget 
Director

(HEO)
Deborah Alston

Budget Specialist
(aHEO)

Yinet Martinez

Administrative 
Specialist

(HEa)
Annidia Finaro

IT Business Data 
Rep. Analyst

Enny Acosta De 
Valentin

IT Support 
Assistant

Orquidia Tapia

Deputy Chief Information 
Officer (CSM5)
Luisa Martich

Director for Acad. Computing, Svc. 
Desk & IT Prof. Dev.

(HEO)
Wanda Santiago

Assistant Director
Russell Pollack

Benefits Specialist
Purysabel Uregar

(HEa)

Benefits Coordinator
Belkis Soler

(aHEO)

CUNY Office Assistants
Whitley Boyd
Wanda Ware

Keisha Cox
Melanie Fauntleroy

IT Business Data Rep. 
Analysts

Gilbert Ara
Francis Danso
Rosa Mateo

Shawn Henry
Debbie Tyner

Angel Martinez

Finance Accountant 
Assistant

Marietta Kowaleff

Finance 
Accountant 

Assistant
Rafael Disla

CUNY Office 
Assistant

Marie Romani

IT Business Data Rep. 
Analyst

Arelis Fernandez
Tiffany Thomas

Senior Stationary 
Engineers

Denis McCarthy
VACANT

Prin. Custodial Sup.
Omayra Beauchamp

Assist. Prin. Custodial 
Sup.

Chris Clyburn

Sr. Cust. Sup.
Luther Maybank

Day Supervisors
Carolyn Thompson
Karima Noel-Rock

Custodians
 (Full-Time)

Dilcia Gonzalez
Diego Ferreyra
Maritza Nunez

Nina Bauzo
Estelle Peterson

Flavio Osoria
(Part-Time)

Ricardo Bottex
VACANT (2)

Evening Supervisors
Benjamin Torres

Percy Rhem

Custodians
Latel Hart

Maria Marte
Jose Fernandez

Franklin Rodriguez
Louis Jimenez

Angel Figueroa
Emilia Moya
Efrain Ruiz

Richard Polanco
Robert Arroyo

Rubenia Medina
Hazel Pannell

Adolfo DeJesus
Ronald Hilton
Louise Dokie
Nurys Alvarez

Marcellus Wallace
Jason Principe
George Counts

Sr. Cust. Sup.
Keric Pinckney

Sr. Cust. Sup.
Anthony Johnson

Midnight 
Supervisor

Shanedora James

Maintenance
Ralph Ovalles
Andre Roman
Juan Martinez
Richard Henry

Brian Mulholland

Custodians
 Angel Perez

Jamel Carmichael
Patricia Stewart
Edgar Feliciano
Chad Castillo

Manuel Martinez
VACANT (8)

Assistant Director
Lt. Mary Faison

Assistant Director
Lt. Saul Fraguada

EOC
 CPO Jonathan 

Consuegra 
CSA Victor Toribio

TOUR 2 - (17)
Sgt. Marcel Langhorn

Sgt. Glory Grissom
Sgt. Darnell Johnson
Cpl. Sheldon Macon

CPO Sibawe 
Atitibonbon

CPO Dacia Griffith
CPO Brenda Chammaro
CPO Adam Aponte Jr.

CPO Tyrone Kelly -EMT
CSA Roderick Abarca -

EMT
CSA Nairobi Rosario
CSA Aaron Aracena
CSA Damon Smith
CSA Isamar Castillo
CSA Synia Johnson
CSA Natalie Diaz

CSA Elvis Farfan – P/T

TOUR 1 – (8)
Sgt. Michael 

Melendez
Cpl. Sixto Velasquez

CPO Bryant 
Guerrero

CPO Abdan Abdul
CPO Shatara 

Daughtry
CPO Daniel Ancrum
CSA Jeffrey Medina
CSA Joseph Philbert

TOUR 3 – (19)
Sgt. Barbara Davis
Sgt. Troy Coleman
Sgt. Ray Melendez
Cpl. Alfredo Naar
Cpl. Shawn Paul
CPO Artis Mike

CPO Cazz Rosado
CPO Paul Soto

CPO Christian Gil -
EMT

CSA Adam Aponte
CSA Ashton 
Mohammad

CSA Keevin Clarke
CSA Avery Pierce

CSA Patrice Joinville
CSA Valmir Nikqi

CSA Miguel Ponce
CSA Oscar 
Hernandez

CSA Armonee 
Mosely

CSA Stanley Ramos

SUPORT UNIT – (8)
Spcl. Angel Irizariz
Spcl. Alexandria 

Torres
Spcl. Issan 
Rodriguez

Spcl. Mario Isaac
Spcl. Ayodele 
Adenusi -Fire 

Safety
Sgt. Doug Lee

Sgt. Pedro Soto
CPO Erneliz 

Morales

Campus Service 
Center Specialist

VACANT

Inst Efficiency/Project 
Tracking
VACANT

Director/CISO for IT Security, 
Operations & Service Delivery

VACANT

Director for Information Service 
and Production Support

VACANT

Assistant Director
Augusto Reyes

Assistant Director
VACANT

Enterprise 
Infrastructure and 

Telecommunication 
Services

Infrastructure and 
Telecom Manager

Errol Williams

Infrastructure and 
Telecom Specialists

Gustavo De Los 
Angeles

Edwin Sanchez
VACANT

Infrastructure and 
Telecom Field 

Technicians (P/T)
Frederick 

Farquharson
Juvan Smith

Emmanuel Ortega
VACANT

Office of 
Information 

Security/Enterprise 
Networking and 

Identity Solutions

Lead Identity and 
Sys. Admin.

Alan Mei

Network and 
Systems Analyst
Thelma Carmona

System Admin.
Juan Jose Espinoza

Junior System 
Admin.

Maxi Cruz

Info. Sec. Analyst
VACANT

Info. Sec. Assistant
VACANT

Campus Computer 
Support Services and 

Delivery

Assistant Manager
Yaquelyn Jeremias

Senior Client 
Services

Christian Rodriguez

Senior Technician 
(P/T)

VACANT

Field Technicians (P/
T)

Carlos Baez
Hugo Sanchez
Carlos Colon

Technician/
Telephone Operator 

(P/T)
Emely Betancourt
Roendy Rodriguez

Project Assistant
Jennifer Reyes

Assistant Director 
Service Desk

Kelvin Contreras

Assistant Director 
Academic 

Computing
Albania Nicasio

Technology Service 
Center Specialists
Jonathan Guerra
Pedro Quinones

Vantroi Perez
Adderlyn Garcia

Yaniel Ortiz

Academic Computing, User Support & 
Training/Skills Development

Manager
Ralph Perez

Yra Yza Francisco

Academic Technician
Amado Puentes

Lab Supervisors
Francisco Morel
Helen DeJesus
Akwasi Antwi
Luz Delgado
Elvira Suarez
Brian Alejo

*Part-time Staff &
Interns

Assistant Director
Matthew 

Hernandez

Business 
Intelligence & 

Database Services

Business 
Intelligence & 

Database Services 
Analyst

Tania Tanchuk

JR Database 
Analyst

Yelso Yanez

Support & Quality 
Assurance 
Services

Quality Assurance 
Service Specialist

Jacqueline 
Barbour

Quality Assurance 
Service Specialist 

Intern
VACANT

Web & Enterprise 
Applications 

Services

Web Services 
Manager & 
Developer

Sammy Henry

Web Developer
Carmen Rivera

Enterprise App. 
Developer
David Ling
Derrick Le

Yohan Heredia



Confidential Exec. 
Coordinator

Linda Mckernan
(aHEO)

DIVISION OF ACADEMIC AND STUDENT SUCCESS
ORGANIZATIONAL CHART

BCC Early Childhood Center 
Director

Jitinder Walia
(HEO)

Vice President for Student Success
Irene R. Delgado

(ECP)

Associate Dean for Student 
Development
Manny Lopez

(ECP)

Associate Director of 
Judicial Affairs
Ana Molenaar

(HEA)

Confidential Executive Assistant
Bibi Yusuf-Moore

(HEa)

Enrollment Registrar Specialist 
(Scheduling)

Liyeira Lopez-Friedman
(HEa)

Administrative Coordinator, 
ASAP Projects

Colette Cooper (SUB)
(aHEO)

Athletics Coordinator
Faith Thompson

(aHEO)

Health Services Off. 
Wellness Manager

Victoria King
(HEA)

CUNY Office Assistant
Lavonne Gunter

Nurse (NTA) - PT
Micaela Lothrop

Student Life Spec. for 
Leadership Dvlp.

Audrey Rose-Glenn
(HEa)

Student Life Spec. for 
Student Activities

Yvonne Erazo
(HEa)

Student Life Spc. – Cvc 
& Srv. Lrn.

Tiffany Dubon
(HEa)

Director of Personal 
Counseling

Vasiliki Torres
(HEO)

Student Psychological 
Counselors
Esther Levy

Donna P. Sherman
Renee Royceton

(HEA)

Personal Counseling 
Intake Coordinator

Janet Nelson
(aHEO)

Financial Aid Office, 
Director

Margaret Nelson
(HEO)

Financial Aid Manager
Scholarships

Abdul Hashim
(HEA)

Financial Aid Associate 
Director

Pell Coord.
Wilma Rosario

(HEA)

Financial Aid Assistant 
Director

Arif Talukdar
(HEa)

Financial Aid TAP 
Manager

Cert. Officer
Dorcia Ulysses-Diallo

(HEA)

CUNY Administrative 
Assistant

Diane O’Neal

Admissions and 
Recruitment Director

Patricia A. Ramos
(HEO)

Admissions Call Center

Asst. Director of 
Recruitment

Erica Levy
(HEa)

Admissions Systems 
Coord.

VACANT
(aHEO)

Comm. Specialist 
(HOBSONs)
William Ruiz

(HEa)

ASAP EM. Coordinator
Christopher Saldivar

(HEa)

Admissions Advisor
Nathali Gil

(aHEO)

CUNY Office
 Assistant

Laura Hallgren

CUNY Office Assistants
(Processors)

Anthony Maldonado
Dominique C. Johnson

Christopher Keller
ZhaoXin “Elaine” Liu

Polly Tong
Erick Grasse

Yolanda Thomas
VACANT (2)

Office of the Registrar, 
Regst.

Karen Thomas
(HEO)

Associate Registrar
Angela Kavanagh

(HEA)

Assistant Registrar 
Verification
Anita Rivers

(HEa)

Asst. Registrar
Front Counter Ops.

Vianela Mejia
(HEa)

Asst. Registrar
Degree Auditor
Syria Carrington

(HEa)

Asst. Registrar
International 

Students & Transfers
Esteban Rodriguez

(HEa)

Readmit Coordinator
Antoinette Tacheira

(aHEO)

Academic Success 
Center Director 

Octavio Melendez
(HEO)

Academic Advising 
Manager

Cheryl Byrd
(HEA)

Senior Academic 
Advisors

Martha Charles-Glenn
Mary Gannon
Karen Registe

(HEa)

Success Coaches
(aHEO)

Alicia Hernandez
Anyikem Asong
Benjamin Levine

Diana Martell
Eric McKay

Fabian Quintero
Jude Adeniji

Maribel Quinones
Ray Gonzalez

Rosa Velasquez
Shabazz Wilson

Shaneza Rohoman
Sherryann Francis

Tonja Deleston

CUNY Administrative 
Assistant

Marxia Brea

Support Specialist
Preston Burger

(HEa)

Accommodations 
Specialist (intake and 

student accomm.)
Poonam Sharma-

Velazquez
(Civil Service)

CUNY Office Assistant
VACANT

Academic Student Support 
Manager

Sahidha Rivera-Odige
(HEA)

CUNY Administrative 
Assistant

Mavis Hastick

Academic Program 
Specialist

(Evening & Weekends)
Stephanie Marshall

(HEa)

Veteran and Military 
Affairs Coordinator

John Rosa
(HEa)

CUNY Office Assistant
Dolorennys Rosario

CUNY Administrative 
Assistant

Tami Hepbourn

Single Stop Program 
Manager

Dedra Polite
(HEA)

Single Stop 
Coordinator
Lorraine Diaz

(aHEO)

Collaborative 
Programs
Director

Eugene Adams
(HEO)

♦Director Upward
Bound/Talent Search

Michelle Danvers-Foust

♦Associate Directors
Laila Edwards -T

Jessica Rodriguez -U

♦Talent Search
Counselor

Deyla Sabio

♦Secretaries
Nancy Perozo -T/U

Lina Quezada -U

♦Dir. Adult Ed. &
Training Program
Blanche Kellawon

♦Asst. Dirs. Adult Ed.
& Training Prog.

Joan Henlin
Osmara Lopez

♦Office Manager
Deborah Barreto

♦Data Specialist
Elsa Cirino

♦Data and Secretarial
Support
VACANT

♦Future Now
Director

Elizabeth Payamps

♦Asst. Director
Future Now

Claudia Ramirez

♦Office Mgr./
Payroll Clerk
Margie Arce

♦College
Matriculation and 
Graduation Coord.

Jean Yao

♦Tutoring
Coordinator

Hipolito Rosario

♦College-Prep
Instructor

Angel Alvarez

♦Peer Mentor/
Administrative

Asst.
Mariel Fernandez

♦Peer Mentor/
HSE Tutors

Andres Allende
José López
Ssalim Fabi

♦Database and
Attd. Manager

Michelle Carrera

♦College Mentor
and College

Routine Assistant
Destiny Vega

Roger Cabezas

College Discovery 
Program, Director

Cynthia Suarez-
Espinal
(HEO)

Academic Student 
Support Counselors 

(CD)
Gerard Cole

Nathan Aiken
Kerelle Caldwell
Alixon Delgado

(HEa)

Academic Student 
Support Manager
Leidy K. Pichardo

(HEA)

CUNY Office 
Assistant

Jeannette Davila-
Melendez

College Now
Manager

Susana Rivera
(HEA)

Academic Program 
Specialist

Paola Liriano
(HEa)

CUNY Office 
Assistant

Barbara Springer

♦CUNY EDGE
Director

Denise Comara

♦CUNY EDGE
Assistant Director

Kirk Francis*
(interim)

♦Sr. Admin. Asst/
Attd. Supervisor

Silvia Corpes

♦Snr. Advisor
Katrina Greenhill

♦Advisors
Wendell Haynes
Gloria Quinones

♦Career and Work
Readiness 
Specialist

Jonathan Alejo

CUNY Explorers 
Program Field 
Coordinator

Andre Christie
(aHEO)

Partnership 
Organizations

Bronx Opportunity 
Network (B.O.N.)

ASAP Director
Nadine Brown

(HEO)

First Year Program 
Associate Director

Tica C. Frazer
(HEA)

FYS Senior 
Academic 
Advisors

Stacey Sepulveda
Richard Nau

(HEa)

ASAP Recruitment 
Coordinator

Susan Rosario
VACANT
(aHEO)

ASAP Academic 
Program Associate 

Director
(HEA)

Jessica Cabrera

ASAP Academic 
Program Associate 

Director 
Melanie Robles

(HEA)

ASAP Student 
Advisors (HEa)

Nicole Benjamin
Thomasina Brown
Jasmine Caccavelli
Christina Randall
Nathaniel Smith 
Johanna Torres

Rafael Coste Cruz
Donelle Bailey

Donovan Griffin
VACANT (2)

ASAP Job Developer 
Kathleen LeCadre

(HEa)

ASAP Admin 
Coordinator 

Anthony Parrella
(aHEO)

Academic Affairs 
Manager

Katherine Acevedo-
Coppa

Dir. IT Acad. Appls./
Ctr. For Tch., Lrn., & 

Tech. (CTLT)
Mark Lennerton

(HEO)

Mgr. Tech Applications
Jose Lai
(HEA)

CTLTs
Frank Chan*
Ana Davis*

Manuel Decena*
Andy Reyes*

IT Academic Tech 
Specialist

Delwar Sayeed
(HEa)

CUNY Office Assistants
Sylvia Barnes

VACANT

Dir., Academic Pers. 
Admin., & Workload

Michele Siegel
(HEO)
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MEMORANDUM 

DATE:  JANUARY 9, 2017 
TO: ALL STUDENTS, FACULTY AND STAFF 
FROM: THOMAS A. ISEKENEGBE, PH.D., PRESIDENT 
RE: AFFIRMATIVE ACTION/EQUAL EMPLOYMENT OPPORTUNITY STATEMENT 

Bronx Community College (BCC) follows the laws and mandates of the federal government. This specific 

document refers to Executive Order 11246, as amended. As President, I affirm my commitment to 

Affirmative Action and Equal Employment Opportunity (EEO) in promoting educational programs and 

personnel practices. 

As part of The  City University of New York (CUNY), BCC supports a policy of non-discrimination 
and Affirmative Action. A copy of the updated policy may be found here: CUNY Policy on Equal Opportunity 

and Non-Discrimination   

We commit to providing educational opportunities for the historically disadvantaged as a means of 
facilitating their access to a broad range of educational and/or employment opportunities. While EEO 
requires non-discrimination, Affirmative Action is the dynamic component carrying with it the concept 
of positive, emphatic, and energetic efforts to actively advance equal employment to all. To this end, 
BCC will recruit, employ, retain and promote employees without regard to race, color, national or ethnic 
origin, religion, age, sex (gender), sexual orientation, transgender, disability, genetic predisposition or 
carrier status, alienage or citizenship, prior record of arrest and/or conviction (under certain circumstances), 
veteran status, marital status, legally registered domestic partnership status, and/or victim of domestic 
violence. Sexual harassment is considered a form of gender discrimination and is strictly prohibited. This 
College policy is in the following federal, state, and local laws that pertain to non-discrimination and 
Affirmative Action.   

 Sections 503 and 504 of the Rehabilitation Act of 1973;

 Section 132b of the Immigration and Nationality Act (INA);
 Titles VI and VII of the Civil Rights Act of 1964;

 Title IX of the Educational Amendment of 1972;Section 402 of the Vietnam Era Veterans’ Readjustment
Assistance Act of 1974, as amended;

 Equal Pay Act of 1963 (EPA);

 New York State Human Rights Law; and
 New York City Human Rights Law.

Protected classes as delineated in Executive Order 11246 are: American Indian/Alaskan Native, 
Asian/Pacific Islander, Black, Hispanic, and Women. On December 9, 1976, the Chancellor of CUNY 
expanded this provision to include Italian/Italian-American as a protected class.  In 2006, the US Office 
of Management and Budget further expanded these protected classes to include two or more races (not 
Hispanic or Latino), and replaced Asian/Pacific Islander with Asian (not Hispanic or Latino) and Native 
Hawaiian (not Hispanic or Latino). “Black” was renamed Black or African-American (not Hispanic or 
Latino), and “Hispanic” was renamed Hispanic or Latino. 

If you wish to file a discrimination complaint with an external civil rights enforcement agency, you may 

contact: 

APP B-1
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U.S. Department of Education, Office for Civil Rights 

http://www2.ed.gov/about/offices/list/ocr/complaintprocess.html 

U.S. Equal Employment Opportunity Commission 

https://www.eeoc.gov/federal/fed_employees/filing_complaint.cfm 

New York State Division of Human Rights 

http://www.dhr.ny.gov/how-file-complaint 

New York City Commission on Human Rights 

http://www.nyc.gov/html/cchr/html/complaint/filing-complaint.shtml 

I avow that women and/or members of underrepresented groups will continue to have full opportunities 
for employment and advancement at BCC. You can help by serving on search committees and 
seeking qualified and diverse candidates. Your participation is important in advancing our Affirmative 
Action goals. If you are interested in serving voluntarily on a campus search, please contact the OAACD1 
with your name, contact information, and department. You will be placed on the campus search registry 
available to hiring managers when seeking participants to serve on campus searches.   

The entire college community should understand and be knowledgeable about the Affirmative 
Action/EEO Programs. Please review the annual Affirmative Action Plan and participate in carrying 
out its goals. The OAACD will continue to work with all members of the campus community to ensure 
our compliance with these policies and laws. You can contact the CDO for an electronic copy of the 
policies listed above. In addition, CUNY and BCC have implemented discrimination complaint 
procedures to ensure that any allegations of discrimination and/or harassment are fully and fairly 
evaluated. Should you need more information on these complaint procedures, please contact the OAACD. 

DISCLOSURES: 

1) BCC's non-discrimination policy on the basis of disability is in conformity with the requirements
and provisions of the Rehabilitation Act of 1973, as amended, and it's implementing regulations.

2) The College's policies and practices are in compliance with the Americans with Disabilities Act
(ADA), effective July 26, 1992. This non-discrimination policy applies to employment by the College
and admission to, and treatment in, the programs of the College.

3) In accordance with the requirements of Title IX of the Education Amendments of 1972 and the
corresponding federal regulations, BCC enforces a policy prohibiting gender-based discrimination
in the operation of the College's educational programs and activities. It is the stated policy of CUNY
and BCC to prohibit harassment of employees and/or students on the basis of gender. Each year,
the College implements a campus-wide sexual harassment education program and that effort will

1 Policy implementation is monitored by the Office of Affirmative Action, Compliance, and Diversity (OAACD). Within that 
office, Jesenia Minier-Delgado c u r r e n t l y  serves in a number of roles including: (1) Chief Diversity Officer, (2) Americans 
with Disabilities Act (ADA)/504 Coordinator, (3) Coordinator for Title IX and for the Age Discrimination i n  
Employment Act (ADEA), and (4) Sexual Harassment Investigations and Education Coordinator (all of the above herein 
referred to as the “CDO”). The CDO is responsible for monitoring and implementing related programs and ensuring 
compliance on campus. As she is currently on leave, Susan Fiore is acting as Interim CDO. She can be reached at 
susan.fiore@bcc.cuny.edu. If there are any questions about the yearly filed Affirmative Action Plans, discrimination 
complaint procedures, please contact the CDO at (718) 289-5100, ext. 3494, or OAACD@bcc.cuny.edu.  The Office of 
OAACD is located in Language Hall, Room 31. 
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continue during this academic year. Regularly, we will continue to offer and notify the campus of the 
live or online Title IX training opportunities. 

4) BCC is in compliance with the Age Employment in Discrimination Act of 1967 (ADEA), which
prohibits age discrimination in federally-assisted programs.  We have made significant progress
towards diversity, which provides many positive benefits for all faculty, staff,  and students
regardless of their ethnicity or cultural background. BCC will continue to support the spirit and goals
of the EEO and require that administration, students, faculty, and staff be familiar with these
regulations to assure compliance in their respective areas of responsibility.

As always, thank you for contributing to the creation of an inclusive and diverse campus community. 

Thomas A. Isekenegbe, Ph.D. 

APP B-3



APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

This report lists those CUNY job groups for which the college has employees. Groups with fewer than five employees are 
listed here but will not be included in Utilization Analysis worksheets. Titles added to CUNY's job system in the past year are 
listed at the end of this Appendix.

Individuals in the Chief Executive role are not included in this report.

Labor Market Availability factors (LMA) are listed for each group.  LMA Factor 1 is an external Labor Market measure. LMA 
Factor 2 is an internal factor (i.e., employee eligible for promotion into the group).

965Full Time Employee Count:

Bronx CC
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

Employee Count:  21

Administration 1 (Executive)

Executive Compensation Plan (Other Than Chief Executive)

Title(s)

1‐External Earned Degrees Conferred (EDC) US ‐ Ph.D., M.A., B.A., 2013‐1440.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2013.

60.00%

Executive Compensation Plan; Chief Executives (Presidents, Deans of Major Schools) are excluded

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

3Administrator

1Assc Administrator

3Assc Dean

2Asst Administrator

1Asst Dean

3Asst Vice President

4Dean

1Sr Vice President

3Vice President

Employee Count:  66

Administration 2 (Manager)

Manager‐Level Administrators

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201440.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

60.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2EOC HE Associate

2EOC HE Officer

32HE Associate

30HE Officer
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

Employee Count:  2

Facility Manager

Facility Superintendents (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  First Line 
Supervisor/Managers of Housekeeping and Janitorial Workers (4200)

100.00%

2‐Internal NA0.00%

In 2017, combined Admin Superintendent and Chief Admin Superintendent groups.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Admin Supt Builds Grds

1Chief Admin Supt ‐ Competitive

Employee Count:  4

IT Computer Manager

Information Technology Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Computer and 
Information Systems Managers (1110)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

4IT Computer Systems Mgr

Employee Count:  3

Security Manager

Campus Security Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Campus Security Asst Dir

1Campus Security Dir
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Faculty

Employee Count:  20

Faculty‐Developmental

Development Program Faculty; i.e., faculty primarily teaching basic skills and related non‐credit bearing programs.

Title(s)

1‐External Earned Degrees Conferred B.A. 2013‐14, 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% in all fields

100.00%

2‐Internal NA0.00%

In 2017, added to accommodate new CUNY START and CUNY CLIP program faculty and related programs.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

10CLIP Instructor

8CUNY Start Instructor

2EOC Lecturer

Employee Count:  2

Faculty‐Instructor

Instructor Faculty, excluding Instructor Librarians.  Instructors are term‐limited faculty whose positions convert to Assistant Professor 
upon completion of a doctorate within five years.

Title(s)

1‐External Earned Degrees Conferred M.A. 2013‐2014, 4‐State (NY/NJ/CT/PA)100.00%

2‐Internal NA0.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Instructor

Employee Count:  55

Faculty‐Lecturer

Lecturer Faculty, excluding Lecturer Librarians.  Lecturers are eligible for a certificate of continuous employment but not tenure.  The 
minimum qualification for Lecturer is a Bachelor's degree in a discipline related to the subject being taught.

Title(s)

1‐External Earned Degrees Conferred B.A. 2013‐14, 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% in all fields

100.00%

2‐Internal NA0.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

54Lecturer

1Lecturer Doct Sch
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Faculty

Employee Count:  268

Faculty‐Professorial

Professorial Faculty and Librarians (includes Instructor Librarians and Lecturer Librarians).  Tenure‐eligible faculty for whom a terminal 
degree is a minimum qualification.  Graduate Center faculty are evaluated against a more experienced cohort.

Title(s)

1‐External With the exception of the Graduate Center: Earned Degrees Conferred Ph.D. 2013‐14, 4‐State 
(NY/NJ/CT/PA) weighted at 20% and US Non‐4‐State weighted at 80% in all fields.  For Library, availability 
calculation blends Master's and Doctorate degrees weighted as 50% 4‐State and 50% US Non‐4‐State.

100.00%

2‐Internal Graduate Center Only: recipients of new research doctorates in relevant fields awarded by 406 U.S. 
universities 7/1/1999 ‐ 6/30/2000 using the 2000 Survey of Earned Doctorates (SED), an annual census.

100.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

68Assc Professor

113Asst Professor

3Instructor

1Lecturer

83Professor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non‐Faculty

Employee Count:  4

Accountant

Accountants (Professionals)

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Fall 2013, Permanent College Accounting Assistants.  On September 19, 2013 College 
Accounting Assistants received an opportunity for promotion based on service and educational 
qualifications.  

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

4Finance Accountant

Employee Count:  141

Administration 3 (Professional)

Administrators (Professionals)

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201470.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

30.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

48Asst to HEO

9EOC Assistant to HEO

3EOC HE Assistant

81HE Assistant

Employee Count:  2

Administration 5 (Engineer‐Architect)

Engineers and Architects and related professional staff

Title(s)

1‐External 2007‐2011 American Community Survey (ACS) for NY State only; Engineering Managers (300) and 
Architects, Except Naval (1300)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Project Mgr
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non‐Faculty

Employee Count:  1

Disability Accomm. Specl

Disability Accommodation Specialists

Title(s)

1‐External As no unit has a minimum of five employees, no availability was calculated.100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Disability Accommodations Spec

Employee Count:  29

IT Computer Professional

Information Technology Professionals

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Scientist 
Systems Analyst (1000); Computer Programmer (1010); Computer Software Engineers (1020); Database 
Administrator (1060); Network Systems &  Data Communication Analysts (1110); Computer Hardware 
Engineers (1400); Computer Operators (5800); and Computer Control Programmers and Operators (7900)

100.00%

2‐Internal NA0.00%

In 2017, split from IT Technicians and moved to Professionals' group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

6IT Associate

12IT Asst

9IT Bus Data Rep Analyst

2IT Sr Associate
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Employee Count:  9

Accountant Assistant

Accounting Support Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS)‐NY/NJ/CT/PA, Accountants and Auditors (code 
800) and  Purchasing Managers (150)

100.00%

2‐Internal NA0.00%

In 2017, incorporated new CUNY Payroll Clerk title

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Asst Purchasing Agent

1EOC Accounting Assistant

6Finance Accountant Asst

Employee Count:  14

Administrative Assistant

Administrative Support Staff‐Senior Level

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Spring 2011 ‐ CUNY Administrative Assistant title is strictly promotional from the Permanent 
CUNY Office Assistant (level 3 or above).

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

12CUNY Admin Asst

2EOC Admin Asst

Employee Count:  2

Mail Services Worker

Mail Services Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Mail Clerks/Mail Machine 
Operators, Except Postal Service (5850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Mail Message Svcs Worker
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Employee Count:  87

Office Assistant

Administrative Support Staff‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Secretaries, and 
Administrative Assistants (5700); Word Processors and Typists (5820); and Office Administrative Support 
Workers, all other (5940), Office Clerks, General (5860)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

80CUNY Office Assistant

7EOC Office Assistant
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Technicians

Employee Count:  32

Administration 4 (College Lab Tech)

College Laboratory Technicians (abbrev CLT)

Title(s)

1‐External 2007‐2011 American Community Survey (ACS) ‐ 4‐State (NY/NJ/CT/PA), weighted by function weighted at 
90% and 4STATES  Earned Degrees Conferred (EDC) ‐ Bachelors 2013‐14 weighted at 10%

100.00%

2‐Internal NA0.00%

For utilization analyses reviewed by sub‐group: Science/Technical/Engineering; Other Lab Techs.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

3Chief College Lab Tech

16College Lab Tech

2EOC College Lab Tech

11Sr College Lab Tech

Employee Count:  1

Broadcast/Media

Broadcast and Mass Media Technicians

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Broadcast and Sound 
Engineer Technicians and Radio Operators  and Other Media and Communications Equipment Workers 
(2900)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Media Svcs Tech

Employee Count:  14

IT Support Technician

IT Technical Support Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Support 
Specialists (1050)

100.00%

2‐Internal NA0.00%

In 2017, split from the Professional IT Staff

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

14IT Support Asst
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Technicians

Employee Count:  4

Print Shop

Print Shop and Related Tech Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Miscellaneous Media & 
Communication Workers (2860) and Printing Machine Operators (8255)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Graphics Designer

1Print Shop Assistant

2Print Shop Associate
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Craft Workers

Employee Count:  10

Basic Crafts‐Buildings and Grounds

Buildings and Grounds Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/PA/CT), Grounds Maintenance 
(4250), Janitors and Buildings and Grounds (4220), Motor Vehicle Operators (9150),  Maintenance and 
Repair Workers, General (7340)

100.00%

2‐Internal NA0.00%

In 2017, Maintenance Workers moved from Skilled Trades into this group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

7Maintenance Worker

2Motor Vehicle Mechanic

1Motor Vehicle Operator

Employee Count:  18

Laborers and Helpers

Entry‐Level Craft Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Laborers (53‐7062) and 
Helpers (47‐3010)

100.00%

2‐Internal NA0.00%

In 2017, split from Skilled Trades

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

10Laborer

2Plumber Helper

6Stock Worker

Employee Count:  32

Skilled Trades

Skilled Tradespeople

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Stationary Engineer & 
Boiler Operator (8610), Carpenters (6230), Electricians (6355), Painters, Construction Maintenance (6420), 
Pipelayers, Plumbers, Pipefitters (6440), Machinist (8030), Construction Manager (220), Automotive Service 
Technicians & Mechanics (7200), Elevator Installer & Repairer (6700), Roofer (6515), Cement Mason, 
Concrete Finishers & Terrazzo Worker (6250), Locksmith and Safe Repairers (7540), Plasterers and Stucco 
Masons (6460), Maintenance Workers, Machinery (7350)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Craft Workers

2Carpenter

1Cement Mason

4Electrician

6High Pressure Plant Tender

1Locksmith

2Oiler

3Painter

2Plumber

7Stationary Engineer

2Steamfitter

2Thermostat Repairer

Employee Count:  4

Skilled Trades‐Supervisor

Skilled Trades Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Spring 2011, Skilled Trades ‐ selected titles with permanency and appointment to title with 
years of service requirement.

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Carpenter Supervisor

1Electrician Supervisor

1Painter Supervisor

1Stationary Engineer Sr
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Service Workers and Others

Employee Count:  41

Campus Peace Officer‐Level 1

Campus Security‐Entry Level Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

16Campus Peace Officer

25Campus Security Asst

Employee Count:  7

Campus Peace Officer‐Level 2

Campus Security‐Mid Level Staff

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Spring 2011 ‐ Permanent Campus Peace/Security Officer Level 1 ‐  The Campus Peace/Security 
Officer Level 2 title is strictly promotional from the Permanent Campus Peace/Security Officer Level 1 title 
with years of service requirement.

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

7Campus Peace Officer

Employee Count:  15

Campus Peace Officer‐Sergeant

Campus Security Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Permanent Campus Peace Officer Level 1 and 2100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

11Campus Pub Safety Sergeant

4Campus Security Specialist
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Service Workers and Others

Employee Count:  46

Custodial

Custodians‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Janitors and Building 
Cleaners (4220)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

44Custodial Assistant

2EOC Custodial Asst

Employee Count:  11

Custodial Supervisor

Custodial Supervisors

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), First Line 
Supervisors/Managers of Housekeeping/Janitorial Workers (4200)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Custodial Asst Principal Supv

1Custodial Principal Supv

3Custodial Sr Supervisor

5Custodial Supervisor

1EOC Custodial Supv
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Note: In the 2017‐2018 Academic Year, CUNY added the titles listed below (not all are used at the College).

Job Code Title Name Job Group
200444 University Senior Vice Chancellor for Design and Construction Administration 1 (Executives)

200544 University Associate Vice Chancellor for Research Administration 1 (Executives)

200545 Exec Dir Labor Relations‐Assistant Administrator Administration 1 (Executives)

200546 Dean School Prof Stds‐Senior University Dean Administration 1 (Executives)

200547 University Associate Vice Chancellor for Academic Strategy Administration 1 (Executives)

200548 University Executive Director of Procurement Administration 1 (Executives)

200549 Associate Dean Research Administration 1 (Executives)

200550 University Assistant Vice Chancellor Academic Affairs Administration 1 (Executives)

200551 University Deputy Secretary to the Board‐University Associate Administrator Administration 1 (Executives)

200552 Exec Chief Librarian ‐ Dean Administration 1 (Executives)

200553 University Executive Director of Technology Strategy‐University Administrator Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 1 (Executives)

Administration 2 (Managers)

Skilled Trades

Accountant Assistant

Accountant Assistant

200554 University Vice Chancellor University Advancement 

200555 University Associate Vice Chancellor for Academic Affairs 

200556 Assistant Dean Institutional Research and Strategic Planning 

200557 University Assistant Vice Chancellor Enrollment Management 

200558 Assistant VP Enroll Management Student Success

200559 University Dean Health and Human Services

200560 Dean School of Labor and Urban Studies

200561 Executive Director Financial Services‐AstAdm

400697 Associate Legal Counsel‐Higher Education Officer

500086 Elevator Mechanic (previous title re‐activated)

500282 University Senior Payroll Analyst 1

500283 University Senior Payroll Analyst 2

200564 Univ Exec Gen Counsel‐Uadm Administration 1 (Executives)
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Appendix D lists faculty department assignments and disciplines to which they are assigned for utilization reporting.  
Department names and assignments are as recorded in the CUNYFirst HRIS System.  Only those departments with assigned 
faculty are listed here.  Disciplines listing fewer than five faculty total will not be included in the utilization analyses in 
Appendix E.

Labor Market Availability is normally obtained from the Earned Degrees Conferred data provided by the National Center for 
Education Statistics.  Exceptions, including blended rates, are noted.  

Total Faculty: 345

Bronx CC
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Biological and Biomedical Sciences

Department ID Department Name

Faculty Count: 29

Number of Faculty

Dept of Biological Sciences10033 29

Business, Management, Marketing, Support Services

Department ID Department Name

Faculty Count: 20

Number of Faculty

Business And Information Sys10042 20

Communications, Journalism, and Related Programs

Department ID Department Name

Faculty Count: 21

Number of Faculty

Communications Arts/Sciences10060 21

Education ‐ Developmental

Department ID Department Name

Faculty Count: 40

Number of Faculty

Academic Success Center75024 1

Bronx EOC80334 2

Cd‐Counselors65014 2

Education & Academic Literacy10285 14

Language Immersion Program65068 18

VP For Student Affairs10395 3

Engineering

Department ID Department Name

Faculty Count: 15

Number of Faculty

Engineering, Physics & Tech10230 15

English Language and Literature/Letters

Department ID Department Name

Faculty Count: 42

Number of Faculty

English Language & Literature10105 42

Foreign Languages, Literatures, and Linguistics

Department ID Department Name

Faculty Count: 14

Number of Faculty

Modern Language10204 14
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Health Professions and Related Programs

Department ID Department Name

Faculty Count: 17

Number of Faculty

Nursing/Allied Health Sciences10211 17

History

Department ID Department Name

Faculty Count: 16

Number of Faculty

History10148 16

Library (Librarians/Non‐Teaching)

Unlike other faculty, weighted at MA+PhD US at 50% and MA+PhD 4‐State at 50%

Department ID Department Name

Faculty Count: 14

Number of Faculty

Library Resources Center70054 14

Mathematics and Computer Science

Blended rate (average) of Mathematics and Computer Science for those departments which teach both disciplines.

Department ID Department Name

Faculty Count: 38

Number of Faculty

Math & Computer Sciences10195 38

Parks, Recreation, Leisure and Fitness Studies

Department ID Department Name

Faculty Count: 12

Number of Faculty

Health, Physical Ed & Rec10134 12

Physical Sciences

Department ID Department Name

Faculty Count: 19

Number of Faculty

Chemistry10051 19

Social Sciences

Department ID Department Name

Faculty Count: 31

Number of Faculty

Social Science10280 31

Visual and Performing Arts

Department ID Department Name

Faculty Count: 17

Number of Faculty

Art And Music10022 17
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APPENDIX D‐1 ‐ COLLEGE LAB TECHNICIAN CATEGORIES

Appendix D‐1 lists categories assigned to College Laboratory Technicians (Administration 4 Group) based on the academic 
department to which they are assigned (either "Science Technology and Engineering" or "All Other").

Groups of less than five employees total will not be included in the utilization analyses in Appendix E.

32Full‐Time Employee Count:

Bronx CC

Employees: 24

College Lab Tech‐Blended Science Engineering Technical

Department ID Department Name Number of Technicians

5Academic Computing70009

4Chemistry10051

6Dept of Biological Sciences10033

3Engineering, Physics & Tech10230

4Library Resources Center70054

1Math & Computer Sciences10195

1Nursing/Allied Health Sciences10211

Employees: 8

College Lab Tech‐Other

Department ID Department Name Number of Technicians

1Art And Music10022

2Bronx EOC80334

3Education & Academic Literacy10285

2Health, Physical Ed & Rec10134

APP D‐1‐1



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Appendix E‐1 presents utilization and underutilization of protected groups by job group.  A group is displayed only when 
there are five or more employees assigned to it.    

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

Bronx CC
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Executive/Administrative/Managerial

Job Group: Administration 1 (Executive)

Employees in this group hold the following titles:

Full‐time Employees 21
Description: Executive Compensation Plan (Other Than Chief Executive)

Title ID Title Name

Administrator04315

Assc Administrator04321

Assc Dean04320

Asst Administrator04723

Asst Dean04722

Asst Vice President04316

Dean04314

Sr Vice President04701

Vice President04702

Utilization Report

Number of Employees

8.9%11.1%8.5%49.3%Labor Market Avail. Percent 29.7%

28.6%38.1%0.0%71.4%Actual Utilization Percent 52.4%

2Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

6

Black/African 
Am.

8

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

15

Female

11
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Executive/Administrative/Managerial

Job Group: Administration 2 (Manager)

Employees in this group hold the following titles:

Full‐time Employees 66
Description: Manager‐Level Administrators

Title ID Title Name

EOC HE Associate04073

EOC HE Officer04074

HE Associate04075

HE Officer04097

Utilization Report

Number of Employees

13.5%16.3%10.6%59.9%Labor Market Avail. Percent 41.4%

25.8%34.8%6.1%66.7%Actual Utilization Percent 63.6%

3Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

17

Black/African 
Am.

23

Asian/Nat. 
Haw./Other 

Pac. Isl.

4

Total Minority

44

Female

42
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Professional Non‐Faculty

Job Group: Administration 3 (Professional)

Employees in this group hold the following titles:

Full‐time Employees 141
Description: Administrators (Professionals)

Title ID Title Name

Asst to HEO04017

EOC Assistant to HEO04071

EOC HE Assistant04072

HE Assistant04099

Utilization Report

Number of Employees

12.0%14.3%9.6%61.1%Labor Market Avail. Percent 37.6%

43.3%39.7%3.5%86.5%Actual Utilization Percent 73.0%

9Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

61

Black/African 
Am.

56

Asian/Nat. 
Haw./Other 

Pac. Isl.

5

Total Minority

122

Female

103

APP E1‐4



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Professional Non‐Faculty

Job Group: IT Computer Professional

Employees in this group hold the following titles:

Full‐time Employees 29
Description: Information Technology Professionals

Title ID Title Name

IT Associate04877

IT Asst04875

IT Bus Data Rep Analyst04029

IT Sr Associate04880

Utilization Report

Number of Employees

5.4%7.1%19.7%26.4%Labor Market Avail. Percent 33.6%

58.6%20.7%13.8%96.6%Actual Utilization Percent 41.4%

2Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

17

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

4

Total Minority

28

Female

12
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Accountant Assistant

Employees in this group hold the following titles:

Full‐time Employees 9
Description: Accounting Support Staff

Title ID Title Name

Asst Purchasing Agent12120

EOC Accounting Assistant04867

Finance Accountant Asst04800

Utilization Report

Number of Employees

5.9%7.8%11.8%50.8%Labor Market Avail. Percent 26.7%

22.2%22.2%22.2%66.7%Actual Utilization Percent 77.8%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

6

Female

7
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Administrative Assistant

Employees in this group hold the following titles:

Full‐time Employees 14
Description: Administrative Support Staff‐Senior Level

Title ID Title Name

CUNY Admin Asst04804

EOC Admin Asst04871

Utilization Report

Number of Employees

27.0%38.1%8.0%91.1%Labor Market Avail. Percent 74.0%

21.4%50.0%0.0%78.6%Actual Utilization Percent 92.9%

11Number Underutilized

YYUnderutilized (Yes/No)?

Hispanic/ 
Latino

3

Black/African 
Am.

7

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

11

Female

13

APP E1‐7



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Office Assistant

Employees in this group hold the following titles:

Full‐time Employees 87
Description: Administrative Support Staff‐Entry Level

Title ID Title Name

CUNY Office Assistant04802

EOC Office Assistant04870

Utilization Report

Number of Employees

9.8%11.6%3.7%89.9%Labor Market Avail. Percent 26.5%

36.8%48.3%9.2%95.4%Actual Utilization Percent 83.9%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

32

Black/African 
Am.

42

Asian/Nat. 
Haw./Other 

Pac. Isl.

8

Total Minority

83

Female

73

APP E1‐8



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Basic Crafts‐Buildings and Grounds

Employees in this group hold the following titles:

Full‐time Employees 10
Description: Buildings and Grounds Workers

Title ID Title Name

Maintenance Worker90698

Motor Vehicle Mechanic04906

Motor Vehicle Operator91212

Utilization Report

Number of Employees

26.0%12.6%2.3%20.0%Labor Market Avail. Percent 42.4%

50.0%30.0%0.0%80.0%Actual Utilization Percent 20.0%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

5

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

8

Female

2
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Laborers and Helpers

Employees in this group hold the following titles:

Full‐time Employees 18
Description: Entry‐Level Craft Workers

Title ID Title Name

Laborer90702

Plumber Helper91916

Stock Worker12200

Utilization Report

Number of Employees

18.2%11.6%2.6%17.0%Labor Market Avail. Percent 33.7%

44.4%22.2%5.6%72.2%Actual Utilization Percent 0.0%

Number Underutilized 3

Underutilized (Yes/No)? Y

Hispanic/ 
Latino

8

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

13

Female

0

APP E1‐10



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Skilled Trades

Employees in this group hold the following titles:

Full‐time Employees 32
Description: Skilled Tradespeople

Title ID Title Name

Carpenter04899

Cement Mason92210

Electrician91717

High Pressure Plant Tender91650

Locksmith04905

Oiler04891

Painter91830

Plumber91915

Stationary Engineer04915

Steamfitter91925

Thermostat Repairer91940

Utilization Report

Number of Employees

18.7%7.0%2.6%2.5%Labor Market Avail. Percent 29.7%

12.5%25.0%0.0%37.5%Actual Utilization Percent 6.3%

21Number Underutilized

YYUnderutilized (Yes/No)?

Hispanic/ 
Latino

4

Black/African 
Am.

8

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

12

Female

2

APP E1‐11



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Technicians

Job Group: IT Support Technician

Employees in this group hold the following titles:

Full‐time Employees 14
Description: IT Technical Support Workers

Title ID Title Name

IT Support Asst04865

Utilization Report

Number of Employees

9.0%11.7%10.4%29.0%Labor Market Avail. Percent 32.6%

78.6%14.3%7.1%100.0%Actual Utilization Percent 28.6%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

11

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

14

Female

4

APP E1‐12



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Sergeant

Employees in this group hold the following titles:

Full‐time Employees 15
Description: Campus Security Supervisors

Title ID Title Name

Campus Pub Safety Sergeant04846

Campus Security Specialist04845

Utilization Report

Number of Employees

23.8%55.1%6.1%22.6%Labor Market Avail. Percent 85.9%

53.3%40.0%6.7%100.0%Actual Utilization Percent 20.0%

2Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

8

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

15

Female

3
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Level 2

Employees in this group hold the following titles:

Full‐time Employees 7
Description: Campus Security‐Mid Level Staff

Title ID Title Name

Campus Peace Officer04844

Utilization Report

Number of Employees

24.3%55.2%6.8%22.0%Labor Market Avail. Percent 86.4%

42.9%57.1%0.0%100.0%Actual Utilization Percent 14.3%

0Number Underutilized 1

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

3

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

7

Female

1

APP E1‐14



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Level 1

Employees in this group hold the following titles:

Full‐time Employees 41
Description: Campus Security‐Entry Level Staff

Title ID Title Name

Campus Peace Officer04844

Campus Security Asst04841

Utilization Report

Number of Employees

29.3%28.1%7.1%28.4%Labor Market Avail. Percent 66.7%

58.5%29.3%2.4%92.7%Actual Utilization Percent 17.1%

2Number Underutilized 5

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

24

Black/African 
Am.

12

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

38

Female

7
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Custodial Supervisor

Employees in this group hold the following titles:

Full‐time Employees 11
Description: Custodial Supervisors

Title ID Title Name

Custodial Asst Principal Supv80560

Custodial Principal Supv80561

Custodial Sr Supervisor80535

Custodial Supervisor04862

EOC Custodial Supv04864

Utilization Report

Number of Employees

22.1%13.8%2.4%29.0%Labor Market Avail. Percent 40.0%

27.3%72.7%0.0%100.0%Actual Utilization Percent 36.4%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

3

Black/African 
Am.

8

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

11

Female

4
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Custodial

Employees in this group hold the following titles:

Full‐time Employees 46
Description: Custodians‐Entry Level

Title ID Title Name

Custodial Assistant04861

EOC Custodial Asst04863

Utilization Report

Number of Employees

28.8%15.6%2.8%27.3%Labor Market Avail. Percent 48.9%

65.2%34.8%0.0%100.0%Actual Utilization Percent 32.6%

1Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

30

Black/African 
Am.

16

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

46

Female

15
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY

Appendix E‐2 presents utilization and underutlization for College Laboratory Technicians, by general discipline and by 
protected demographic group. A group is displayed only when there are five or more employees assigned to it.  

Underutilization occurs where utilization of a given group is less than 80% of Labor Market Availability. We calculate a number 
approximating the number of full‐time employees that would be needed to make utilization equal to the labor market.  When 
this number is zero (0), underutilization exists but not to the level of one full‐time equivalent employee. Blanks represent no 
underutilization.  

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native, and Two or More Races.  

Bronx CC
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY

Full‐Time Employees:  24

College Lab Tech ‐ Science, Tech, Eng.

Employees in this category are work in the following department(s):

Department ID Department Name

70009 Academic Computing

10051 Chemistry

10033 Dept of Biological Sciences

10230 Engineering, Physics & Tech

70054 Library Resources Center

10195 Math & Computer Sciences

10211 Nursing/Allied Health Sciences

Utilization Report

Number of Employees

7.0%8.0%12.9%27.8%Labor Market Avail. Percent 30.0%

54.2%25.0%0.0%83.3%Actual Utilization Percent 50.0%

3Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

13

Black/African
Am.

6

Asian/Nat.
Haw./Oth Pac.

Isl

0

Total Minority

20

Female

12
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY

Full‐Time Employees:  8

College Lab Tech ‐ Other

Employees in this category are work in the following department(s):

Department ID Department Name

10022 Art And Music

80334 Bronx EOC

10285 Education & Academic Literacy

10134 Health, Physical Ed & Rec

Utilization Report

Number of Employees

13.7%5.2%4.4%39.2%Labor Market Avail. Percent 23.9%

37.5%50.0%12.5%100.0%Actual Utilization Percent 0.0%

Number Underutilized 3

Underutilized (Yes/No) Y

Hispanic/ 
Latino

3

Black/African
Am.

4

Asian/Nat.
Haw./Oth Pac.

Isl

1

Total Minority

8

Female

0

APP E2‐3



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Appendix E‐3 presents utilization and underutilization, of faculty members in protected groups ,by academic discipline 
withing job group.  A group is displayed only when there are five or more faculty assigned to it.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.  Note that 
the official underutilization measures are those calculated for the academic discipline, which may comprise more than one 
department.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

Bronx CC
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Biological and Biomedical Sciences
Faculty reported in this category are assigned to the following department(s):

10033 Dept of Biological Sciences

Job Group Faculty‐Professorial
Total Faculty: 25

Number of Faculty

5.7%4.5%11.2%53.3%Labor Market Avail. Percent 23.5%

4.0%12.0%24.0%48.0%Actual Utilization Percent 48.0%

0Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

6

Total 
Minority

12

Female

12

Utilization Report

APP E3‐2



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Business, Management, Marketing, Support Services
Faculty reported in this category are assigned to the following department(s):

10042 Business And Information Sys

Job Group Faculty‐Professorial
Total Faculty: 13

Number of Faculty

4.5%20.8%7.1%43.9%Labor Market Avail. Percent 33.6%

7.7%30.8%38.5%76.9%Actual Utilization Percent 23.1%

Number Underutilized 3

Underutilized (Y/N) Y

Hispanic/ 
Latino 

1

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

5

Total 
Minority

10

Female

3

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 7

Number of Faculty

6.2%9.9%11.1%45.5%Labor Market Avail. Percent 28.6%

0.0%57.1%28.6%85.7%Actual Utilization Percent 14.3%

0Number Underutilized 2

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

0

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

6

Female

1

Utilization Report

APP E3‐3



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Communications, Journalism, and Related Programs
Faculty reported in this category are assigned to the following department(s):

10060 Communications Arts/Sciences

Job Group Faculty‐Professorial
Total Faculty: 17

Number of Faculty

6.6%6.2%3.3%57.0%Labor Market Avail. Percent 17.7%

11.8%23.5%5.9%41.2%Actual Utilization Percent 58.8%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

2

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

7

Female

10

Utilization Report

APP E3‐4



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Education ‐ Developmental
Faculty reported in this category are assigned to the following department(s):

75024 Academic Success Center
80334 Bronx EOC
65014 Cd‐Counselors
10285 Education & Academic Literacy
65068 Language Immersion Program
10395 VP For Student Affairs

Job Group Faculty‐Professorial
Total Faculty: 14

Number of Faculty

4.8%3.8%7.7%49.3%Labor Market Avail. Percent 16.6%

21.4%42.9%7.1%71.4%Actual Utilization Percent 35.7%

Number Underutilized 2

Underutilized (Y/N) Y

Hispanic/ 
Latino 

3

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

10

Female

5

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 5

Number of Faculty

9.3%6.6%6.6%61.7%Labor Market Avail. Percent 24.9%

20.0%60.0%0.0%80.0%Actual Utilization Percent 80.0%

0Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

4

Female

4

Utilization Report

Job Group Faculty‐Developmental
Total Faculty: 20
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Job Group Faculty‐Developmental
Total Faculty: 20

Number of Faculty

9.3%6.6%6.6%61.7%Labor Market Avail. Percent 24.9%

20.0%30.0%10.0%60.0%Actual Utilization Percent 60.0%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

4

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

12

Female

12

Utilization Report

APP E3‐6



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Engineering
Faculty reported in this category are assigned to the following department(s):

10230 Engineering, Physics & Tech

Job Group Faculty‐Professorial
Total Faculty: 10

Number of Faculty

5.5%3.8%15.0%22.9%Labor Market Avail. Percent 26.2%

0.0%10.0%30.0%50.0%Actual Utilization Percent 20.0%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total 
Minority

5

Female

2

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 5

Number of Faculty

5.4%4.2%15.5%25.6%Labor Market Avail. Percent 26.9%

20.0%0.0%20.0%40.0%Actual Utilization Percent 20.0%

0Number Underutilized 0

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

1

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

2

Female

1

Utilization Report

APP E3‐7



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

English Language and Literature/Letters
Faculty reported in this category are assigned to the following department(s):

10105 English Language & Literature

Job Group Faculty‐Professorial
Total Faculty: 33

Number of Faculty

3.9%3.4%3.5%60.0%Labor Market Avail. Percent 12.6%

9.1%3.0%6.1%21.2%Actual Utilization Percent 60.6%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

3

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

7

Female

20

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 9

Number of Faculty

6.2%6.1%3.5%66.4%Labor Market Avail. Percent 18.1%

11.1%11.1%0.0%33.3%Actual Utilization Percent 55.6%

0Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

3

Female

5

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Foreign Languages, Literatures, and Linguistics
Faculty reported in this category are assigned to the following department(s):

10204 Modern Language

Job Group Faculty‐Professorial
Total Faculty: 11

Number of Faculty

11.7%1.9%6.2%60.0%Labor Market Avail. Percent 21.1%

54.5%9.1%0.0%63.6%Actual Utilization Percent 45.5%

1Number Underutilized 2

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

6

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

7

Female

5

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Health Professions and Related Programs
Faculty reported in this category are assigned to the following department(s):

10211 Nursing/Allied Health Sciences

Job Group Faculty‐Professorial
Total Faculty: 16

Number of Faculty

4.5%10.3%8.6%73.9%Labor Market Avail. Percent 25.2%

25.0%50.0%0.0%75.0%Actual Utilization Percent 93.8%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

4

Black/African 
Am.

8

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

12

Female

15

Utilization Report

APP E3‐10



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

History
Faculty reported in this category are assigned to the following department(s):

10148 History

Job Group Faculty‐Professorial
Total Faculty: 14

Number of Faculty

6.8%5.2%3.7%43.0%Labor Market Avail. Percent 16.8%

7.1%7.1%7.1%21.4%Actual Utilization Percent 35.7%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

3

Female

5

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Library (Librarians/Non‐Teaching)
Faculty reported in this category are assigned to the following department(s):

70054 Library Resources Center

Job Group Faculty‐Professorial
Total Faculty: 14

Number of Faculty

5.4%6.8%1.6%79.4%Labor Market Avail. Percent 14.3%

28.6%50.0%0.0%78.6%Actual Utilization Percent 42.9%

0Number Underutilized 5

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

4

Black/African 
Am.

7

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

11

Female

6

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Mathematics and Computer Science
Faculty reported in this category are assigned to the following department(s):

10195 Math & Computer Sciences

Job Group Faculty‐Professorial
Total Faculty: 32

Number of Faculty

3.5%4.5%10.3%24.9%Labor Market Avail. Percent 19.9%

6.3%12.5%18.8%37.5%Actual Utilization Percent 28.1%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

2

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

6

Total 
Minority

12

Female

9

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 6

Number of Faculty

5.0%5.4%17.0%35.2%Labor Market Avail. Percent 29.4%

16.7%16.7%33.3%66.7%Actual Utilization Percent 33.3%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

4

Female

2

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Parks, Recreation, Leisure and Fitness Studies
Faculty reported in this category are assigned to the following department(s):

10134 Health, Physical Ed & Rec

Job Group Faculty‐Professorial
Total Faculty: 10

Number of Faculty

4.2%6.2%2.8%51.8%Labor Market Avail. Percent 14.6%

10.0%30.0%0.0%40.0%Actual Utilization Percent 60.0%

0Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

4

Female

6

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Physical Sciences
Faculty reported in this category are assigned to the following department(s):

10051 Chemistry

Job Group Faculty‐Professorial
Total Faculty: 16

Number of Faculty

4.5%3.6%7.5%33.2%Labor Market Avail. Percent 17.6%

12.5%18.8%12.5%50.0%Actual Utilization Percent 25.0%

Number Underutilized 1

Underutilized (Y/N) Y

Hispanic/ 
Latino 

2

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

8

Female

4

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Social Sciences
Faculty reported in this category are assigned to the following department(s):

10280 Social Science

Job Group Faculty‐Professorial
Total Faculty: 26

Number of Faculty

6.5%5.8%6.8%48.4%Labor Market Avail. Percent 21.0%

34.6%19.2%3.8%57.7%Actual Utilization Percent 50.0%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

9

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

15

Female

13

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Visual and Performing Arts
Faculty reported in this category are assigned to the following department(s):

10022 Art And Music

Job Group Faculty‐Professorial
Total Faculty: 17

Number of Faculty

4.9%2.9%6.8%51.3%Labor Market Avail. Percent 16.1%

11.8%5.9%11.8%29.4%Actual Utilization Percent 64.7%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

2

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

5

Female

11

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Appendix E‐3 presents utilization and underutilization, of faculty members in protected groups ,by academic department. A 
department is displayed only when there are five or more faculty assigned to it.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  Blanks 
indicate no underutilization.

Labor Market Availability is calculated based on the underlying academic discipline to which the department was assigned.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.  Note that the 
official underutilization measures are those calculated for the academic discipline, which may comprise more than one 
department.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

Bronx CC
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10022 Art And Music

Discipline: Visual and Performing Arts

Job Group: Faculty‐Professorial

Total Faculty: 17

 Number of Faculty

4.9%2.9%6.8%51.3%Labor Market Avail. Percent 16.1%

11.8%5.9%11.8%29.4%Actual Utilization Percent 64.7%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

5

Female

11

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10042 Business And Information Sys

Discipline: Business, Management, Marketing, Support Services

Job Group: Faculty‐Professorial

Total Faculty: 13

 Number of Faculty

4.5%20.8%7.1%43.9%Labor Market Avail. Percent 33.6%

7.7%30.8%38.5%76.9%Actual Utilization Percent 23.1%

Number Underutilized 3

Underutilized (Yes/No)? Y

Hispanic/ 
Latino

1

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

5

Total Minority

10

Female

3

Utilization Report

Job Group: Faculty‐Lecturer

Total Faculty: 7

 Number of Faculty

6.2%9.9%11.1%45.5%Labor Market Avail. Percent 28.6%

0.0%57.1%28.6%85.7%Actual Utilization Percent 14.3%

0Number Underutilized 2

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

0

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

6

Female

1

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10051 Chemistry

Discipline: Physical Sciences

Job Group: Faculty‐Professorial

Total Faculty: 16

 Number of Faculty

4.5%3.6%7.5%33.2%Labor Market Avail. Percent 17.6%

12.5%18.8%12.5%50.0%Actual Utilization Percent 25.0%

Number Underutilized 1

Underutilized (Yes/No)? Y

Hispanic/ 
Latino

2

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

8

Female

4

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10060 Communications Arts/Sciences

Discipline: Communications, Journalism, and Related Programs

Job Group: Faculty‐Professorial

Total Faculty: 17

 Number of Faculty

6.6%6.2%3.3%57.0%Labor Market Avail. Percent 17.7%

11.8%23.5%5.9%41.2%Actual Utilization Percent 58.8%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

7

Female

10

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10033 Dept of Biological Sciences

Discipline: Biological and Biomedical Sciences

Job Group: Faculty‐Professorial

Total Faculty: 25

 Number of Faculty

5.7%4.5%11.2%53.3%Labor Market Avail. Percent 23.5%

4.0%12.0%24.0%48.0%Actual Utilization Percent 48.0%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

1

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

6

Total Minority

12

Female

12

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10285 Education & Academic Literacy

Discipline: Education ‐ Developmental

Job Group: Faculty‐Professorial

Total Faculty: 11

 Number of Faculty

4.8%3.8%7.7%49.3%Labor Market Avail. Percent 16.6%

18.2%36.4%9.1%63.6%Actual Utilization Percent 45.5%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

7

Female

5

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10230 Engineering, Physics & Tech

Discipline: Engineering

Job Group: Faculty‐Professorial

Total Faculty: 10

 Number of Faculty

5.5%3.8%15.0%22.9%Labor Market Avail. Percent 26.2%

0.0%10.0%30.0%50.0%Actual Utilization Percent 20.0%

1Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total Minority

5

Female

2

Utilization Report

Job Group: Faculty‐Lecturer

Total Faculty: 5

 Number of Faculty

5.4%4.2%15.5%25.6%Labor Market Avail. Percent 26.9%

20.0%0.0%20.0%40.0%Actual Utilization Percent 20.0%

0Number Underutilized 0

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

1

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

2

Female

1

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10105 English Language & Literature

Discipline: English Language and Literature/Letters

Job Group: Faculty‐Professorial

Total Faculty: 33

 Number of Faculty

3.9%3.4%3.5%60.0%Labor Market Avail. Percent 12.6%

9.1%3.0%6.1%21.2%Actual Utilization Percent 60.6%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

3

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

7

Female

20

Utilization Report

Job Group: Faculty‐Lecturer

Total Faculty: 9

 Number of Faculty

6.2%6.1%3.5%66.4%Labor Market Avail. Percent 18.1%

11.1%11.1%0.0%33.3%Actual Utilization Percent 55.6%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

3

Female

5

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10134 Health, Physical Ed & Rec

Discipline: Parks, Recreation, Leisure and Fitness Studies

Job Group: Faculty‐Professorial

Total Faculty: 10

 Number of Faculty

4.2%6.2%2.8%51.8%Labor Market Avail. Percent 14.6%

10.0%30.0%0.0%40.0%Actual Utilization Percent 60.0%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

1

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

4

Female

6

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10148 History

Discipline: History

Job Group: Faculty‐Professorial

Total Faculty: 14

 Number of Faculty

6.8%5.2%3.7%43.0%Labor Market Avail. Percent 16.8%

7.1%7.1%7.1%21.4%Actual Utilization Percent 35.7%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

3

Female

5

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 65068 Language Immersion Program

Discipline: Education ‐ Developmental

Job Group: Faculty‐Developmental

Total Faculty: 18

 Number of Faculty

9.3%6.6%6.6%61.7%Labor Market Avail. Percent 24.9%

22.2%27.8%11.1%61.1%Actual Utilization Percent 61.1%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

4

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

11

Female

11

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 70054 Library Resources Center

Discipline: Library (Librarians/Non‐Teaching)

Job Group: Faculty‐Professorial

Total Faculty: 14

 Number of Faculty

5.4%6.8%1.6%79.4%Labor Market Avail. Percent 14.3%

28.6%50.0%0.0%78.6%Actual Utilization Percent 42.9%

0Number Underutilized 5

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

4

Black/African 
Am.

7

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

11

Female

6

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10195 Math & Computer Sciences

Discipline: Mathematics and Computer Science

Job Group: Faculty‐Professorial

Total Faculty: 32

 Number of Faculty

3.5%4.5%10.3%24.9%Labor Market Avail. Percent 19.9%

6.3%12.5%18.8%37.5%Actual Utilization Percent 28.1%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

6

Total Minority

12

Female

9

Utilization Report

Job Group: Faculty‐Lecturer

Total Faculty: 6

 Number of Faculty

5.0%5.4%17.0%35.2%Labor Market Avail. Percent 29.4%

16.7%16.7%33.3%66.7%Actual Utilization Percent 33.3%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

4

Female

2

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10204 Modern Language

Discipline: Foreign Languages, Literatures, and Linguistics

Job Group: Faculty‐Professorial

Total Faculty: 11

 Number of Faculty

11.7%1.9%6.2%60.0%Labor Market Avail. Percent 21.1%

54.5%9.1%0.0%63.6%Actual Utilization Percent 45.5%

1Number Underutilized 2

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

6

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

7

Female

5

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10211 Nursing/Allied Health Sciences

Discipline: Health Professions and Related Programs

Job Group: Faculty‐Professorial

Total Faculty: 16

 Number of Faculty

4.5%10.3%8.6%73.9%Labor Market Avail. Percent 25.2%

25.0%50.0%0.0%75.0%Actual Utilization Percent 93.8%

1Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

4

Black/African 
Am.

8

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

12

Female

15

Utilization Report
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APPENDIX E‐4 ‐ FACULTY UTILIZATION BY SELECTED DEPARTMENTS

Department: 10280 Social Science

Discipline: Social Sciences

Job Group: Faculty‐Professorial

Total Faculty: 26

 Number of Faculty

6.5%5.8%6.8%48.4%Labor Market Avail. Percent 21.0%

34.6%19.2%3.8%57.7%Actual Utilization Percent 50.0%

1Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

9

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

15

Female

13

Utilization Report
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APPENDIX F ‐ SUMMARY OF PERSONNEL ACTIVITY

This Appendix provides tables with detail on personnel activities and faculty tenure actions by ethnicity and gender. 

Bronx CC

Index to Personnel Actions

Action Type Description

Hire Employed at the college for the first time, or re‐hired after a break in service; includes employees 
who previously worked at another CUNY College and individuals appointed through Civil Service 
Transfer Rosters.

Left to Advance to 
Higher Group + 
Advanced from a Lower 

Employee took a new job that represents a career advancement.  This is counted as a hire in the 
new group and a separation in the old group.

Left Faculty to Move to 
Executives + Joined 
Executives from Faculty

A faculty member left a faculty appointment to join the Executive ranks.  Normally he/she retains 
tenure in the faculty appointment.

Left Executives to Return 
to Faculty + Joined 
Faculty from Executives

A faculty member returned to a faculty appointment after serving in Executive ranks.  

Left Group‐Other + 
Transferred from Other 
Group

Other change in Job Group where there is no stated or implied career advancement.

Separation or Separation 
within Plan Year

Employee left employment in the College.  If occurred within single Plan Year, may be counted as 
both a Hire and Separation from the same Job Group.

Advanced Within Group Employee took a higher title (or higher level of the same job title) within the same group.

Title Change Within 
Group‐Other

Employee took another title within the same job group with no stated or implied career 
advancement.

Awarded Tenure Awarded Tenure or CCE following a review process.

Hired with Tenure Granted tenure upon initial hire, generally due to having a tenured status at a previous institution.

Denied Tenure Tenure denied after a review process.  If a job title is not provided, this indicates employee has left 
CUNY employment (was not counted in the Census).
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APPENDIX G ‐ SUMMARY OF RECRUITING ACTIVITIES

This appendix provides detail on searches performed by job group, ethnicity, and gender.  Detail is provided on applicants, 
interviews, and offers.  The scope of this report includes searches which officially concluded by a job offer during the 
previous plan year (June 1, 2017 through May 31, 2018).

Bronx CC
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RECRUITING SUMMARY

All Searches

 Records  Applicant Appl%  Interview  Int%  Offer  Off%  Hire  Hire% 

 Total 9,517     9,517          92 92 92 

 Male 3,714     3,714          39% 28 30% 28 30% 28 30%
 Female 4,814     4,814          51% 60 65% 60 65% 60 65%
 Other 989         989 10% 4 4% 4 4% 4 4%

 Total Min 7,176     7,176          75% 78 85% 82 89% 82 89%

 Asian 754         754 8% 3 3% 3 3% 3 3%
 Black 3,280     3,280          34% 40 43% 40 43% 40 43%
 Hispanic 2,836     2,836          30% 33 36% 33 36% 33 36%
 Two or More 277         277 3% 1 1% 1 1% 1 1%

 Italian-American 217         217 2% 1 1% 1 1% 1 1%
 White (Not Ital) 1,636     1,636          17% 9 10% 9 10% 9 10%

 Unknown 488         488 5% 4 4% - 0% - 0%

 Veterans 174         174 2% - 0% - 0% - 0%
 Indiv. w 

Disabilities 339         339 4% 2 2% 2 2% 2 2%

Recruiting Summary APP G-1



RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,846     1,846          16 16 16 

Male 629         629 34% - 0% - 0% - 0%
Female 1,078     1,078          58% 15 94% 15 94% 15 94%
Other 139         139 8% 1 6% 1 6% 1 6%

Total Min 1,358     1,358          74% 12 75% 12 75% 12 75%

Asian 109         109 6% - 0% - 0% - 0%
Black 682         682 37% 5 31% 5 31% 5 31%
Hispanic/Latino 513         513 28% 6 38% 6 38% 6 38%
Two or More 50           50 3% - 0% - 0% - 0%

Italian American 43           43 2% - 0% - 0% - 0%
White (Not Ital) 338         338 18% 3 19% 3 19% 3 19%

- 
Unknown 107         107 6% 1 6% 1 6% 1 6%

Executive/Administrative/Managerial

Category Summary

Executive-Administrative-Managerial
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 176         176 1 1 1 

Male 56           56 32% - 0% - 0% - 0%
Female 98           98 56% 1 100% 1 100% 1 100%
Other 22           22 13% - 0% - 0% - 0%

Total Min 116         116 66% 1 100% 1 100% 1 100%

Asian 9 9 5% - 0% - 0% - 0%
Black 46           46 26% - 0% - 0% - 0%
Hispanic/Latino 57           57 32% 1 100% 1 100% 1 100%
Two or More 4 4 2% - 0% - 0% - 0%

Italian American 4 4 2% - 0% - 0% - 0%
White (Not Ital) 45           45 26% - 0% - 0% - 0%

- 
Unknown 11           11 6% - 0% - 0% - 0%

ADMIN1-EXEC

Job Group Summary

Administration 1 (Executive)
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,670     1,670          15 15 15 

Male 573         573 34% - 0% - 0% - 0%
Female 980         980 59% 14 93% 14 93% 14 93%
Other 117         117 7% 1 7% 1 7% 1 7%

Total Min 1,242     1,242          74% 11 73% 11 73% 11 73%

Asian 100         100 6% - 0% - 0% - 0%
Black 636         636 38% 5 33% 5 33% 5 33%
Hispanic/Latino 456         456 27% 5 33% 5 33% 5 33%
Two or More 46           46 3% - 0% - 0% - 0%

Italian American 39           39 2% - 0% - 0% - 0%
White (Not Ital) 293         293 18% 3 20% 3 20% 3 20%

- 
Unknown 96           96 6% 1 7% 1 7% 1 7%

ADMIN2

Job Group Summary

Administration 2 (Managers)
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 860         860 16 16 16 

Male 387         387 45% 6 38% 6 38% 6 38%
Female 376         376 44% 10 63% 10 63% 10 63%
Other 97           97 11% - 0% - 0% - 0%

Total Min 473         473 55% 12 75% 12 75% 12 75%

Asian 99           99 12% 1 6% 1 6% 1 6%
Black 156         156 18% 6 38% 6 38% 6 38%
Hispanic/Latino 196         196 23% 5 31% 5 31% 5 31%
Two or More 20           20 2% - 0% - 0% - 0%

Italian American 50           50 6% - 0% - 0% - 0%
White (Not Ital) 306         306 36% 4 25% 4 25% 4 25%

- 
Unknown 31           31 4% - 0% - 0% - 0%

Category Summary

Professional Faculty

Professional Faculty
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 809         809 14 14 14 

Male 358         358 44% 4 29% 4 29% 4 29%
Female 356         356 44% 10 71% 10 71% 10 71%
Other 95           95 12% - 0% - 0% - 0%

Total Min 441         441 55% 10 71% 10 71% 10 71%

Asian 93           93 11% - 0% - 0% - 0%
Black 140         140 17% 5 36% 5 36% 5 36%
Hispanic/Latino 188         188 23% 5 36% 5 36% 5 36%
Two or More 18           18 2% - 0% - 0% - 0%

Italian American 48           48 6% - 0% - 0% - 0%
White (Not Ital) 291         291 36% 4 29% 4 29% 4 29%

- 
Unknown 29           29 4% - 0% - 0% - 0%

FAC-PROF

Job Group Summary

Faculty-Professorial
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 51           51 2 2 2 

Male 29           29 57% 2 100% 2 100% 2 100%
Female 20           20 39% - 0% - 0% - 0%
Other 2 2 4% - 0% - 0% - 0%

Total Min 32           32 63% 2 100% 2 100% 2 100%

Asian 6 6 12% 1 50% 1 50% 1 50%
Black 16           16 31% 1 50% 1 50% 1 50%
Hispanic/Latino 8 8 16% - 0% - 0% - 0%
Two or More 2 2 4% - 0% - 0% - 0%

Italian American 2 2 4% - 0% - 0% - 0%
White (Not Ital) 15           15 29% - 0% - 0% - 0%

- 
Unknown 2 2 4% - 0% - 0% - 0%

FAC-LECT

Job Group Summary

Faculty-Lecturer
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 4,797     4,797          38 38 38 

Male 1,545     1,545          32% 8 21% 8 21% 8 21%
Female 2,840     2,840          59% 28 74% 28 74% 28 74%
Other 412         412 9% 2 5% 2 5% 2 5%

Total Min 3,739     3,739          78% 35 92% 35 92% 35 92%

Asian 399         399 8% 1 3% 1 3% 1 3%
Black 1,708     1,708          36% 15 39% 15 39% 15 39%
Hispanic/Latino 1,463     1,463          30% 18 47% 18 47% 18 47%
Two or More 153         153 3% 1 3% 1 3% 1 3%

Italian American 88           88 2% - 0% - 0% - 0%
White (Not Ital) 721         721 15% 2 5% 2 5% 2 5%

- 
Unknown 249         249 5% 1 3% 1 3% 1 3%

Category Summary

Professional Non-Faculty

Professional Non-Faculty
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 96          96 - - - 

Male 43          43 45% - 0% - 0% - 0%
Female 48          48 50% - 0% - 0% - 0%
Other 5 5 5% - 0% - 0% - 0%

Total Min 72          72 75% - 0% - 0% - 0%

Asian 11          11 11% - 0% - 0% - 0%
Black 33          33 34% - 0% - 0% - 0%
Hispanic/Latino 22          22 23% - 0% - 0% - 0%
Two or More 5 5 5% - 0% - 0% - 0%

Italian American 1 1 1% - 0% - 0% - 0%
White (Not Ital) 17          17 18% - 0% - 0% - 0%

- 
Unknown 6 6 6% - 0% - 0% - 0%

Acct-PRFL

Job Group Summary

Accountant
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 4,144     4,144          32 32 32 

Male 1,233     1,233          30% 7 22% 7 22% 7 22%
Female 2,600     2,600          63% 24 75% 24 75% 24 75%
Other 311        311 8% 1 3% 1 3% 1 3%

Total Min 3,210     3,210          77% 29 91% 29 91% 29 91%

Asian 260        260 6% 1 3% 1 3% 1 3%
Black 1,512     1,512          36% 13 41% 13 41% 13 41%
Hispanic/Latino 1,287     1,287          31% 14 44% 14 44% 14 44%
Two or More 137        137 3% 1 3% 1 3% 1 3%

Italian American 84          84 2% - 0% - 0% - 0%
White (Not Ital) 638        638 15% 2 6% 2 6% 2 6%

- 
Unknown 212        212 5% 1 3% 1 3% 1 3%

ADMIN3

Job Group Summary

Administration 3 (Professional)
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 71          71 - - - 

Male 8 8 11% - 0% - 0% - 0%
Female 45          45 63% - 0% - 0% - 0%
Other 18          18 25% - 0% - 0% - 0%

Total Min 52          52 73% - 0% - 0% - 0%

Asian 10          10 14% - 0% - 0% - 0%
Black 27          27 38% - 0% - 0% - 0%
Hispanic/Latino 15          15 21% - 0% - 0% - 0%
Two or More -         - 0% - 0% - 0% - 0%

Italian American -         - 0% - 0% - 0% - 0%
White (Not Ital) 10          10 14% - 0% - 0% - 0%

- 
Unknown 9 9 13% - 0% - 0% - 0%

Job Group Summary

Nurse

NURSE-PRFL
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 486        486 6 6 6 

Male 261        261 54% 1 17% 1 17% 1 17%
Female 147        147 30% 4 67% 4 67% 4 67%
Other 78          78 16% 1 17% 1 17% 1 17%

Total Min 405        405 83% 6 100% 6 100% 6 100%

Asian 118        118 24% - 0% - 0% - 0%
Black 136        136 28% 2 33% 2 33% 2 33%
Hispanic/Latino 139        139 29% 4 67% 4 67% 4 67%
Two or More 11          11 2% - 0% - 0% - 0%

Italian American 3 3 1% - 0% - 0% - 0%
White (Not Ital) 56          56 12% - 0% - 0% - 0%

- 
Unknown 22          22 5% - 0% - 0% - 0%

IT-PRFL

Job Group Summary

IT Computer Professional
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ECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 473         473 6 6 6 

Male 374         374 79% 5 83% 5 83% 5 83%
Female 11           11 2% 1 17% 1 17% 1 17%
Other 88           88 19% - 0% - 0% - 0%

Total Min 306         306 65% 5 83% 5 83% 5 83%

Asian 21           21 4% - 0% - 0% - 0%
Black 127         127 27% 4 67% 4 67% 4 67%
Hispanic/Latino 150         150 32% 1 17% 1 17% 1 17%
Two or More 6 6 1% - 0% - 0% - 0%

Italian American 19           19 4% - 0% - 0% - 0%
White (Not Ital) 122         122 26% - 0% - 0% - 0%

- 
Unknown 26           26 5% 1 17% 1 17% 1 17%

Category Summary

Craft Workers

Craft Workers
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 183         183 2 2 2 

Male 42           42 23% 1 50% 1 50% 1 50%
Female 114         114 62% 1 50% 1 50% 1 50%
Other 27           27 15% - 0% - 0% - 0%

Total Min 158         158 86% 2 100% 2 100% 2 100%

Asian 12           12 7% 1 50% 1 50% 1 50%
Black 75           75 41% 1 50% 1 50% 1 50%
Hispanic/Latino 65           65 36% - 0% - 0% - 0%
Two or More 6 6 3% - 0% - 0% - 0%

Italian American 1 1 1% - 0% - 0% - 0%
White (Not Ital) 11           11 6% - 0% - 0% - 0%

- 
Unknown 13           13 7% - 0% - 0% - 0%

Category Summary

Administrative Support Workers

Administrative Support
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 183         183 2 2 2 

Male 42           42 23% 1 50% 1 50% 1 50%
Female 114         114 62% 1 50% 1 50% 1 50%
Other 27           27 15% - 0% - 0% - 0%

Total Min 158         158 86% 2 100% 2 100% 2 100%

Asian 12           12 7% 1 50% 1 50% 1 50%
Black 75           75 41% 1 50% 1 50% 1 50%
Hispanic/Latino 65           65 36% - 0% - 0% - 0%
Two or More 6 6 3% - 0% - 0% - 0%

Italian American 1 1 1% - 0% - 0% - 0%
White (Not Ital) 11           11 6% - 0% - 0% - 0%

- 
Unknown 13           13 7% - 0% - 0% - 0%

COA

Job Group Summary

CUNY Office Assistant
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 142         142 1 1 1 

Male 109         109 77% 1 100% 1 100% 1 100%
Female 5 5 4% - 0% - 0% - 0%
Other 28           28 20% - 0% - 0% - 0%

Total Min 99           99 70% 1 100% 1 100% 1 100%

Asian 7 7 5% - 0% - 0% - 0%
Black 49           49 35% - 0% - 0% - 0%
Hispanic/Latino 41           41 29% 1 100% 1 100% 1 100%
Two or More 1 1 1% - 0% - 0% - 0%

Italian American 3 3 2% - 0% - 0% - 0%
White (Not Ital) 28           28 20% - 0% - 0% - 0%

- 
Unknown 12           12 8% - 0% - 0% - 0%

Job Group Summary

Laborers and Helpers

LABOR-HLPR
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 331         331 5 5 5 

Male 265         265 80% 4 80% 4 80% 4 80%
Female 6 6 2% 1 20% 1 20% 1 20%
Other 60           60 18% - 0% - 0% - 0%

Total Min 207         207 63% 4 80% 4 80% 4 80%

Asian 14           14 4% - 0% - 0% - 0%
Black 78           78 24% 4 80% 4 80% 4 80%
Hispanic/Latino 109         109 33% - 0% - 0% - 0%
Two or More 5 5 2% - 0% - 0% - 0%

Italian American 16           16 5% - 0% - 0% - 0%
White (Not Ital) 94           94 28% - 0% - 0% - 0%

- 
Unknown 14           14 4% 1 20% 1 20% 1 20%

SKLTRD

Job Group Summary

Skilled Trades

Recruiting Summary APP G-17



RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 698         698 5 5 5 

Male 293         293 42% 1 20% 1 20% 1 20%
Female 305         305 44% 3 60% 3 60% 3 60%
Other 100         100 14% 1 20% 1 20% 1 20%

Total Min 557         557 80% 3 60% 3 60% 3 60%

Asian 102         102 15% - 0% - 0% - 0%
Black 198         198 28% 3 60% 3 60% 3 60%
Hispanic/Latino 231         231 33% - 0% - 0% - 0%
Two or More 23           23 3% - 0% - 0% - 0%

Italian American 9 9 1% 1 20% 1 20% 1 20%
White (Not Ital) 104         104 15% - 0% - 0% - 0%

- 
Unknown 28           28 4% 1 20% 1 20% 1 20%

Category Summary

Technicians

Technicians
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 451        451 4 4 4 

Male 194        194 43% - 0% - 0% - 0%
Female 192        192 43% 3 75% 3 75% 3 75%
Other 65          65 14% 1 25% 1 25% 1 25%

Total Min 340        340 75% 3 75% 3 75% 3 75%

Asian 73          73 16% - 0% - 0% - 0%
Black 117        117 26% 3 75% 3 75% 3 75%
Hispanic/Latino 135        135 30% - 0% - 0% - 0%
Two or More 13          13 3% - 0% - 0% - 0%

Italian American 8 8 2% 1 25% 1 25% 1 25%
White (Not Ital) 84          84 19% - 0% - 0% - 0%

- 
Unknown 19          19 4% - 0% - 0% - 0%

Job Group Summary 

Administration 4 (College Lab Tech)

ADMIN4
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 247         247 1 1 1 

Male 99           99 40% 1 100% 1 100% 1 100%
Female 113         113 46% - 0% - 0% - 0%
Other 35           35 14% - 0% - 0% - 0%

Total Min 217         217 88% - 0% - 0% - 0%

Asian 29           29 12% - 0% - 0% - 0%
Black 81           81 33% - 0% - 0% - 0%
Hispanic/Latino 96           96 39% - 0% - 0% - 0%
Two or More 10           10 4% - 0% - 0% - 0%

Italian American 1 1 0% - 0% - 0% - 0%
White (Not Ital) 20           20 8% - 0% - 0% - 0%

- 
Unknown 9 9 4% 1 100% 1 100% 1 100%

PRINT-TECH

Job Group Summary

Print Shop
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 660         660 9 9 9 

Male 444         444 67% 7 78% 7 78% 7 78%
Female 90           90 14% 2 22% 2 22% 2 22%
Other 126         126 19% - 0% - 0% - 0%

Total Min 585         585 89% 9 100% 9 100% 9 100%

Asian 12           12 2% - 0% - 0% - 0%
Black 334         334 51% 6 67% 6 67% 6 67%
Hispanic/Latino 218         218 33% 3 33% 3 33% 3 33%
Two or More 19           19 3% - 0% - 0% - 0%

Italian American 7 7 1% - 0% - 0% - 0%
White (Not Ital) 34           34 5% - 0% - 0% - 0%

- 
Unknown 34           34 5% - 0% - 0% - 0%

Category Summary

Service Workers and Others

Service Workers and Others
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 51           51 4 4 4 

Male 36           36 71% 3 75% 3 75% 3 75%
Female 9 9 18% 1 25% 1 25% 1 25%
Other 6 6 12% - 0% - 0% - 0%

Total Min 40           40 78% 4 100% 4 100% 4 100%

Asian 1 1 2% - 0% - 0% - 0%
Black 19           19 37% 2 50% 2 50% 2 50%
Hispanic/Latino 15           15 29% 2 50% 2 50% 2 50%
Two or More 5 5 10% - 0% - 0% - 0%

Italian American 1 1 2% - 0% - 0% - 0%
White (Not Ital) 8 8 16% - 0% - 0% - 0%

- 
Unknown 2 2 4% - 0% - 0% - 0%

Job Group Summary

Campus Peace Officer-Sergeant

CPSS
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 552         552 4 4 4 

Male 366         366 66% 3 75% 3 75% 3 75%
Female 77           77 14% 1 25% 1 25% 1 25%
Other 109         109 20% - 0% - 0% - 0%

Total Min 497         497 90% 4 100% 4 100% 4 100%

Asian 10           10 2% - 0% - 0% - 0%
Black 288         288 52% 3 75% 3 75% 3 75%
Hispanic/Latino 185         185 34% 1 25% 1 25% 1 25%
Two or More 12           12 2% - 0% - 0% - 0%

Italian American 6 6 1% - 0% - 0% - 0%
White (Not Ital) 22           22 4% - 0% - 0% - 0%

- 
Unknown 27           27 5% - 0% - 0% - 0%

CUST

Job Group Summary

Custodial
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RECRUITING SUMMARY

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 57           57 1 1 1 

Male 42           42 74% 1 100% 1 100% 1 100%
Female 4 4 7% - 0% - 0% - 0%
Other 11           11 19% - 0% - 0% - 0%

Total Min 48           48 84% 1 100% 1 100% 1 100%

Asian 1 1 2% - 0% - 0% - 0%
Black 27           27 47% 1 100% 1 100% 1 100%
Hispanic/Latino 18           18 32% - 0% - 0% - 0%
Two or More 2 2 4% - 0% - 0% - 0%

Italian American -         - 0% - 0% - 0% - 0%
White (Not Ital) 4 4 7% - 0% - 0% - 0%

- 
Unknown 5 5 9% - 0% - 0% - 0%

CUST-SUPV

Job Group Summary

Custodial Supervisor
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APPENDIX H ‐ UTILIZATION OF INDIVIDUALS WITH DISABILITIES

Appendix H presents utilization of Individuals with Disabilities ("IWD") by Job Group. 

The federal benchmark for Individuals with Disabilities is 7.0% for each Job Group.  However, there is no requirement to set 
placement goals.  

14Total Individual(s) with Disabilities: 1.5%Percent of total reported employees:

Bronx CC
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APPENDIX H ‐ UTILIZATION OF INDIVIDUALS WITH DISABILITIES

Category: Executive/Administrative/Managerial
Staff Indiv. with Disabilities RateJob Group

Administration 1 (Executive) 21 0 0.0%

Administration 2 (Manager) 66 1 1.5%

Facility Manager 2 0 0.0%

IT Computer Manager 4 0 0.0%

Security Manager 3 0 0.0%

Category: Professional Faculty
Staff Indiv. with Disabilities RateJob Group

Faculty‐Professorial 268 4 1.5%

Faculty‐Instructor 2 0 0.0%

Faculty‐Developmental 20 0 0.0%

Faculty‐Lecturer 55 3 5.5%

Category: Professional Non‐Faculty
Staff Indiv. with Disabilities RateJob Group

Accountant 4 0 0.0%

Administration 3 (Professional) 141 2 1.4%

Administration 5 (Engineer‐Architect) 2 0 0.0%

Disability Accomm. Specl 1 0 0.0%

IT Computer Professional 29 0 0.0%

Category: Administrative Support Workers
Staff Indiv. with Disabilities RateJob Group

Accountant Assistant 9 0 0.0%

Administrative Assistant 14 0 0.0%

Office Assistant 87 1 1.1%

Mail Services Worker 2 0 0.0%

Category: Craft Workers
Staff Indiv. with Disabilities RateJob Group

Basic Crafts‐Buildings and Grounds 10 1 10.0%

Laborers and Helpers 18 0 0.0%

Skilled Trades‐Supervisor 4 0 0.0%

Skilled Trades 32 0 0.0%

Category: Technicians
Staff Indiv. with Disabilities RateJob Group

Administration 4 (College Lab Tech) 32 1 3.1%

Broadcast/Media 1 0 0.0%

IT Support Technician 14 0 0.0%

Print Shop 4 0 0.0%

Category: Service Workers and Others
Staff Indiv. with Disabilities RateJob Group

Campus Peace Officer‐Sergeant 15 0 0.0%

Campus Peace Officer‐Level 2 7 0 0.0%

Campus Peace Officer‐Level 1 41 1 2.4%

Custodial Supervisor 11 0 0.0%

Custodial 46 0 0.0%
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